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Executive Summary

“Gendered Innovations,” a concept first proposed in 2005, is gradually being recognized in Japan.
It is also being referenced in national policy, featuring in the Japanese government’s Basic Plan
outlining medium- to long-term policy directions. As yet, however, Japan has not implemented
specific initiatives in Gendered Innovations on a national level.

To address this, JST-CRDS conducted a survey on the national policies and initiatives related
to “Gendered Innovations” in eight counties. This report presents the results of the survey. In
addition, as our research has revealed that this is an urgent issue in Japan, we also propose several
measures that should be incorporated into Japanese science, technology and innovation policies.

In this report, we speak to “integrating sex and gender into research and innovation” in reference
to research integrating sex- and gender-based analysis (SGBA) and innovations informed by the
outcomes of such analysis. While the term “Gendered innovations” encompasses this, we use the
more specific phrasing to clarify the focus of our investigation.

In looking at international initiatives giving “integrating sex and gender into research and
innovation,” we identified two major trends. One is the increasing awareness of sex and gender
bias in research and innovation, and the other is the growing need to address those biases.

The first trend is the growing awareness of the lack of attention to sex and gender in R&D, as
well as the prevalence of unconscious gender bias. For example, it is now well known that Al
systems often exhibit biases and discriminatory behavior because they inadvertently learn from
biased training materials. It is also increasingly evident that traditionally male or male-dominated
standards have compromised the safety of underrepresented groups, such as women, the elderly,
and others, in areas such as drug development and industrial products like automobiles. In other
words, unconscious gender bias poses risks with negative consequences. Actively addressing these
biases could lead to new research and innovation.

The second trend is the increasingly strong demand for considering sex and gender, both from
a social/ethical and scientific perspective. While this demand is partly driven by growing societal
expectations for EDI (Equity, Diversity and Inclusion), it is not limited to these factors. As noted
earlier, integrating sex and gender into research and innovation enhances scientific knowledge
and promotes responsible research and innovation (RRI). This is why high-impact journals such
as Nature and the Lancet require authors to integrate sex- and gender-based analyses into their
research design. Similarly, funding organizations like the EU’s Horizon Europe, CIHR in Canada,
NIH in the US, DFG in Germany, and UKRI-MRC in the UK are increasingly mandating or requiring
the consideration of sex and gender in R&D. These initiatives are expected to significantly impact
researchers, universities, and higher research institutions engaging in international R&D and
collaboration.

Center for Research and Development Strategy Japan Science and Technology CRDS-FY2024-RR-05
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Initiatives related to “integrating sex and gender into research and innovation” are becoming
a global standard in scientific research. Japan has made little progress in establishing its own
measures and mechanisms for its science and technology innovation policies, and it will be
essential to consider how to address this issue moving forward. We hope that this report will
contribute to deepening discussions among academic associations and researchers in various
fields, as well as among policymakers, funding agencies, universities, research institutes, and other
organizations closely involved in science, technology, and research.

CRDS-FY2024-RR-05 Center for Research and Development Strategy Japan Science and Technology iii
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1.1 29 2RV v B—%EBRLLWE - 41 ) RX—vavlid

Y IRET IV —HEZBULE - A/ R— 3> Eld, [EYEHME (Sex) - 41 - STERIE (Gender)
[CEDWEDRETSHR. BLOZTOHEREMD AL ZE(CE>TRIEEINE I/ RN—=2 3V ] DIETHD,
K< mBNs [Py —R - 4/R—2 3> (Gendered Innovations) | '&(ZIFAETH BN, RBEET
[FATREA/R=2 VDN AERRETDEEALDBAREIZTZOHIC, EyIRED VT —%EELUMH
T-A/R=23VERRTD, M (ByIRETTVY—) [E. ABPEYICE>TEYEN - HLFWICE
TRER - ERTHEICEADLST. RIEMELA/ R—Y3VOBRICEVWTLIELIERZESN TS, *
DF=HIZ, BEDUEDBERNRTELTWBREDHESHRFBENELCTWS,

BELSINBZBERD—(Z, PYAVITR - NATR (BEBDEVIRAHL) *hH b, EFHELNTIIEYIR
PI TV —FBEFRAEVN. FADELIFREI NI, BERAPEEICL > TEDEREAHRIIRITELTLES
TWBREDBVIARIL T, BV IREI TV —D+RICEBINTIRD>1=DTHD, TYvIRED T
VE—HEEBUIHR - 1/ RX—=23v(d, ARARCA/R—=23vn/OtRACEVWCGEYIICEYIRED T
VH—HEEEBTDHEICEOT PYAVIVYR - NATREHERL, FILWHAE - 1/ RXR—> 3V DalExBig
TEZATH S,

B2, BYIRES TV —HEBEBICANDZEICED, PYAVIYR - NATREHERT DDHR5T
/\47;(@%’4%,%! BN ZEICE-T LNEBEOEGVWHARTOCIAVERE, 1/ RXR—2 3 VDEIEANEDRH

AEEMNEE£2, ZITlE. ZORKRVBEDDEFI BN LI=L\,

7335\ N EEY I REV T VT —HERBUMRBOAINEZFEINTED, TO—EEFERA [7—

AAFT 1] ICEHLTWS,

B ER - ®HE

KESHRERD 2001 ENFEEK > 1C&DE. FDADERELIZEDSE. 1997 F1 BLURICHIGNSHEERL
TEZT0BRBICEST, ZD55, SERBTIILEICES>TENBEWMERYRINH>1-. Natureld, [ZD&
SEHEWE. MAWIZIE, BERABRPOUZ (Y IRE) ICET T -9 DR +H > ehR@Ed -

1 [Yzv¥—R-A4/~R=23> (Gendered Innovations)] [FREDREERAVS - O—EVH—(C&k> TRIBSNIZFE
THB, B6HMERM - 1/ R—2 3 VERFE (B3 F£3 B 26 HEZERE) TR Yzv¥—F- 1/ R=23Y
E(F TRIZPRIAMICHEEDRRERDAL Z EICL>TRIEND A/ R—2 3] (p. 50) £ENTWB, HATRY TV
F—R A/ R=2 VDBV ECAONTVD A, FEOWAKERE TR Ty I RET TV H—IZET AT (Sex
and Gender Based Analysis) | ¥ [ff% - 4 / R—Y 3 vADY V¥ —DfEAE (The Integration of Gender Dimension
into R&! Content) ] 2 EDFENEZ<AVLNTWND,

2 F7yavyv R -4 F2R (Unconscious Bias) &ld, Yz V¥ —BBEBREUI OV, EEFHOBLVRAAHADI &, /N1
TRCEDWES - TBHEERTZ_ b H 5,

3 U.S. Government Accountability Office, “Drug Safety: Most Drugs Withdrawn in Recent Years Had Greater Health
Risks for Women,” 2001, https://www.gao.gov/assets/gao-01-286r.pdf. (2025/01/08 accessed.)
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B, BETEHYETILICBITZ2A ZRADRORPERRICEITZ2BEEADRBOIEHINTNS, £z, B
HICZWERBADBREDRI EVWoT-, SHICERIRICEIZN\IT7RLERFHINTWS & TnsldriElc
T BRFBEHRRICEZSOZFSELIEDITTIERL, BALESOHLTYAVIYR - AT RIZE>TERIST
W5, 2Dz, BYICEYIREV T VT —RERBICAND ZEDHBAHNBEE SN TS,

ERIZ, REEICBWTIHEZZERB T ENHEREINTOLSREFNEHTETWS, HIZIE. FDAIX2013%F
(2. RERBEZEDYVILETLIZEWT, REZOZBHICMFBEENSVWEENHON, EGREDEIEREZET
DITBCHENHONDIBNNL, HICKEADREHBEEEZBEUDS50% FTHRET LI ICHERLTWS 75,
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- AT

G
=
B
Fei3

B2 EOERHBKAY = —

BERBAY I -5, KEEDOIC1949FICHAREIN . Y. FTELEREBEIOLMETHRIN
TWeredd, BEOREEMOTFAVIETEVWEUNBEEL R ST, ZDH, Y- AFEHNBEBEOHREER
NERINERICE, YA R EEBESINGBH -2 BETEH, BREFRY I -0 X(EFE Y1 XTDE
M (175cm - 75.5kg) ICEDETELNTLD, RBEBDAGERIE, CNICHTIFZ2BEITELERL,
ANnzdA4c (. SiE. EEE) i"a0 "% BR-BEICBVWTISNA—tYIIILD (L] #XTL5%
BEEREY I— (149cm - 49kg) [E. 1966 FENLRAFKINTWS, NLIFIEERNLRFER YA TDBEEE R
TV LIEEDTH>T, KEDBEAEETILELEZEDTIE, KEDEFENIBERATVWSED
TIEBW, AEHIERERY I —DHRERKICIEIBEUENEEZEEZT LV HSHNEFNH D ZNOHNFRDE
BICHIEETICHEZ O TLE2TEDTH S, FARELIE. 50—V MILOXTHEDOEIEET T )L Y B E
ZHRBAY I —DREKZITH> TS,

THIT, V=ML IDWTE Y I RENEETHLZENHONIRD, ABRHNEATWS, RO —
EAYL M E, B ISETICT7 1y FLRWESHIZ, BEIESEHRISBEOMEICEET SRERTCOELRFRERRLE
BoTWz 3AAY—MILMNIFERDOEEICED EIFTLEV., EEHADIDIGEIL3 ~ 4Z(CEMT 2D
THD "y ZOEIWRRERZF, ERPOERARAY I —OFKELIAVE1—F— - 2IaL—yavni

4  Nature, “Nature journals raise the bar on sex and gender reporting in research,” Nature 605, no. 396 (2022), https://
doi.org/10.1038/d41586-022-01218-9.

5 Annaliese K. Berry and Irving Zucker, “Sex Bias in Neuroscience and Biomedical Research,” Neuroscience &
Biobehavioral Reviews 35, no. 3 (2011): 565-572, https://doi.org/10.1016/j.neubiorev.2010.07.002

6  Kerri Smith, “Women’s Health Research Lacks Funding — These Charts Show How,” Nature, March 3, 2023, https://
www.nature.com/immersive/d41586-023-01475-2/index.html. (2025/01/08 accessed.)

7 7 Ronline, “K FDA FERERER - VILETLAOHRAERSEAKRDH S " January 16, 2023, https://www.mixonline.
jp/tabid55.html?artid=43681. (2025/01/08 accessed.)

8 L. MERRONLBVWETHAREHTETILS,

TTERY N, CTEADVILET LERY X2 " May 8, 2019, https://www.carenet.com/news/general/carenet/47921.
(2025/01/08 accessed.)

9 Londa Schiebinger et al., eds, “Inclusive Crash Test Dummies: Rethinking Standards and Reference Models,”
Gendered Innovations in Science, Health & Medicine, Engineering and Environment, 2011-2021, https://
genderedinnovations.stanford.edu/index.html (2025/01/08 accessed.)

10 Patrick M. Carter et al., “Comparing the effects of age, BMI and gender on severe injury (AIS 3+) in motor-vehicle
crashes,” Accident Analysis & Prevention 72 (2014): 146-160, https://doi.org/10.1016/j.aap.2014.05.024.

11 Mark D. Pearlman and David Viano, “Automobile Crash Simulation with the First Pregnant Crash Test Dummy,”
American Journal of Obstetrics & Gynecology 175 (1996): 977-981.
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AN AN

EF 4 AICELT7YAVYPR - INMTR

AINMERSNZBEITETEIBRLTINDG, ARPEBRERE., A2 NOEENNHRWNGHEH CELFERS
N5ZEDH, AIDNABRRICEZAZHEIFFEE(CEIEOTWD, ZDSH. AlITEBHAENT/NA TR
HRICKRZLREEEE5ZE S,

AllZBEDT—9%52FBIZEVWSHEE, T—YDN\ATANZDFERBEIND, FIZIE. AmazonD
BRIV VTR BEI0OFHDOL Y aXANZBIERINTWRET, INETICEREOEZ M >7RI 3
v (V7RO PREEPEM) T EOFHEIEBNICTIIONTLE>TWIENRE L M, 12, 3l
DEFITIE, BRIVZIFADTILIVILDROIZED, BEADBEICRERTT7H30%EREEONE ",

Zn&Stm 2021 F 11 BICHIRENTUNESCOD Al BEBEISE T, Y v¥— /N1 T7A%Z Al [THMAE
BOWESHDBEEREZENEHINDLE., AIBEMICHITEI TV — N1 T ADEEIZLLAA>NDD2H %,

12 “Linda, Volvo’s unique pregnant crash test dummy,” Volvo Car UK, https://www.media.volvocars.com/uk/en-gb/
media/photos/8528 (2025/01/08 accessed.)

13  Amber Dance, “Why the sexes don't feel pain the same way,” Nature 567, 7749 (2019): 448-451, https://doi.
org/10.1038/d41586-019-00895-3.

Robert E. Sorge et al., “Different immune cells mediate mechanical pain hypersensitivity in male and female mice,”
Nature neuroscience 18. 8 (2015): 1081-1083, https://doi.org/10.1038/nn.4053.
ZOM, VTV —EIIOWTIEFERAER S 528,

14  Jeffery Dastin, “Amazon Scraps Secret Al Recruiting Tool That Showed Bias against Women,” Reuters, October 11,
2018, https://www.reuters.com/article/us-amazon-comjobs-automation-insight-idUSKCN1MKO08G. (2025/01/08
accessed.)

15 Ziad Obermeyer et al., “Dissecting racial bias in an algorithm used to manage the health of populations,” Science
366, no. 6464 (2019): 447-453. DOI: 10.1126/science.aax2342
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1.2 ¥y 7Re¥zvx—LiF

- AT
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Fei3

ZE%ZH, YO RET TV LI AN, BABTIE] EWS—B RSN, EvIREV T VT —
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SUABEDIESDEE. LE2—DRICEBNRBELSISRITIEIIRD, By IREV IV —%ER
LI - 1/ R=2 3V DBERD—2(3, ZOT—YDREZRET D EICH 5,

RAETLYIREV I VY —(CHNDE XL, ULTOESHREVWEEEL TV,

® YU (Sex) : EMFHIMK
Ty I RAFEE. EYENREICIOVWTERTZRICAVLNS, £YFNMH (biological sex). FEl
R (anatomical sex). HAERICEIN Y THMNIZMHE (sex assigned at birth) REDEERAWVDZE
£H2. NOTUIZTHNBEBRD —BWTH 7D SBEETIIREZART S SL POEINERLDOH
%, LYVARTIZETZ2HDELT. EIR - il - RILEVRENZE(FONS,

® U v4— (Gender) : &K - XLHIYE
Jrvy— PBE. AN - UERAREDEDAIZOVWTERTIERICAVWGNS, BETIE, &
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TWo, BIZIE. /A F)— "SVRY VY= XPzV¥— JIRFIZVI, by—-ZEUY
MpENZETFOND, HER (BODEICNT2RH) IEVENEERLZHEENH D, DY vy—I(3
RRPXLICE > TERDZEMEEB L TVWSSH. T—YNEPATOBRICIE+ARERNDETH D,
VIV —RTICBIZEDELT, HMER - TATVTAT1 - £LRECHEHRE - BFRME - 8L - 4

16 UNESCO, “Recommendation on the Ethics of Artificial Intelligence," November 2021, https://www.unesco.org/en/
artificial-intelligence/recommendation-ethics (2025/01/08 accessed.)

17 UNESCO, Challenging systematic prejudices: an investigation into bias against women and girls in large language
models (Paris: UNESCO, 2024)

18 LGB (LXET7 Y. 1. A Eo2v)l) FENIEEERY 2O, EEL MR OFFEIRASN2,

19 HAZMRE NEEZES BAARSENRRE. HARI M L% [MERBLEFTTHEL, EYENICHHRMICEER
LEnfmzend b0 (%)) CHBELTWS,
BAZMiaE (R MEERRICEDCRZERN - 1/ RXR—2avn#E] (2022F118108)

20 [Yzvd—] EVWSEE EYENEERRD, ERDOHSH - SENAIEICDOWTRAT 572612 1970 FRD SIFEFKIC
FRIND LS (LT,
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RMEEREDDH D Y

®1-1 EYvIRED TV T—DEW

v IR (sex) ¥ v %—(gender)

R EYERME. FBEFRM I SR

[t 129 23EEREL  Female Women

BHIICNTBHEEBRIL  Male Men

Z DD IEFR Intersex (E MR UTER). /YNAFU—rSVRY T VY —,
hermaphrodite (B#(CHL XYz V¥— JIRFIZVI
TEA) ky—Z2EBUY K HE

MENRELDEODH Efx-#lig-RILEVRE MER.TATVTAT1 HENREPHEREE. B

RIEED HIBERE

BE. Ly IREI VT —DFBIEZNEBEIAANRELZBERATH D, U LDORBAIEINREDT
BBV EICBREINL., BDBFOMRAL - ERP., ARNRGEICEST. LRODERTEIARA+2WIHE
N, =HIC MUWARBRRICE ST, ERCHRBELNEH NG ZEEH D, FIZE NIHEY V5 —D
BRPY Iy —DERICET2METOI LI MIIMDBATNS 2, £, TNZNOESEAEECI v—
FILIF, ZRICANZREZLYIRED T VF—[IDVWTER « StAZREHELTWS,

BE, BARED [ME] EWSKREBENEHOUBEICOVWTE, Y Vvy—HetoBans, HRlBEROEE
(LTI EITHNTNDS P, AERBLZARSERDT—FV7 - JIL—7(C&BE. EBPM (Evidence
Based Policy Making @ fE¥LICEDKBURIIE) ICEVWTENR T — 9 ZHECES T2 ENEETH 5.
EVWSERBHENRINTND, CORFTOHTEEDHFIFHEOMD ANAEINTESN., BATIE &Y
DR, Vv —BLUPENEBLEICOVWTRALTERIIGLTWS ZENSRINTVLS, AT, BE
ELTSBESITRNEN, ZOHAAKIIREREINTVERN, BEHEE EBPMAEDBEOMEL D, HiF
NRBRFHRD— D THB,

WU EABFEFZAT, ABEETIE [E] CWSRBIEFEYIRES VY —DEAICERT DBRICOMKERT %,
Fro. MEERITDIARICOVT [MEZE (sex differences / gender differences) | &R 2N H DN,
ABTIE, [MHEE] (IFICELPZOMOEED BV (CERTIBICERALTWS,

21 By IREVIVY-—DREFRIEEREDHDALFES 720, BV IREID T VY —DITRICHIFT B ENTER
WT—2h'$H2 ZEICEBRIDETH D, FIZIE. FIVRI VY -3y 7 AL EERNELE>TWSE 0, HRTY
AVICESTUUIEY I REV T VY —DEEEREICERE T 2RENH DD E LN,

22 Elizabeth Barr et al., “Gender as a social and structural variable: research perspectives from the National Institutes
of Health (NIH),” Translational behavioral medicine 14, no. 1 (2023): 13-22, DOI: 10.1093/tbm/ibad014.

23 HNERSERHRSERY V¥ —Hi0BEILOURRE 7 —F 7 - JIL—7 [V v 5 —Ht O8RS DRI
DEARNBEZFICOWT] (2022 F£ 9 B) https://www.gender.go.jp/kaigi/senmon/wg-seibetsuran/pdf/honbun.pdf
(2025/01/08 accessed.)
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6

1.3 v 27REV v X—%FBEBELELWRE - 4/ X—Y a vORREEER

LY IREI TV —HERBUIAR - 1/ R—23V(3E, ZOEEUESADHEDLHIND. BEDK
BNEBT2HETIMDAHDNEATND, 2000 FADOABMICKBIND LS (CR>7A ZIICES
FEEMNERICE [ER - B2ICET2/ 1 T7ROHE] & [ZMARICHETEI VY —FrvTOHE] &
WOKRERZDODRENDH B, WH. REDELPHE - MIEWERBREICEST. 6000 NERA F
FEEOBEREZEDLS (CHBMITTVWIDONIZNZTNEL S, FIAIE, KETERZMRE L TOMENS
(FHVRL. BUINTIEY 25 —FEBERO—EHE LTREM ITONTVLE I EN S,

COREREEDFNDETZLRT S EERBESDLEHEZEBILEDD, Z2DRNEIMATHLIL
F. EYvIREI VT —ZEBRUIAR - A/ R—V 3V RHBERELTEBT 2 EOBREDERDEIF
[278%, TITlE. TNENDERZHRICHENT D,

(1) EZ - BZICBIFRINATADHE

EFTlE. ZEEBEHEOEAOBEEBRIIGHNICITONTE . LHLELN L, HERIAGFEFERZCEN
TIE, BUENEETHN, WHIIBHLDELDED, EVWSHHRDEE THENRINTEL M, ZO/REL
T, EJELSL TR, (B /A R] ZERRITIT>IHARCHRABRREZLEICERT 2L WS ZEMEHRNICRT
NTE £ Y VvF— /AT ROTTRZNMBOEEIMTHN TN =D TH 5,

FICKEORNESRT 5L, KEREBEELSTDIE 1960F A, HAEEHEZLDETHEENEL
THARNGEEE L7, YURTYA REEEHTH D, HIRDBOLZENRAT S TRIEICETEEE
AU, MEZEOCEZDEELEALZOEEEHEZZ(T T KETIE, 1977 FICFELZ/OAREDDH
BHEMEEEYBRDBRONTRNOBRA LIz, —A T ARHADI970FERICIIRZEDRERES (Women's
health movement) AEZ2%E. THEDREYC (1] (CHT2EHENEEDD2H >z, ZHLIEEREZS
EI20 1990 F(CILKEE M EEMZAT (National Institute of Health : NIH) ([CZMEDERMHZRA 71 R
(Office of Research on Women’s Health : ORWH) HE&E. 1993 FICIIERAARICLERYA/ T«
HEEHDIEERBEMFINIHEME(ZE (NIH Revitalization Act) 1 A ERIZ LTz, BHATIE, 2002 F (2
EEE - BER2MES] NREEL. 2008 F(C [HEAKEER - BEYS] NeRELRZ S,

o BE - EZLNIECRE—RBDOABTE, 1960 FRTANOT7TIZAMIERNLIZ0E, B
FHHABMICEVWTCI VT —NATIANBOZENHAONTE e AX - HERZFEEDMEELREICKD
VIV —INATRAREDZODHENERINTE2EDD, FRIBHEDENEIT/RH7=D(F 2000 FK U
fETHD,

(2) 2MARICHIIZDI v —Fr v TDHE

Ly I RED IV —HERBULAR - 1/ R—=23VICEIFD, §5—D2OFEELRNIE, Yz V5T
ZEOR. FICBARZE - TZ9E. WhW3STEM (Science, Technology, Engineering and Mathe-
matics : BF - &Kiff - T2 - BF) DHICHTLILEMEEEBRTH 2,

20T LURIC, WHEDKZADAEDEIELTDE, BRACEWTEY VY —TFEOREEDNTHIND

24 cf. Londa Schiebinger, Has Feminism Changed Science?, (Cambridge: Harvard University Press, 1999). /NIIEEF -
RINERE - MIERR [V vy —3REEEZDZ ?7EY - EREFHNOYES - HFFT) (FR: IFE. 2002)

25 XHEEF EEEZOEL—BFAZANSMEHIE, RKEOBHEOEEA T MBIEZOHPH] 290, no. 10 (2024):
847-851.
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ES5(2Ho7= TAVATIZT1960 ERH S, EU TIL2000 EEND, STEMABTIZHITEY T VY —FEBK
NEONDBES I >Tcs RDIITEMTREEE LT ZENERTHH7=H . BRAEDHEHNERINTL
BWREY, ZEZETEMEEOFEEEERELTWEWE WS T-ENBHELNIHRD, Bt ENET S
HDOBERDEE ST,

BEDESIZ, TEZE - RIZICEFZ2N\ATADHE]| & ZMARICEIFEI VT —F vy TOHRE] (F
FNZNICENHEENTEZR/NDHD., FEODERPHSE - MENERREICI>THERDERDEBEZTAIL
B h, ZOZO0OFEE. By I REV I VY —HEERBLUIERE - 1/ RX—2 3 5B T 5-0DMERsE
E'DT\/\%)O

RYVTF—RRKZEDEZRTHS Londa Schiebinger 13, BENESEBEEAZDREBRIZOVT,
LTFDOESICEELTWS Y,
o [BERETS| ZLld. XEPHBIKREIIL—TDOSMAEEINSE 2 LIZEFRT 5,
o [HAMAENETS] JLl3. AREBOBENLREELZBL T, FrUTICEII2TBNATEEZIBES
%,
o [HIFEHETS] ZLld. LYvIR - IIvF— - REUDMEMRICHET 2 LICK>T. BIFER
MOBHEERBT Do VT VT —R - 1/ R—=23VFINICEYET 5,

- Py —F A/ R=av
HEOWE o < v-oa— zmsme
Fix the Know‘edge Eﬁﬁ‘:*ﬂ&l&ﬁ: t—é‘ *ﬂ’#&i’ﬁm

A SHEFRIET S

fHf o E

’ Fix the Institutions

HROT—IFATNRFYADL L ERLEIES

ZHEPBIESN —TOEMERCT

RIS TRAFHIC BT, TEDBNG S IL— T 0N E DT
VBN RDOES AR TF—LEFD
cARFETOLEORA, Y

BodE

Fix the Numbers

Shiebinger et al, 202072 &£ & N CRDSTEER

2% Vv A-THIIHT ITREDHOEE

1850~19504E 1% 1950~19904 4% 1990F K~ 2010F KR~

B—E7zI=XL BIE7zI=XA - e T N BEE7cI=XL4L

2 DOSEHEET) LIERRHOET Avg—€satl FUSA T IT 4 EX L, #Me tooZB DAY
(BHUE - 180 - (M LERESRLE [ | 574, 75y o723 Ava—tsatU5q 0k

BEHER L) HED & DRER) Z X L (ZEDZiRE)

1-1 STEMAFHICHITHMDHEHDER

26 Londa Schiebinger (3, [Pz V¥ —R - A /R=23V] BIORIEEEL L THMONTWS, Schiebinger (3. ZHHRE
PRIV —NATRETEREEMRICHEBELTCELF T, YV —MBRENATADLSIBRXAT 1 THREDHN S,
A I/R=23VDESBRITATHEDICTZEVWSERDEE, YT VF—R -1/ R=2 3V EWVWS55ER 2005 £
SERALBOT, 2009 ENDIERRMIZS T VY —R A/ R—2 3 VDEEZHRO. 2011 EICERINEESLD [V
F—mBUT=A /=3 (Innovation through Gender) ] EFIRESE(CHBHFIAL. 2013 FICIRAVIL-T2EICK>
T “Gendered Innovations” NHERENT=, 2018 FEND 2020 FEICMF T, [Pz vF—R-A4/R=>3y /I vy —
U4/ R—> 3> (Gendered Innovations/Innovation through Gender) | EFIREEN. Yz V¥ — R4/ R—
TAVDHEEDRN ET —RARAY T 1 ZFH - Ik L. “Gendered Innovation 2”7 1R L 7=,

27 Londa Schiebinger et al., eds, Gendered Innovations in Science, Health & Medicine, Engineering and Environment,
2011-2021, https://genderedinnovations.stanford.edu/index.html (2025/01/08 accessed) & . CRDS &R,
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HeETD - BBzREIT 2LV ZEDEILIBIRKRTIL—TNOZEZBERL TV DI LT, A
BOWEIRZNAHOE LEWSEIEAEV, 2078, MBOWREFELDZ Y VY —FEBRICIEES
EOHVEEREVWEH D, MBOREICEWTUIT, XEREEEDBIRKRIIL—TDHEST, £ TOMH
RE -MABBICNTIIENMDEESNTND, KBTI, Yy —FEOBERD—EE LTNHDOWE
(AR - A/ R=23VICEVWTEYIREI TV —%2ERTZHIL) ZRSBEBICHDZD, ZORRERZD T
IW—TRBRBDBIEICBRTIDEN DS,

1.4 AFEDHIY & FHAERSR

FAEIE By IRED VY —EERBUMR - 1/ RXR—23VICADZENEDEMZRALNITEIL
ZEMNELTWS, I, BIZEEIM - 1/ N=23VBRELTERBEINTWS, BUT - EDEBEDED ;I
BEHT S, BIERM - A/ R=23VBRELTD, LY IREIT VI —ZERBULIAR - 1/ R—23VI(2F
(FFBURERD . AR EFINDFOER>THEL TE2OH. AABTERICILRBERINBZHRLEL
cHREEERLUZ, MAT, AC7IT7EDOERICEWTEBRNREZNEATNDZEN D, ABEDNRE
Uiz, ERRBIROEZL2HENRE - #HEFO—EL. R1-20DEENTHS,

Fre. FAEDO—RELT, 2024F11A. AMEDEJSTOHET [V VF—R -1 /R=2 3V 1§ -
BRERME] ZREL, ANV KME TBA. BZEYv—F)L. BROZHERE. EMEMREKE. &
BREAEERE, Ly IREIV VY —ZERBULMR - 1/ R—2 3V OBERBRDEHCEHZARERDR
TR —N—Z(ICH2L. ZNZTNORFEBEPLIIEHIOVWTER-EL. BRAOEHBREAE
DFRBERRICOVWTERI DI EZBAMELILEDTH D, Fio, [DIVd—R - A/R=2 3V ] HIDRIE
BETHNI VY —H - HEHDE—ANETHDIKE - RV T74—RRZOOVY - S—EVH-HIRE, &
CRIERMI VYR - A /R=2avtvd— (GISTeR) EVH—RDA - NRVBIRZBEL, EHE
WiZmEBAERORZRE DfERERAT. (NERBSR),

BHE AREZRFEDHEELT BOBRIEEC, KZ - EEFOMAKBECHERE. ZHa. Y
GREDI VI —ZERBUAR - 1/ RXR=2 3V (ICEHLDHEIMRE - FEBEZBRELTND,
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®1-2 ILAENRE-HEF

E# MNREEE
Hh+% {#f#%4 (Health Canada).CRCC (Canada Research Coordinating Committee:h+ % 3%

#ZFBE%).CIHR (Canadian Institutes of Health Research:{REHF7IH#E#E) . NSERC (Natural
Sciences and Engineering Research Council: BARIZ - T2 FTHEME) . SSHRC (Social

Sciences and Humanities Research Council: A - &R F01448) L
%
EU EC (European Commission:BXNZ&Ex).DG-RTD (Directorate-General for Research & =
Innovations: % -1/ RXR—=2 3 VfE) R - A/ R—2aVvBEHTOT S L (B7H:FP7. 58 s
HA:Horizon 2020. 55 9 #8:Horizon Europe) ig
KE REFLE (HHS) NIH (National Institutes of Health: E Xz &4/FEAT) . NSF (National -
Science Foundation: ¥ EE IR EH)
Ry HERHEMEE (BMBF).DFG (Deutsche Forschungsgemeinschaft: RV 3Rk E G =)
EE Bl A/ RN—> 3> #ifiE (DSIT). UKRI (UK Research and Innovation: EEFRER -1/ X—

>3 V#8) . MRC (Medical Research Council: EX W3R EE)
MESSAGE (Medical Science Sex and Gender Equity) project

TV ANR (Agence Nationale de la Recherche: 75> RE i F1#1E)

BEE GISTeR (Korea Center for Gendered Innovations for Science and Technology Re-search:&&
ERERMI TS — KA/ R=2avtEyy—)

BAE REF. X ZE. BEEHBE RFEEE. AAERMERAEEE (AMED) . B2 Rl iRkE %S

(JST).BHERZMRZ. BAKZ. BROKLFRPE RRKE

Y+v—7JL  EASE (European Association of Science Editors: NI ZIREE HS)
Springer Naturett (Nature &3 L& T 2V v —FILAFKITY 2 EFRM LT HAR )
Elsevier#t (The Lancet, Cell i EDN T v —FILEFKITY 2 EBRA LA HAR )

Bl - 1/ RXR—2 a3 VBERADER

RNAETIE. EERMICRIZEEM - 1/ RXR—2 3 VBERDOEELID, Yo REI VT —%ZEBUHR - 1
IN—=2 3V (CEET ZEERIDEMCESRELTTIWSZO, Y vy —FEHBXK - EDI BEEP. 1V 7)L—
DT A/R=23UR T LTV IREIE BhNEETIEHMEELTUBIELDDE. ZOEDIIARAEDE
SZXRRTIIHRN, ZOEHEBAELITISHRNRS,

o VY —FEHK. EDIEEK
AVIIN—Ja VBRI VY —FE (BLHASE) BERIE. BRBICET2HCHEONTFME. 21k
HDEEEENE LTWS, RIERMTBEICEIT2V T VY —FEREICOVWTE, EICSTEMATFIZEL
TRHEMEESZD [#] #ECTEREEROELT, (LM #RKELEBRDEHTHD, BELTF—LIC
W, ZECERLGEDHSHNBIEICIDDOT, #HULENEFRTEZRBEEZEILLE, RIFEOEH

MEBEIEEZE2DHN D,
—HT, ARPA/R=23 V(I IEVWTEYIREI I VY —HEERTHIEE. RICETICEY I RE

28 EDI (Equity Diversity and Inclusion). DEI (Diversity, Equity, and Inclusion) & U < (£ DE&I (Diversity, Equality,
and Inclusion) &3, FEDHER - F—LDHRIC, INEFTEBIRRORE(CH>7A4EZBET DI &, EFRMICIF. M,
LGBTQ+. BE. RIEMHRENEIFOND, KERIEEZBIEL. Equality (F%) 5 Equity (AF) ~OBITERLGN 5,
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VIV —ERNALZETH D, [P0 —ICEBTEMR = TERREDEE] DRSS REANBRERITH
HNBH. RRICE. HREDV I VY —ITKELRWL, R -/ RN=23V(2EWTEYIREY T VY —
HEBICANDZEE, INETICRFESNTE BV IR - Iz VT —42RZNERELVTENT ZETH
D, MEEDI VY —EIZBEREL. 2TOMELBFICEVWTEBEINZEDTH S,

ZDZEDD, YV —FE (BxHRASEH) BERIOWT, ZTNERZRABOEZ2WRICIEMER
(FTWERW, 72720, Y7 REV IV —%ERTDBROBRIUPERICIE, &E - #IRICH I V5 —
FEDEZCEENHDHZEEEZ L, ZDH. ZTOEDBERPEDEAIZERT S LTI T VY —FEK
ROECERLTWBERIIOWVWT L, SRIBERELUUEREHREL

[N

- AT

G
=
B
Fei3

O A VIIN=VT c A/R=23AVRT LTV IICETHHEER

—EIIC, AV =T - A/R=23Y (BAFRIESNTEZALIZED /2D /R—=23Y) PTT
L©7yy (XEOMEETV/ O —TCERT DR - U—ERRE) & WX - 1/ R=23VTEYIR
EJ TV —HERBICANDZEEIZRBIS NS,

AVIIN—=2T - A/R=I3VDEIFLENTHED. EICIF. BFRLINTEAL (ZHE. 7O0-N
WO BHRWERE) ([2E24/R=23 0% ZHUIEALICRIDESE - T —EXDHEEDI L TH S,
AR - A/ R=23VICEWTEYIREV I VY —RERBTDHLE. £V Vy v I REMEIC
TEDICHLT, AVIIL—2T - A/R=3VEINETELHREINTEEA4EZBETEIZEEEBERL
TW2, CNIIEBICEBDN ODIDASEHRBERTIEIHZ2EDD, SHIEETEYIREI T VT —EWVWSIRTT
IZEB U=

Fio. 7 LTvolE. KEOBEEET VI TRRTZIEN, TOTYIVERDOIETH D, FICARIC
BIIBT7T LTV OTIE EECEBROMEICEELLEDNZWVN Y, ZOLSHRERTIE. 7T LTV 231
VOIN—=2T A/ R=23VD—ETHD., FICKEICFEDREICEREYU T, ZOBEDI=HDEA -
A/ R=3VICEANHETEDE LTHMAERITONS, SEIDAETIE. ZHEICRLST. BHICOVWTDHRE
B - OMZzECHEDOTHH., AERFBEDOREDHRRICEREZYU B TIILTYIDHERNRET DHEKITE
EANAN

29 BEEF [BROYV—YvIIATATEBICETS [Tz LT v 7] RR] [EEZERF THRFLILZERSHERAER]
105 (2024) :1-15.
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2 EHBF

AETIE, BES, Gy IREI VI —HFFRBUIMR - 1/ R=23VHPRBEEINTVEDMNIDOWNT,
BEIZa=7r0EBAZHET 5,

Ty IRET TV —ADEBIF. EECTATHA IV ANHFEITTIFEL, ZLORZLBICIEA>TWD,
ERRIS, SEIFEFRDEF -7 —VICEVWT FPYAVIYRA - NATADRRIOEFENZFHUWEBEP A/ R—
VIAVOEFNEENDDH D, £loo TOEIBRIEADERARKIC, RIZIv—FILICBITE [Ty REVT
VH—CEDLKA] DR - BHEEP, BOBERICEDKESHEAEEELRE TOIDBEHIDFHIED. BRI
RDOTOLRZDEDICEENLFEERIFLIRHTWS,

2.1 ZHEMTEDE - T —=~DIERY

FI1EICT, EHEOICIE BICEZZHRDIC, BV IREID TV —FEFHEICADDZZEDHTERIND
BRICH>T=lexdRN=, ULHLEARD, RIREI VY — BT EIE<DFRIZEST, EEIZIZZ<DOHD
BTty IREI TV —DEOLOTWBSIENBELNE R ST, FIZE. UTOESIBDEF - T—7I2EWT,
FLLWHEEFNRON>TWD ((FRA TER),

* 2-1 RRDE - T—2DIEHD

pard T— (#1)

- EE- SATLENFE (AZVRT—5) BYMRE. DML B BEEE BBEEBI AT

SATHAIVR JERRBIE. BFRAE.HPV RV ) —ZVJ F/ER. 22— MUY/ IO FEERER.
T7-FaT7 HIVEEHALCOVID-19/\vFTIvy e

fEHREE - T% AVE1—9 YA TV A EHPE AEWER. VR-ARBEBRH AT L. BiE IBERM. R
FERORY MY —=2vw)LORy b AERITAREBT R MeF vy bRy b ERZER
BYI—1E

RiE - #H - 2@ EHERZ CEYE. SIREE AV IRILF — BE AV—hEEU T RENER.

Wi ZERE 5L
BFE-eR-HERE BMOREMSTEMEE, RIR—VYRIZF 2L

DBEZBIIIEFIEREBFANTERTIDE. BHHEZHT, By IRRI VY —MNERBINTLED S
FEWSERTH D, M TRIEBHTHIHENE MRABFLRFBLEL VWS ENHD, £oo AED
TOERAPLT %R T YOTHRINDZIELHD. ZDMICEH. TNODEFHOEMIICRITE .
B2 BH. HRCHEITERA VAT PHRELT, UTOESIBIENEZ LN,

O T7YAVIYR - NATZADERICES>THRE - HRMAROFEEDOEZEOHZEICHTFEST 5.

@ty IREI IV —HEERBT DD, B - A/ R—2IVIIBIBHLWTA T T EET,

QO MABRNMME—XICWZAZEDIIRD, HEEETHED, MBEEDOBREZLETZIENTES,

@ ELSI (Ethical, Legal and Social Issues : {328 - SEFIER - T =HRE) PEEHDIME - 1/ X—
>3 (Responsible Research and Innovation:RRI) ADEND M IZED ., RIEADEBEENSE S,

CRDS-FY2024-RR-05 CRDS ENMFEFIRE AR ZEMTIREMEE MREREEtEY 5 — 11



REREE | Vv F—F A/ R a2V Ol — by ALV 2 H—RBELLIITE - A/ _R—vav—

2.2 BHEAMRICEH T 5 HLY fl A D filEE L

BEAZI2ZT4EVTCERINEE S —00FAEIE, BRNGRZEY v—FILOREDOESROHEEICHT
3. LY IREIV TV —ICEDIKHITDHEE - BB TH S,

2.2.1 B¥EY vy —F L TOEBIL E SAGERF A F I 4 v

SAGER A1 RS« (The Sex and Gender Equality in Research (SAGER) Guidelines) * (&, ERM&}
FiREEWS (European Association of Science Editors: EASE) ' (240 2016 FICKE SN, HHFEIC
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Nature Communications. Nature Medicine. Nature Metabolism D 45E%=RRIC. KDFEFHEEYI R
EVI VT —ICE DK DMDOEREHEL, BXFICEIT2RRPT —FYDHREEAKRDZ/\10OyY NSOV A
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30 EASE, “The SAGER Guidelines,” https://ease.org.uk/communities/genderpolicy-committee/the-sager-guidelines/
(2025/01/08 accessed.)

31 EASE ([f. FFEMBEBOERNRBPIHEEELE IS 127 1 TH 5, EASE, https://ease.org.uk/ (2025/01/08 accessed.)

32 EASE, “SAGER Guidelines: SEX AND GENDER EQUITY IN RESEARCH,” https://www.ease.org.uk/wp-content/
uploads/2016/09/Sager.for-web.pdf (2025/01/08 accessed.)

33 Nature, “Accounting for sex and gender makes for better science,” Nature 588, no. 196 (2020), https://doi.
org/10.1038/d41586-020-03459-y.

34 Nature, “Nature journals raise the bar on sex and gender reporting in research,” Nature 605, no. 396 (2022), https://
doi.org/10.1038/d41586-022-01218-9.
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The LancetX>Cell Press 3 %S 2 TILEET#E, 2023F, SAGERAA RS VERD ANTHED
SGBA (Sex- and Gender-Based Analysis) IEHM RSA1VZHREL. &5ED Information for authors
[CEALE®, SAT7UAMIVR, LR, YERISERE 23005825 Elsevier DIV v —FILEEDH. E b,
Y. TTILEY. ERERERKRELEAEDETIZEWT, ZOHMRSAIVEBERLTWS ¥, EES(
SAGERHA RSAVAESRBLT. METYA VICEYICEY I REV IV —([CEDK O EBRMAT Z DK
HoNDd, BENIC, EEIZ BEOMRICEWTEYIREI T VY —AFERL. HRICEIT VIR /T
VH=RITIZDVWTCRX A TRRZDBENH D, TNNTERVNEEE. HRO—BRIEDATEEM TN T ZRA
ELTZOREHRRIDIENROONTND Y, Fiz, LE2AT—(ICHTIHIRIAVICE, [EvoRETT
VE—ICBTREE ] NEENTWS®, Lancet VIL—TRED—FHDI v+ —FILTIE By IRET T VY —
[CEDLKAMHPMRT A VICEENTWEL S TIHE. BEEICERBNEZHERILZZENHD, H. TILE
E7HDI v —FILESEHRMERBCHI=270, By I/REV IV —DERPSGBARESICAET S, &
BRI TERINIE—DHIRIA VIR ELELET, [ESREEPIARVY—DEH, BOVICENEH
DRIANI ST RIGLTITS ] TEDREINTVWD RO TH 2,

7o, IOP Publishing&®&E - EE®EI 2% (Institute of Physics and Engineeringin
Medicine : IPEM) H#EH RS % Physiological Measurement Tl&, 2021411 BHh52024F1 8% T
D, SAGERAA RSAVITH>TEYIREIV T VY —IIDOWTRETHRHITEERL. ZDOLE2—IZHEW
T MARRIIL—TICREENECTVDE VWS EBHTEE CELRINZR/mIXN31% THo-Z e xR
LTW3 ¥, ZORTHEER T, RIBMWARSAGERHM RSIVDBALERE LTV,

35 lsabel Goldman, “Enhancing accuracy, inclusion and scientific integrity through sex- and gender-based guidelines,”
Science March 14, 2024. https://www.elsevier.com/connect/enhancing-accuracy-inclusion-and-scientific-integrity-
through-sex-and-gender-based-guidelines (2025/01/08 accessed.)

36 Elsevier #tAd1 v ta—&n (2024 5 11 BENE)

37 BIZIE. Cell, “Information for authors,” https://www.cell.com/cell/authors (2025/01/08 accessed.)

38 Elsevier, “How to conduct a review,” https://www.elsevier.com/reviewer/how-to-review (2025/01/08 accessed.)

39 ZORTHEICEVT, BREVIIL—FICREENECTVWIREDERTEE(CELRINH/XIE. 3.1% THo=I&
EHELTWD,

Fare Holst, “IOP Publishing and IPEM mandate reporting of sex and gender in research.” /OP Publishing, https://
ioppublishing.org/news/iop-publishing-and-ipem-mandate-reporting-of-sex-and-gender-inresearch/ (2025/01/08
accessed.)
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40 Shirin Heidari et al,, “Sex and Gender Equity in Research: rationale for the SAGER guidelines and recommended use,”
Research Integrity and Peer Review 1 no,2 (2016), https://doi.org/10.1186/s41073-016-0007-6. & CRDS iR

41 EASE, “SAGER Checklist (2022),” https://ease.org.uk/wp-content/uploads/2023/01/EASE-SAGER-Checklist-2022.
pdf (2025/01/08 accessed) & hH CRDS R,
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4. IBRHROERFDEYIR/ VU5 —ICEBY 2 A0 (Bl B/ ZHEOHESINEDEKRE
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VE—  FAN=2T 4217 (sex, gender, and diversity analysis : SG&DA) DEA - EERTILICDUL
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42 Lilian Hunt et al,, “A framework for sex, gender,and diversity analysis in research,” Science 377, no. 6614 (2022).
https://www.science.org/doi/10.1126/science.abp9775.
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LY IV~ FANR=I T4 (sex, gender, and diversity analysis : SGRDA) DR —%
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43 Zo556. RUY—z2HBLTWBHEBEIE UK X MMEIRD Web ¥+ F TARINTWS,
Londa Schiebinger et al., eds, “Sex, Gender, and/or Intersectional Analysis Policies of Major Granting
Agencies,” Gendered Innovations in Science, Health & Medicine, Engineering and Environment, 2011-2021,
https://genderedinnovations.stanford.edu/index.html (2025/01/08 accessed.)
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44 Lilian Hunt, et al., (2022) (B#)3x 42) & CRDS &R,

45 GENDERACTIONplus, WP 4 Gender dimension in R&l, “Benchmarking and assessment report on guidelines for
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(BYIR - Vv —REERRITKET DR S — A 22T F I DRI NIAEET)

® EU : Directorate General for Research and Innovation

® 75X : Agence Nationale de la recherche (Franch National Research Agency)

® K1Y : Deutsche Forschungs-gemeinschaft (DFG)

® 7 —X ~')77 & Austrian Research Promotion Agency (FFG), Austrian Science Fund (FWF)
® 7)LZ> R Irish Research Council (IRC)

48 NILF— (7ZVRIL, FWB), ZILAN T, 70X, FIAHME, TV¥—7. TRAKZT, PAILIV R 45U T,
DET7Z7, JILY. /Lo — R=ZY R RILEAIL, =T, ARA Y, RATx—FTV, MLO, OB
ESRINEIESN

49 UK Research and Innovation: MRC, “Embedding diversity in research design: Diversity and inclusion in the design
of research involving human participants,” June 28, 2023. https://www.ukri.org/publications/embedding-diversity-
in-research-design-report/ (2025/01/08 accessed.)
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® X~ A 1 Ministry of Science, Innovation and Universities

® /)LUx— : Research Council of Norway

® X7 x—7 Y : Swedish Research Council, Vinnova

® 5% : Organization for Health Research and Development (ZonMW)

® % [F : National Institutes for Health Research (NIHR), NIHR-INCLUDE framework
® K[F : National Institutes of Health (NIH)

® /1 +% : CIHR (Canadian Institutes of Health Research)

o {tFR{R{EEHET - World Health Organization (WHO)

(REICEBALTWSEEIOY LY ~)

® EU : GENDER-NET plus (Horizon Europe ERA), LIBRA (Horizon 2020 CSA)
® /)L z— : Kifinfo (Norway)

® %[F : Trial Forge (Methodology Hubs/NIHR), MESSAGE project

® X[F : Gendered Innovations (Stanford University)

aAs54L1

Yy IREII VI —-%BRBLERAR - 1/ R—2 3 VIERSN
GE T

WA ZFITUTCESBRERDRERICED, Yy IRET VY —EERBULMAR - (/X —
YAVICETABERVCHEEZRET 5 L TOREP. HEICI>TELBIBELRESNOODH
%,

BE - fIEZEET S LTORE

BUR - SIEDEBEMRICEST, BN THRERLOND, HEIWIEELLNEZZEELT,
REL=EDOFENEHIN VWS, —DBEDOREF. [ELWBREZB2ZCORES] THD,
Ty IREI T VT —HERBUIAR - 1/ R—=23VDEZAPZTDIMBEIIFHLWFETHST-
O, MEEPBRBUERERAT—VRILY—(CEWT, BRRICEFTBINZIELWEBAILEESI(C
FRIEREEET 2, FIC [EyIREVI VI —DREBDRRA] © [V 1Yy —FEBKREDER]
FELHEIBRETHN., BHEEEIZ. INOOEVRE I OVWTOBBHNARIZI 2= —>30PE
RIBEIROON S,

ZOBDBREIL. EENANDERBICETIMEEADTR—N] ORBEETHD, HEER L
MERBEE L T—RICEBSINIRZIEHEY, by oRET VT —2EFEBLUEHRE - 1/ R—>3
VADENMEAHERET HZEICE-T. BRULAWEERNECSAEEETRICHNE S, R
DEDEHNTER - HRICEDLSICRIFIEHONZDHNEVWSE RN HLE. HREZFICH T 28]

50 GENDERACTIONplus, WP 4 Gender dimension in R&l, “Benchmarking and assessment report on guidelines for
sex/gender analysis,” May 05, 2023. https://genderaction.eu/deliverable-reports/ (2025/01/08 accessed.)

51 #ZE5 (Sexism) &3, LY IR/ VvV —REDBEICEDWERE - ZDI &, FADENE >TWD /BNTL
BEWVWSER. BALITTRALS, HENBEICHEET 200, BEEHOZBICEOVWTUTOND BDRE, ERTH D,
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BXENROOND,

=DoHDORER., [FHREEDOTRE] ORETHD, ESHAEE LT v —FILOFHEEREICEWNT
Y IR VIV (CEDLKOMEBRBT H7=0(2(F, BFEBLHIXD D, ZNODHEKRNEY]
[CHEARAENTWINIZTFMIT DI ENREERD, LHL, EYIR - VY VF—([CHEILAIC
DWCEYICHES 2 BBROBBEEIRRLTED, FHMEEEZBRTZIENDEEINTWVD,

HEICL>TELBHEEAONSME

MEICEWTEYIREV I VY —%2ERBID2BEZHETHICH>T. BRELTELEZH
BELUERINTVWSEIEL, =2FAH>TW5,

F9. [BYERDEMN] THD, WHHNT —5%2RKHZIET, BANICEYPERBENZ A
ZARELNH D, CNITBMERDBEIE(LZKRDSDIROEA (Replacement : REEDIEH.
Reduction:ERHDFEA. Refinement: BMIDEFBOER) XN 2 AREENEHINTNS,

“REB(F [WRE - HRIXSDEM] OFERETHD, 2L, INETICR 2D >TWVaEh >
YV — M T R%ERDF75 ETlE. —RNGHRIZNDBROHEET, FHTze Xy MMID
BHNEBEIEEHE TR NDIDENH S,

B®IZ. [BUAWBEEDER | NERINTWS, RICEVW Tty IRET T VY —AEYIC
EZERIDEIIRENABOEZE —DEMNELTEN., BUARLIIERHIHDIET THDH . EREIC
(3. BUAKIRICE > TRIZRIMBERCE SR DR ENDHENRIN/ B ENERINTL S,
BEEFIC, BATEY VY —PEZREICETS [Frotil] MECTEN. BREFEELTIGIC
ZHTWBRANRTEND %

2.3 vy 2 REY v B =D T EDOBHF

20, 227TlE By IRED TV —EFERBLUEMR - 1/ R=23VIIDWT Iz VT =AM TFIRNDE
BOBENPCA VNNV NDBEADNOINEANEN >TNEIE, BEIv—FILPEEDOBRA V7 F IR
EICLLBHIERICK>T. ZOWMDBEHIBESINTND Z &R,

MREIOCRICEVWTEYIRED VY —%EZERTDHILE, [y IRED VST —IZEDCAIT (Sex
and Gender Based Analysis; SGBA) | P EM(ENZZEN'BH D, SGBAIZBERRZMAMTFEREEVS LD
b, INENORRADF CERET INZTFEOSENEBHOLO BMUEMITTHD, ZDRH. ZNZETNOH
8 - RICHITDEBOBRD ANACERDA L, £4DNE - #E - IRFBICZLROND, FIZIL FIE
TNz, BRMNRIRIREE WS (EASE) 12K5SAGERHAM RS AV ESAGERFT Y7 URNE, ER - 54
THAIVARBICEIID2HIEDEE ICAITT-HIRSAY - FTy I UARTHD, TNUNZE, FAEICE
WTEYIRED T VY —EZERT 2H DA HERICET RN BINTLS,

AEITIE. FEDHRABFICEIOT LB LEDEFANDBEBRANRA SN TVWBETHARREND, Ty IREVT
VH—ICEDLKATOAEROVWTRERT %,

52 N7+ HCIHRICHT 21 vy E 21— (2024 F 8 AEHE) 72 & & Do EU GENDERACTIONplus @ L7R— k (R 1% 50) TE.
Ryzyvd— RIRE2L)ZNEBDHOEREZRED—DE LTERLTWS,

53 SGBA(E. HF ¥ CIHRDMROEMTH S (FMIIE=%), RETIIEUBTELERAINTWVS, MICHXKE NIH AE
ALTWS [EMFHNEHE LTOE Y 2 X (Sex as a Biological Variable) ] %&. SEIF RN H .
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Tannenbaum ® **1Z. 20194, Rl - TEHBFBICEVWTEYIREIS T VY —DIREBRND ANBZRNET
HBELERBXIIEWT, By IREV IV —HDT - WETZT-ODREARZREL VDS (K 2-4.
2'5)0

RPORKL L < 3RmAIE
EMENLME L OBREICKEEEASD?

\Llil,\

ETOH Y I AD, ERICEDBIC+HLEEEETS

Ly P RTEICHHT S

Ty P RICE>TT—2EMMME LIZBBICB W EH S H ?

kL
| Hy I REDY - RERELDS \
|

| | |
| ma | [ & | [#rxEr | | #i | [RBELShEOHEERR)]
[ [ | | ]
v

Lty VAT EORREREL. BBENGAD_ZLZHRAT

2-4 RZ-IEHHFICB IV I AP MEREDREAR >

| AREBORRD L < BUBEAMEREH ?

l i

MEREDY = v 4 —%BLT— Xty FE2HETD,
HEROEY 723V »4F—ORBE LTERATIETIRAL,

J

MALRARICBL -V 2 X — R EIRZ B LDTES
EOERBOLAEERRT S

l%:yﬁ—%ﬁﬁ?é

Vv H -tk > TTF— 252 lHk L12BRIC,
BOPELZYEFETLN?

IR

| SrvH—% -BRYDY—RERELDHS |
1

1 | | 1
vrvg—|[ vzva— |[vzra—|[xmEromz| [marenE| [woEmL
BE | |TAF TaTa| | BR OEER || oREkER | | oHERR
| 1 I | ] ]
v v
| [Tz r—rarremRseat00 S H—CLORREREL,
7 avERHL. RARLEET S EBOL A H = XLEBAT B

B 2-5 BF-ITEFFICH IRV —FHEREORER >

54 Cara Tannenbaum et al., “Sex and gender analysis improves science and engineering,” Nature 575, no. 7781. (2019):
137-146, https://doi.org/10.1038/541586-019-1657-6 & CRDS R,
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EUMEE S EARMEA IO S LA Horizon 2020 (CERESN-HEFIRSE(L. “Gendered Innovations 2" %
(2T, [—MNBRAEI [DBEREDORE] IIODWTENENEEZTO>TWD, —RGHEELTL [Ty
DADDITI I TV =D [REET7 7O0—F | [HAIME - SIEHR] REICEVWTY vy -ty
V2% 12§55 EWS5DDEEEZBNLTWD, UL vy IRETI VI —DERELTIL, FEBICEW
BEHETORETHD, HIZ, BYIADAIRES T VT —DAFIE. HEDETHERTERY 5 ENATRE
TH2ELT, [FREORE] MAREKET [T —DUE] [ THROAR] OZNZTNOERBEICEWTEE
INBHEHNBEVWEARLTWS (K2-6),

I B, ETE MEBREORSHOBE ERELRE P OBYERR/BEE5T 32 TOREE MR
Sy ORIz S - B EURET BREEMI L i 7 ey IRV H—OBEFHRE EDLS ICHELTLBA
ED &5 GHFHAE Db DEE EEORE Ry IR AP ORERAED LS (CHRERRT B0
ROV JR/Tr AL BHR (& BELU SHARE(BAL)ABOMICNT HREDRYEY
ﬁgi;%?;?f?étfgééigggnfﬁg _ MEAFE B BEOERNL LS TRABEORT K
. E ey & = =) ' TIFY
DEBYOBHRORE) sl R pr—— r—
HIT AT, R 7, THEOLTORRORES ‘ . - L i
i " CBBLTF— 20 T LY A ZOBRE
AREEEABEICS 5 REoRE
SSFOBECHT IV — BRETILICET S,
MY 2 REDEE
2 SR A MBI B SRS~ FOBED
FERE A
F—4&
CBEINHEORR. RG57L—THO dﬂ; -4;;—;47R®H§%¢Mwﬁﬁﬁ%®m$W$
B EUECER L S ADER - DHEORE
BRI HEORBNAT A~ ORE "’%‘;‘F"-{‘ﬂ;‘e -}i}ﬂﬂﬁ)@“ﬁ (ig\ 5.3;; FAZA N, HEEE
CHEEN EH, RIRE, HSEFNMiL Y ibficts &) 1CBIE B IO R
DERK &> TEDL 3 RE S D DS \ sV H—MEE TR SBEIET ST — X DK
CRETHAREOS S TRAFERAD L S CFREBCEMEOUCY © v 4 — BRI THRERIC
Lk B, MENBEINTE 2 AMEMEA~D i b b THEORE
R 4L cEy ZREV IV A-DBERERALANIE #HE

B 2-6 MRMARODEBRBICEITDEYIR - YV F—23HD [HW] o>

VIR - VxVI-UADERLEHDFE (ZRIED . KEMES . EDIOERE)

RABREEIL BICELVIREI T VT —HRR - A/ R=I 3V TEEICAND ZEETRELTWVWSH,
NN EEERERIIFEEL VS, IR, BAW. AT, Rk, 6. H2BFRR. HBENESR.
RN, HEBRMUE, R, XERE, BIE - A/ R—a V(> TRYICEEBININEBMI S
ThHhd, HEIFEENICIRADZENTEDRIZETHD0H. £ IUENDHEDHDZENFERRDREILIC DB D
EWSIERI®HS ¥, AT, HICETZAERBOEILDRICIE, REEESDHIBLVTREEEIZANS
ZET, KDAVOIL =T TEHERRZNMBOBIEATTEEICRNIFSS

ZCTlE BUANDEHRDER - BEAEERT 2HEE LT EREDTEREMEDTICOWVWTED LIF 5,
F7-. EDIDZEREIZIOVWTHERBNT %,

[k (Diversity Analysis) | (&, Ty 7 REV IV —DNEEELRER - BEHICEBT 5L
EEKRT %, flZE, EEOEZMESSE (UKRI-MRQC) (3. FEAZHFMEDERELT, [ty oR]TYT
VH—TANE - IRZVT A | [H—ERRRE (BIIL—T) | TREEI[ZOMORTT (Ehh. =¥, HERIER.
BEA, BERIREE, SE. SR BENRIT (BIE (EFATWSIHFT) - HEL AL - BERY)) | £#Z2(FTn

55 European Commission: Directorate-General for Research and Innovation, Gendered innovations 2: how inclusive
analysis contributes to research and innovation: policy review. (Publications Office of the European Union, 2020).
https://data.europa.eu/doi/10.2777/316197.

56 EC (2020) “Gendered innovations 2" (BliE 55) ® ANNEX B Z£(Z CRDS ERL,.

57 BEEGISTeRA - "RV EVI—R - BEAODA VI E21—&D (2024 F 11 AEHE)
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%%, ZEMEAFICEVWT, INODERIZF—DHIBEEINZZEEHNIE. EHROBERNIMEREINZZE
Lhd,

[ZZZ=MDH (Intersectional Analysis) | (3. ZRREDTICEBTVWSTSH, BREILTHAWONSZEEH 5,
REUENEECIE, &M (intersectionality) &ld, BEOBEY - ERNERD-HICEFENZBEIZDZ
ExIET, FIZIE. HEMIIARFBRESHBEE (ZiE. BEA. BEHRE) NI O LEERZHEIC (BALIME.
SOENVNE, STEMABZBIETHADTFEERYE). ZOOBHEOREIAZNZNERTENDZD
TlEB<, ZNZTNOBMICHR T 2RESHBTIEHLIZETRHEDOREINEND, TDH. HEDE
M- ZRZBEMTEZSE(ITIEIR, BROBYN - ERZRAFICKRFN T2 ENEMELDHELHD, VT
V=R A /R=D3VDRIBETHZOVY - O—EVH—(F, BEOT—ERBEDEREIIEVWTIRENE
DFERAVNDY—ILELT, REETHAUH—RIPZEFELARBLTWS,

IBIC, BYIRED TV —HERBTBEITTIIRL, F—LDEFEEEDH-EDIICEERBTZEAEKD
2ESMANBEEEFET 5, WY BEARRE - TEZMAEE (NSERC) TlE. [FARICEITHEDIDERE]
[22WT, [FE7OERICEIFZEDIDER] & [HHERF—LICBIFZEDIDER] WS Z>DEE%ZRL
TW3 @ (£2-6) AABREENTRET D, AEPA/RN—2IVIIEVWTEYIREI T VY —HEET
52ElF, BIEICEYT S,

& 2-6 hFyBARNE - TEMEREE (NSERC) D [HRICHIFTZ EDIDERFIE]

MATOCADERMEICHEITHEDIDER MEF—LICHIFTHEDIDEE

BERRE: BRET—v:

MARIBEDES ISEHHE SN RITSNED? CFEDPHRICSIMU BAL BHLTWSDH?

DR RDNRICIRDDH? - MRRE

NN RDOEEZER(THDN? cINTF =RV ANELEREF—LEBELMFITDHL

(NSERC &N CRDSER)

ZONSERCOHA RSAVTIE, F—LDZHRMEIZIODWTEEEEKDDZZEIZDWT, ZHEMENAHDE
[FBEMNICBRWEFTTR, R - A/ R—=2a3VDEICEEDIIEELTERLTWVWSAICRELH S, [
RF—LDERZEDIDREATERT S LE. HRELVF—LNEDLS ITHRILINZMNIDOVWTEIHITE
KEZDHZEHRBETDHIETHD] EL. ZOHMRICDVTUTDELS ITRRTLS,

MEF—LOXMRIEVWTCEDIZERTZZEE. UTORTHENIIVELY R ERET S :

O IFEIERIYRVAEITITH=HD. HENIOtLR, EFNAME. BLUOZIXIIHTEE2YRIDETEE
CrF—LDEANMALZELCT, HARF—LOWRZEHS

O LRI IL—TATONT+ =YV REBAERA LSES

O ZHERMAEF —LNTDSTAHIL « A/ R= 3V %HEET S

O MRMIRAV Y=y THEBUTAFHETERAEREL., F—AICBII2RALEEXRXEILT S

58 UK Research and Innovation: MRC, “Embedding diversity in research design: Diversity and inclusion in the design
of research involving human participants,” June 28, 2023. https://www.ukri.org/publications/embedding-diversity-
in-research-design-report/ (2025/01/08 accessed.)

59 H.Jones et al,. Intersectional Design, 2021, https://intersectionaldesign.com/ (2025/01/08 accessed.)

60 Natural Sciences and Engineering Research Council of Canada, “NSERC guide on integrating equity, diversity and
inclusion considerations in research,” https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_
guidance-Conseils_EDI_eng.asp (2025/01/08 accessed.)
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o FEREC, RADRRANODERNA YTy haFFEAL. N\Tr—vVRZRALEEES
05—y FEBUTEENRREZANHL, SREDEBENLA) Y M ERRT 2

RIS IRICEVWTT —INEED LY IR - IV —DNRELLEFELEEL (FiRA E6I8). K-
A/ R=VFVDREICEWTEY R SHREZF OMRFT —LZBREITHILE. —DDEELRERTH D,

aAs>4hL2

IV —FEFEPRIEDRRICET 5MEDHLEAD

AABREEDEBTERVWEDD, VI VF—FEOLHEDERICET I2MEREANDEKRES
BRLTWS, EEBRICTRIRSN/- R RERBRZE (SDGs) DEED—DIZ[5. Yy —
FEDORERER] NMHEPAFN, BKEEREFDOICY T VY —FEHICEAYTIMEI M THNTWS, EUD
AEICINEE, BEDY VY —FEBEEDOHRCLELRANILZA) Y —FRBFOMEIL. KEIZKS
TH—RENTWBIENIND RSB Y,

Fro. 2024 F, HRBEFI7A—SLIF [ZEORERF vy T2 EOHS  £FERBFEHNET S
HRILDES | P WS LIR—bERKR LU, ZED [FEE] GBI TRBIZSERNE25%% W
e, INEBETNL 2040FFTHE, HRBREEEMIKRILEBELLEFZZENTES, &
EELTWS,

ZHEDORERIOVWTORERRAE(EZ. BER/\1T7VBIET COXETRBRINAMERHAREKZEHE
HONTE=, XKEAKEEEZ(CL-T2023F 11 BIZZBEIFoNTs [ZHEDANILAY S —F (2
$514=7F7 (White House Initiative on Women’s Health Research) | (. TNEXTHE
FHRIIBEICERZBEVZEDONFLTHD, EERKEE - AEE - EERBMOZH BN
BLUOBHEOBHRZEEL LEDEWSBREZ(F, TEDANILRY Y —FICET2RT7FAO—
FRESRBRRAERENOEIRTZEEBIETEDOTH 2B, ZOIZIFFIDTF. 2024
[CEZBRICEIFTEEFEN 120 RLOREIERSND ZEDOMTFERALIL, TNICKD, E
BEeEMREE (ARPA-H) ORZMDORREICHIT2EHNSARREREICTT S 1/E1,0005 KL
DY, EZEEMRTET (NIH) OZHEORRICET 2B FBENARICNHT 5 2ENLOKRE.
EfF#E (DOD) NEERZMHNDEEEBEZEDOMRICHTZ5FNILOMEAREZ(IZLH, EiL
BZME (NSF). RERET (EPA). BREERRFB (FDA). ATATTIATATAR - H—
Bty — (CMS)., ERxE LY — (CDC). CDCHE. ERME - mEREHE (AHRQ).
SEREEY—ER, EYILA - BHEEEEET (SAMHSA). BBE (USDA) EANII VL
AV M EFHFKRLTW,

61 European Commission: Directorate-General for Research and Innovation, “Science, research and innovation
performance of EU 2024 report,” 2024, https://data.europa.eu/doi/10.2777/965670 (2025/01/08 accessed.) & 0.
Figure 3.1-18 “Global shares of the top 10% of most cited publications by country/region and scientific field, 2020,
%>, Figure 3.1-34 “Specialisation Index for each SDG, 2022” % £ &8,

62 World Economic Forum, Closing the Women’s Health Gap: A S1 Trillion Opportunity to Improve Lives
and Economies. 2024, https://www.weforum.org/publications/closing-the-women-s-health-gap-a-1-
trillionopportunity-to-improve-lives-and-economies/ (2025/01/08 accessed.)

63 The White House, “The White House Initiative on Women’s Health Research,” https://bidenwhitehouse.archives.
gov/womenshealthresearch/ (2025/01/28accessed.)
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DHL Y FH A

RETE, By IREI TV —ICEZRBLUIEE - A/ R—I 3 VI(CETHREORDBEMZD2WVWT, BbL
VESROEBEOBEAZV7F/IZEB L THE T %,

#*3-1 BEICHT2MZZERLUEMRR -1/ RX—2 3V OBERRD HHOHER

E4# FHBEEEN FAAE - HEOEKESE

Hh+% VIvy—EfRlt  HFTERBF. M-V —TFEE (WAGE). #EE (Health Canada) .~
JLR+R—=KkZ41# (Health Portfolio). CRCC (Canada Research Coordinat-
ing Committee: W+ ¥ HERFAEZESR).CIHR (Canadian Institutes
of Health Research:{R{EEH M) . NSERC (Natural Sciences and
Engineering Research Council: B#ARZ - TZMRHERE) . SSHRC (Social
Sciences and Humanities Research Council: A3 -t SRR HE)

EU VT VH—R7TD EC(European Commission:ENZEx).DG-RTD (Directorate-General for
=) Research & Innovations:#f% -1/ N—> 3 ViBE) MR- 1/ R—2 3 Vil

A7 5L (578 FP7. 58 8 #i:Horizon 2020. 55 9 #: Horizon Europe)

KE B DBRE M RERALE (HHS)  NIH (National Institutes of Health:E Sz &4 30AT) .
NSF (National Science Foundation: sk EEZ Rl % 84 M)
Ry B2 DEE M HEBHEMFTAE (BMBF).DFG (Deutsche Forschungsgemeinschaft: K-
3 HEERBS)
% RE FAN—=2T 4 R A /R=2 37 %114 (DSIT) . UKRI (UK Research and Innovation:3&
g§ B 1/ R—> 3 ) MRC (Medical Research Council: EZMREE).
‘?ﬂ MESSAGE (Medical Science Sex and Gender Equity) project
% 7oVA  vrvy¥—Ei{  ANR (Agence Nationale de la Recherche: 75> ZE i 501#41E)
EE STEMZIEX1E BIZEMEHREE S0, GISTeR (Korea Center for Gendered Innovations for
‘REORE Science and Technology Research: BERZ R TV —R- A/ R—>3Y
vy —)
=F:N - NER. XERZE. EEHBE RFEXRE. HRAERMRHAAEEE (AMED).

BRI R B (JST)
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3.1 hF+%¥

3.1.1 BuRo#El

HFFIEEREVTEHFEEEEBICERLTWS, FIC [TEDEBE] EWSRTIE 1970FERKH 6L HED
Hi6I (Status of Women) [CEE9 2BURARBIBIICIT>THEN, PATITFICHIFZRTELEICEWTEETT
LTWBED—DTHD, 2022FRA T, BELBELZIT1=25-64mDAAODEIE(E. BEHI56%. Lk
N69.5%E. THEDIFSABVEIGER>TWD, REDEEHKEICET 2METTIE. 2023/2024 FR =T,
TILIZALDEE 42,990 A, HEHE(IF43.3%ITELTWS (HER © 3% 32.9%. HEHIR 44.7%. BhE
52.7%) ®*,

AFTTDI VT —BEROFHIE [Pz >5—FERE (Gender Mainstreaming) | TH%, Pzv¥—=F
ElE [HOZRFRLNILICEITS. 2 TOFENGRITE., RUP— FATSLICEWT, ZEEH
HEOWAIT5Z 2 EXTMT 2HEE] © THD, THhbhb, KEPBUNBERLZ S RBERPHEROATY T
V- %HEERTEDTIIRL, HOWPWIBEPHER T T VY —%2FRICERT DI EEEKRLTWNS ©, HFs
[ZEVWT, RPA/R—2 3V Ty IRED TV —2ERTHILIE vy —FEREO—FHE L TUIE
FFoNTWD, Ffoo EETR Yz VY —DIADOEREFEREICERINTSN., LER. LGBTQ2+, =ik,
BEAWELREDBNMERIIL—FITHT I EAIEBAICERIN TS,

HFBAEIE 1995 FEnF MOt RSz (Women conference on Women) TRIRanz [k
REERMTEIEME (Beijing Declaration and Platform for Action) | ZZ#(Z. RFEIC DRERIZHE
ATEEBDOLD 1 VIV —FEDOHD LTS EMETE (Setting the stage for the next century; the
Federal Plan for Gender Equality) | ZEERELze COTIVDOERELT EBFEREICT Y
F—CEDW=AH (Gender-Based Analysis : GBA) #EET 5] ZepfIbHaniz ¥, 4. GBAIL
01T, BEYIREV I VT —DHTRBVWEREBERERREILZ1HIC, [V V5 —(CEIAHTS
2 (Gender Based Analysis Plus : BUF. GBA Plus) | ®AELEHINTL S,

GBA Plusid. EEHHSENLREEK - 7OV 5L - WNHEFDEREZTR— LT BHODTY—ILE
LTHEEEL TV @, BERDERBICHZNERICY I VT —PZOMOEESHNBHEEBD AL It ERDS
fih, SHEBICHEWTC, VTV —ICETIHBICEYICHET 22 EE2KkDD, hFFrlE - Jrvy—FFE
(Women and Gender Equality Canada : WAGE) #'GBA PlusD:ER%ZEYE L. EEFT TENTNDOS
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64 Statics Canada, “Statistics on full-time academic teaching staff at Canadian universities: Interactive tool,” https://
www150.statcan.gc.ca/n1/pub/71-607-x/71-607-x2019027-eng.htm (2025/01/31accessed.)

65 Government of Canada, “Mainstreaming of a Gender Perspective,” https://www.international.gc.ca/world-monde/
funding-financement/mainstream-integration.aspx?lang=eng (2025/01/08 accessed.)

66 ZOHFYBRORBRERMEIBIZLR—bELTI999FIC [V Vv —EREIIOVWTOAFT Y D#EE (Canadian
Experience in Gender Mainstreaming) | A&F SN TWL%,

67 Government of Canada, “Mainstreaming of a Gender Perspective,” https://www.international.gc.ca/world-monde/
funding-financement/mainstream-integration.aspx?lang=eng (2025/01/08 accessed.)

68 Government of Canada, “Gender-based Analysis Plus (GBA Plus),” https://www.canada.ca/en/women-
genderequality/gender-based-analysis-plus.html (2025/01/08 accessed.)

69 Government of Canada, “What is Gender-based Analysis Plus,” https://www.canada.ca/en/women-gender-equality/
gender-based-analysis-plus/what-gender-based-analysis-plus.html (2025/01/08 accessed.) &0 CRDS iR,
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BICEELADIENKROOND, FIZIE. RERXENEEZFHORE - EREEDANT CEBINEAIL
R« R—=b7#xU# (Health Portfolio) ° Tl [ANILR - R—=k740)F Ly IREITVF—CEDILH
7> X (Health Portfolio Sex and Gender-Based Analysis Plus Policy) | %#&RE LERL T\,

3.1.2 Federal Tri-Council GHIFF=HERY)

AERICEWVWTGBA Plus&ERE T 27-0DMERIE. EICESEAMMEREICK>TEBINTWND, REHTIFRHE
& (Canadian Institutes of Health Research : CIHR), BARIZE - T2HE#HE (Natural Sciences
and Engineering Research Council : NSERC). AX - 2B ZHEHEE (Social Sciences and
Humanities Re-search Council : SSHRC) (FhF+ Y DEBLMREIMMEETHN. TNOZMBIRLTEEB
=#B8 (Federal Tri-Council) &FER, ¥ ZRERTHIDIHELTIZEVWT, ARIZBLWTEYIRE
VIV —HERICANDIZODHERNEHEINTND, K2, CIHROEDMEHIERHTHD, FEDO—
IWETILERSTWBREERINEATH S,

=B EMT. hFHYARFAEZES (Canada Research Coordinating Committee; CRCC) [
TRAEIND, AZESTHEINIBEAEZTED—ON [MFEICEVWTALEE., &%, @BMEZEETSZ
1" TH B

2018 (2l [=HEBIEDI{T8h5HiE 2018-2025 (Tri-agency EDI Action Plan for 2018-2025) | A%#%
Ranr?, FIZIFTER1.4TIE [AFHE, ZKiE. SBEOERIE, ARITILLYREFET 27-HDEE
[CARARTHN, ARIAZ2AZTADAVN—DERE, ART AV EREK. F—LR—ADAREIL—ZV
TADT7TA—FEET] EVWSTEFRNLBAHNEENTED, COTBEZELC T, ZHETEIZ<LD
EDIAZSFFINMEEINT VD, £/ 2022 F(CHRERIN [AFH. Z&kiE. SEHE (EDI) (220
THO=t#BEIF (Tri-Agency Statement on Equity, Diversity and Inclusion (EDI) ) | (ZBWTE, T—
IWDO—2(2 THRTHAVEERICEWT, AF M, 2KE. @BEICEETZ2ZROMEZRET D] Z&
PEFHNTNS 73,
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3.1.3 CIHR (FF ZIR{EWF7erERE)

HFIREFEEEE (Canadian Institutes of Health Research:CIHR) 3. W+ 5 1REED T TAJLR -
R—=bT74)FD—E%ES, RE - EEIFOEESMOEE THD, 2022-2023 FEDHEKEEIL12.58
ERILT™, ZOWERIF. EYESE 5.22ERIL (42%). B 2.38FRIL (29%). NILRAVRATL - —E

70 ~NILR - R—bE 74 YA (E BREE (Health Canada). ARE 4T (Public Health Agency of Canada). REFFFREEHE
(Canadian Insti-tutes of Health Research: CIHR). %fsFZ M sFMZE &= (Patented Medicine Prices Review Board:
PMPRB). B&®&EF (Canadian Food Inspection Agency: CFIA) hH RSN,

71 Government of Canada, “Strengthening equity, diversity and inclusion in research,” https://www.canada.ca/en/
research-coordinating-committee/priorities/equity-diversity-inclusion-research.html (2025/01/08 accessed.)

72 “Tri-Agency EDI Action Plan for 2018-2025,” Natural Sciences and Engineering Research Council of Canada, https://
www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/Action-Plan_Plan-dAction_eng.asp (2025/01/08
accessed.)

73 “Tri-Agency Statement on Equity, Diversity and Inclusion (EDI).” Natural Sciences and Engineering Research
Council of Canada, https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/index_eng.asp
(2025/01/08 accessed.)

74 Canadian Institutes of Health Research, “CIHR in Numbers,” https://cihr-irsc.gc.ca/e/50218.html (2025/01/08
accessed.)
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2 TA47ERIL (12%). &£t= - Xt - RENBRLAREE 1.28FRIL (10%). DM 2.33ERIL (18%)
ERHTWVWD, XBENRIERBMAN6ENZLDTEN, ARICEVWTLEYIREV I VY —%ERTDHILIC
DWTH, BV IZANDZEEDDEIEH BN,

CIHRIE, RIE - EEABOELEAMEEDOFTE, Y Vy —LERICHATIMBRIREADELAEL,
CIHRD13® [N\—=F+JL] #BED—>. IGH (Institute of Gender and Health) (&, EBXLERMEIC
BOBEOHRERY NI = TERINTEN, v F—REICEETIMRICEWMDEATND, CIHRIE
12 DBEDEFEEBELTNDA, ZDHIZE, “Equity, Diversity and Inclusion” & “Sex and Gender in
Health Research” AAA>TW 5,

CIHRTIE, By RED VY —%ZERUBIRGRIZZRET 2O [Ty IRED TV —(ITEDL
27 (Sex and Gender-Based Analysis : SGBA) | EMENZEBNEAZEML TS, SGBA(X, CIHR
[CBEDZETOMBEICHLTEYIREI IV —%2EBTHLOKOZEDTH 5,

CIHRIZHIFHSGBADEME(Z, BHMEMAD GBA PlusBET [NILR - R—b74UF By o RETTY
F—IZE IO T ZAR) > —] OF. CIHRIZGBA Plus### (GBA Plus Framework) ZEELTW
%, ZOFT, (1) CIHRHBIRY H3T(Z8H1F75 GBA Plus. (2) CIHRDBIE > R T LIZE(F5 GBA Plus,
(3) CIHRDEIBEIEICH (75 GBA Plus. EWSZDDAKDNEAEILTCTHEN, ZDS36D (1) TlE, K
DTHFAVRHE, D, BRAREICEWT [y i REeED VT —IZED<HH (Sex and Gender-Based
Analysis:SGBA) INESNEZEZBIELTWS 7S, ZORTDFOHIZ. [FHEIZH1T5SGBATTEIEHE (Sex-
and Gender-Based Analysis (SGBA) in Research Action Plan) | #%EEL. [£TOHFTEEREDFZED
oI, CIHROER - EEMEAOREARAI TS| "ZeABNE UTHHREIZE TS SGBAKEEZITT 5.
ERRTNB,

%28, CIHRIZH75 SGBADIN @A HERICHIR T AL R CRESN, FRELTMEE ZIANSN
585245 FTIC. TI0FLUEDBEBLDD>TWD, ELRRRIILUTOEEN THS,
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® 2006 F FITFVTAVI DRI —, BEFETMEDHA RSAVICSGBAREBEH,

® 20105 TETOTIVMNIBEWT, BERDOSGBANIEREEH ARSI

©2014-17% : SGBADL E2—DEHE

02015F HEBEBICHIBZN -V (AVIT1V - ~L—ZV7Y) OREEHA

©2016-17 % : [HFEICEIT5 SGBATTEIZHE] DRE

®2018%F EFLEaT—II&D, VIR IV —FHIEEDLAEET D,
E7LE2T7—6AD N —ZV 7 EHETHEA

2023 F3AFTIC. CIHRDEZTOY SV RDRABICEWTEY IR - Yz VT —(ICERUEARRERED
67% U LB ZBRELT. COBRBHABRRNETINTE, ZOBRELT, EVvIR- Y5 —
ZERUMRRBEDOLLEE, 2014-2015F D 33.9%H . 2022-2023 F(2(381.2% & EF L. 2023-
2024 FTIF86.4%ITELTWVWD, b, BV IREERBUIRREE22% 05 83% N\, YV ¥—aERLI

75 CIHRADAvHE21—&D (2024 £ 8 AEHE)

76 Canadian Institutes of Health Research, “CIHR GBA Plus Framework,” https://cihr-irsc.gc.ca/e/50970.html
(2025/01/08 accessed.)

77 Canadian Institutes of Health Research, “How CIHR is supporting the integration of SGBA,” https://cihr-irsc.gc.ca/
e/50837.html (2025/01/08 accessed.)
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RE(X12%DD33%AEHEILIZEWS (WINE2011-2019 FDEMEK) 78,

OUREEBEA. BEDCIHRAERES S [HHFRICEIFTHSGBA] (£, A1 RSAVDIERK. BEFEE
THEEADIBR - 1R, FL—ZV T HSDRM., EZF)VImE. ZIEICh=>2TW5,

X 3-2 CIHRTFARICHIIB LY IRED TV F— BT (SGBA) | DEHEREM °

KRR & REDFH nE
1. AFEEDER O MNRETBIRTIFEYIREI VT — ],

CIHRDOWeb 1 k. v IR (Sex) .Y v%— (Gender) .Sex- and Gender-
Based Analysis (SGBA) DE&ENHEZENTNS %,

2. BEEAD O SGBAZIFEULLKEBRUERT B-ODOHMAIERPH A RERELLET. 2 TORE
ER- AR EILEADEBIIOVTRALZEBN T BB L BRETIHRS LY IRED LY
F—ICERLTVWBONERA LA TEAS BV 48, + 9 CBRNBRNA RET-

BEICII. ESESOTREENSED Y,

3. FHEEAD O FHEEIC.EMTEZEBL T VI REV VSRR TOR—ILOH(CHEH
BR-AHIR RAENTVENN R /FE/ZE LBV DWITNHTTERAY M EITHBYICHR

[CHAALT=HD XY REITS,
4, N\L—=V S O AVIMV-bL—ZV UV EREARBBERFTH2H8FKE (Pl) (F2E. =ZDDWHHE
DIRH EIVa-IIDIBEABEE—DEETLU BEERO—BELTETELZREHT S
EDERBAITENTNDS,
5. E=HVVIRRE O twyIR-IIVy—HZEBLULEEBEROE=Y VI %L,
ZOM. IRV —DERICETZEMAASI—ILLAZI 22T 1 OFER AN
AT ST ADEERE & EH,

CIHR T, SGBAZIELKEfFLEMT 57=8IC. IGH (Institute of Gender and Health) &#ET.
BEECTME IS DM AT RIA VA RELTWDS, SATHAIVIAPRE - EXHDBTIL. BYP
ERDT =5 DEDEND, EMERBEOSIMZELZENHD. LV IREI T VT —HERIZANDNEL
EN%L<$Hb, TDI=H. BEAPBTIILDZLOAERCTALANREINTVDEWVWZ S, ARBEFEEIC
MIF7=SGBADBERIBHER—ITIE, [29%F] MIFTOBERICMAT, [NAFXT1 AL TERKR] [RESZT
LEY—ERITAREE] DEZNZNDOREFICFRHELIEHAMY VY ARBERELH LTS,
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512, CIHRADHEFERIZIZ, ESBBEEORBITHECN\AAE—TJTF 4 REOKHBBHELAT, BYvY
2L TV —ADEREICHT ZEEICOVWTEEEEZAEEEMFTTLNS 2,

78 Jenna Haverfield and Cara Tannenbaum, “A 10-year longitudinal evaluation of science policy interventions to
promote sex and gender in health research,” Health Research Policy and System 19, no. 94. (2021). https://doi.
org/10.1186/512961-021-00741-x.

79 EHEBEODS5 DD/RHRIF. R2-5(CRLE [ESEAEBEOI-HD SGADA OEMEREHL] 2SR, EEOFRLABTOE
(3 CRDS [CTHERL. T, & 3-50 ®3-7. ®3-11, £3-12, £3-14 £3-16 LA,

80 Canadian Institutes of Health Research, "How to integrate sex and gender into research," https://cihr-irsc.gc.ca/
e/50836.html (2025/01/08 accessed.)

81 Sue Haupt, et al., “Neglecting sex and gender in research is a public-health risk.” Nature 629. (2024): 527-530.
https://doi.org/10.1038/d41586-024-01372-2.

82 Canadian Institutes of Health Research, “Grants — Application Guidelines,” https://cihr-irsc.gc.ca/e/50454.html
(2025/01/08 accessed.)
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& 3-3 CIHROFARBFRDEAER

ZORETIZ. BV IR (EM2RME) Y 15— (e SUERIE) AZEBENTVET DY,
O @Fw O wnwx
ARZLFCEVWTEDESITEY IR/ VT VT —DEBINID. HDWVIEEZL LBEWEEIL.
ZDEREHAT S (2,000 FLUA)

AT, By IRED IV —%EZERBLUEHRBROEZY) VI DOERNC, ROV 7 bDF by Y
2 IV —-EEICEATZEMIMEDEVAEE (Sex and Gender Champions) #Z:&H L. HEFIAMT—
IR TI2 =T 1D, BABEFALLDKINPRIAN TSV T+ ADEBRE. A - FIREOESRHH#E
ELTOEDEANFTELTND IS, CIHRDBENLSESD—2>THD ¥,

CIHRIZF =, BV I REV VS —ICEADIRERRERETZODT 7Y TA VT EEBLT NS,
2009 FENORESNIT 7Y TaAvy - TATSL TRy I REDT VY —RIZDF T (Sex and Gender
Science Chairs) | ¥ (&, €Y REVI VT —DRIZIZDOWT, £EYEW - HESWREENEDES ITHEE
AL, BREERBICHEAEZDN. TORZNERERDZ_EEBIELIZEDTHS, 7OV S LDRIER
E($1,3308HF% - L (8914EBH) TH2, EANIEARARZGRELT 14HDER17A5F
RIL (91,800 5M). BRRKA4FEBTEH70ARNLZ LRELT, 150 7AY 7 "M RIRSNT, 7O S A
FEHCHWTE, CIHROF DI FIEHMREBOMBAICKIER T 7Y KON =BT, R3-4DELSI(CIE
LEWAE - T—YICET2E VIR - VIV —REZWRELVTABENTONTWS ZEITHENH 5,

5% 3-4 CIHR“Sex and Gender Science Chairs” 7AZ' S LDHET—<HI

- BERBELSVOHRBORBRICETZ2 Y IRETS T VY —

- HARRICEITEEYIREY TV —

- HERRDBEEBEHAICET I EYIRES T VY —
CHRBZAVIIANIILAREFEICET 2y I RET TV —
-ERBICEITREYIREV I VY —

- BERICEITREYIREV I VY —
CBREREICET IV IRES T VY —

- HRILEVDBREKIGEICEI2Ey I RES T VY —

- BRIy I RES T VY —

- REROBREICEBT 2y IREY TV —
-BEHHICBIIZEYIRES T VY —

- B EHERICBIIPNEDYIFIIRICET v IRET TV —
- LGBTQI2SDEEELYUTVRIZET Sy IRES T VY —
AREY—EREBEMREICH TR EYIRES TV —
VIV — BEAERADI Y3 VICET SR

- EYMREHERE LTCOEY I RICET MR

VIV —DOAEREREICET MR

83 Canadian Institutes of Health Research, “Sex and Gender Champions,” https://www.cihr-irsc.gc.ca/e/50652.html
(2025/01/08 accessed.)

84 Canadian Institutes of Health Research, “Sex and Gender Science Chairs,” https://cihr-irsc.gc.ca/e/51596.html
(2025/01/08 accessed.)
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BE. CIHRIMEY IR - Vv —EBRBDAZV T FIOREEEEICERLTVWSIDBEALD—2I(, &Y
DRIV —ICHETIANE - AREOEEEAZ(ITWEAI 2 2T ORELUZXII 2 ZT1DOAIL
2HEBEUMRREDEENH S, CIHRIE, BICEEBINEHREL Ty — - AEU Y K ¥ LGBTQI+
DZONAZT2ZTAEZRFELTVDH, TNITRWTEBETEIRETIL—TELT [RHE] OEREZIFTED,
OUEIAZaZT 4RI NOMBRHEREZEFRFEIIDIZH>TARREL, M OERADOHNSEET 0B TH
%, LIEFELTWS %,

3.1.4 NSERC (Z1F X HREY - T2

HhFTBERRE - TFH#E (Natural Sciences and Engineering Research Council of Canada :
NSERC) (&, BABZE - TZZHDOELANESRAMEETH S, KB LicLS(C. CIHR, SSHRC &M
ATER=1EI (Federal Tri-Council) ®—2>T®H 5,

NSERCTIE. 1980 FRMD [RIZETREICHIF2RED=HDF 7 (Chairs for Women in Science
and Engineering) | £MIENZTOV I L%EEHBL. vy — - BIvh (AZL55R) ICHEMAY(C
BOBEEHRE, Dy —FEHCEAETDIA V7 F I 2REMLUTE e TUEXE, v I/RETI VY —,
ZUTRETRREN (1vy—to23+)74) BEENBESICHD, ZNOZBELATM - LK% -
8% (Equity Diversity and Inclusion : EDI) OEDBEHINEBBELTERLEWS Y,

NSERCTI3. EDIZARDEMEEZEZDDODEELR—EICHEM (T TEN. 2 TOADMRIZSML
BIFNEHARII LY RAEB DR TERVWEEZITNS ¥, Z07®. [EDINDERAREICHET 57-
HDNSERCHA R (NSERC guide on integrating equity, diversity and inclusion considerations in
research) | Z2AR L. MRICEVWTEYICEDI ZERY 2K (RO TWS ¥, ZDAARS1VIF TEDIIC
DWTH=HEIEHE (Tri-Agency Statement on Equity, Diversity and Inclusion (EDI)) | &. [=H#&E3
EDI{T&05tiE (the Tri-agency EDI Action Plan) | [CEDWTEESINTWS, £7=. [NSERC 2030 ¥
fIEtE (NSERC 2030: Discovery. Innovation. Inclusion. Strategic plan) | ®FTHEDI (FEERRELT
EtO—MWEMBMAFONTNS ™,

NSERCHA RIFZDOD LV 3V THERINTEN., —2BN TMRIOERICEIFSEDIDER]. —2H
D [HARF—LICEITZEDIDER] THD, CDOb. FABREENWRETHMA - 1/ RXR—23V(H
T2y IRV —DERIE. RIEICEAT D,

3
&
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D
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2019 D ORMENINSERCOEDMEME. CIHREIZERGZENELZ W, SATYAIVR - EEDE
ZELWRETDCIHRTIHFEALELETOMRICEVWTEY IR « Y VF—RITHAED ANSNZ1=8.

85 btv—+REU YK (Tow-spirit) &lF, LRDODEFERIZI 2T AICEVWTHWONS, BENLSEE - T WSy
=P O0OUNEBICHTRELOAVN., EEREFEOT7ZATVYTATADIE,

86 CIHRADAY&ZEa1—&D (2024 F 8 AXENE)

87 NSERCADAYHEa1—&DH (2024 & 12 BXHE)

88 NSERCADAYHEa—&h (2024 & 12 BXHE)

89 Natural Sciences and Engineering Research Council of Canada, “NSERC guide on integrating equity, diversity and
inclusion considerations in research,” https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI
guidance-Conseils_EDI_eng.asp (2025/01/08 accessed.)

90 Natural Sciences and Engineering Research Council of Canada, “NSERC 2030: Discovery. Innovation. Inclusion.,”
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/NSERC2030-CRSNG2030/report-rapport/index_eng.asp
(2025/01/08 accessed.)
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RICEITZZDOZEUBEREIIELT [FV/WVWWE] OFEAXTEIENITRELD. HEND Al « EF 4 EFTEERAM
[CEDLHBMENTENRET D NSERCTIEZFS TIFRW, ZDF&. NSERCADEER, BFEED (A
Kl OEETEDIIODWIDZEEDODEELNBHONEN, [#E| EETHN. SHEIBFOARICEILT-
EDIBAICDOVWTREH T2 KDHEHNS 7', NSERCTE, AVE1—9H A TV RAPHRRETICEHZ TS
DBOREICEVWTITTIZ, HERICBIIZ2EY IR - VI VY —%ETEDIOEEOEEMNTHINTND
EWSH, BIZEHEZDLSBABFOMEEICES>TUIEATIFRVWEWTH D, BHFROMWLIIFLT, i
BEOMEREND [FATHIZOVWTHZERLTWS ., BRI GV ERIENH >/ZHBAETE. NSERCHS [E
CTCENLDAOHEEZT 20N, FERIAZI2ZTAIZIZELONRWA | [BERELBHROII2 =T 1
[CHERRZLDZH. B/ BWELSEZDOHRICBEBOEZ OAREELHED] EWVSF=FHLNTETS WS 2,
F/-. BEIIMEERITOHC RPRER T TR, E7LE2—DFHEEICHT AL —Z VDS H1R
#HLTWB, SSHRCEHBER LML —Z VS EMEF Y S4 VTARLTWS %,

& 3-5 NSERCI#ARICE T3 EDI ZRDHES | DR H

KEEE & REDOEE nE
1. AFEEDER O WRETDRITIE[AFE- St 28 E (ED L

NSERCHA RIZ.EY IR (Sex) .Y Tv¥— (Gender) \AFK- Lk - SEK
(EDI) .xxZ1M (Intersectionality) MEDEERMBEZINT NS,

2. BFEEAD O HARFAVERHLIZ LT 2TOHBEILEDIOERICOVWTRAZHERE HE
BR-AIR FMRTOCRADERMEICHEIZEDIZEBL.BBEY BB NODEEEREE
HETHILHRDHOHND,
3. Ml E D O FHEHICTETLE2—ICEFZ2N\ATRIICETE N —Z VI UMD BEEE#E, 3
BR-ACEK EDI & B(ZB8 Y % FaIE = R, SHEEED—FBICEDI NDEBEL HAIAENTE =
D EDINDZERICDOVWTOERIFHEA KD S %, %
4. FL—Z=VIH= O BMERBIARSA Vv RFEMEEFCHADOEZETALRIZEVTEDLSIC Hél
DR EDI ZEXD AT A D EAEMAEI VAR RSN TN, FHIEEFD b L — =2 T HM (L, 18
AV 54V TREA, #
5. E=9Vv e O EDIDEFEIIOVT HF - RRFES LUAR IO SLLNILOE=Y I VI EER
Bl

NSERC Tld. SGBA PlusMERKRIDOLE2—%1TL. 2024 FE 9 BICFDRERAZARLTWS *, .
ZHEEDIfTEEEICEDE, [EDZHETAF. SEMNI DT IVEALYRT WIHE I I AT L% KGR IZH
MITDHZEICED, FEOEBEABRENICKIETSIZE] ZBNE UTERBEINTZ, 2019FEN52022F 6 A

91 Natural Sciences and Engineering Research Council of Canada, “Discovery Grants (individual) program,” https://
www.nserc-crsng.gc.ca/ResearchPortal-PortailDeRecherche/Instructions-Instructions/DG-SD_eng.asp#a3
(2025/01/08 accessed.)

92 NSERCADAv&Ea2—&D (2024 F 12 AEME)

93 Canada Research Chairs, “Bias in Peer Review,” https://www.chairs-chaires.gc.ca/program-programme/
equityequite/bias/en/

Natural Sciences and Engineering Research Council of Canada, “Collaborative Research and Training Experience
program,” https://www.nserc-crsng.gc.ca/onlineservices-servicesenligne/instructions/140/create_eng.asp
(2025/01/08 accessed.)

94 Natural Sciences and Engineering Research Council of Canada, “Gender Based Analysis Plus in NSERC Programs
—Summary Report 2024,” https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Reports-Rapports/GBA_Plus-ACS_
Plus/2024/index_eng.asp (205/01/08 accessed.)
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DEAMIZ GBA PlusMZET LIZNSERCO OV S LA RELT, 65 - HIREE, fAR7—X. RO
TSLDTA TR, HARICEITZEDIDHE - RAPEZS ) VI RERETH>TWNS,

COLE2—ERELT, ZUEZECTIL—TDSMPEEICODVWTSIOEENEZ S TWSIEEIERHLT
BN, WERELTTI7EIEVTARRN—Z VI BE2ORE, BFSICTHE I/ OEAD@IbEZNICHT
ZFXEOEM. NFRTIVERERET DI TOATILDEE. 1VIZ0T1TTVIaR—ROBE, 0N
FTEEHDFMOER. BEEZEIFTTVWD, NIE. BELOMFEFECEWTEDIZERT DL EITER
2500, [MROFWME] ZFEEHe LT, ESEMERNATOTILLRNILTOEYIR - VIVT—%5
CEDIEBICOWTCEHE - E=4 ) VI &E{T>TWSEDEHBITH S,
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3.2 KJHEE (EU)

3.2.1 BukRoBEl

EUIR. BEICE>TY T VY —FE4FESTHIETHAONTVNS, EUMBEICEZTILFEEDELEL
T XY NT—F VT DIODFHRCZDZEICEEHNH D EITRFELH D,

EULADLHIFRERIT43.9% T, MOETIRIFEAETZEEHREING/NN T4V =Y (40-60%) (23E
LTW%, BEREBZEIODVWTELEN47.6% 555 E,. EUREELUOKNBERICEVWTEFEAEN
NUTF )=V ICRES %,

EUICHITEY TV —FEBRKILE. 2000 EORMNEGEAIEETE LB ICARBIICHE Lz, EFEDBERE
LTEBITIREEDICE, EURERTY T VY —FEHCRDBET ZExBF. BINEESNIRIRLE [Ty
& —FEHIK 2020-2025 ] H'H B,

MRICETZV VY —FEORDEHE. MMNEGEAEEELRFHICAKI L=, 2000F(12(F.
STEMAHILHEFT2Y VY —FHICET 2 2DEERLR— MEFIINTWD, —DHIF. BIZBURIC
VIV —ERCEMDAO I EXRELEM TETANLR—K] % TThh,. Z2BIF. ERMNLHEER
ELTIV TV —AREELEREL [INLYYF - LIR—K] THB. FICC ALY YF - LIR—MNE Yz vy—
TEZHETDETCOEETFMOEEREZTRT LWL, 2003 F(ICEERFEDHATHS “She figure” HE
BN oz U HIFE - 1/ R=23 V(B3 V VY —FEDEZY) VI LIR—hELT, 3EZE
(2 “She figure” DEFRDFETEINTLS,

STEMAEHTE, 2012 F(CIFFRNFAFERE (European Research Area : ERA) DERFHEICY VY —F
ENBIFON. 2020 F(CFSLICBENEY T VY —FEALIERUREICESTWS (k3-6), RIEFIUD
DERABEEEXBIS. ZOTHFHE THIRITD [ERABETY 14°2022-2024 | TIZ20DERATZ
VAVHRESINTWS 7B S S —RITEOHEEIIIDOHR T BETF IV 1DT7 o3V 5B
NTW3, £fo. REA2025-2027 FEDERABE 7 V1V F 2B WTH, BIEHmE @b END ZepE&RBaEns ”,
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95 European Commission: Directorate-General for Research and Innovation, She figures 2024 — Gender in research
and innovation - Statistics and indicators (Publications Office of the European Union, 2025). https://data.europa.
eu/doi/10.2777/592260

96 European Commission: Directorate-General for Research and Innovation, Science Policies in the European
Union: Promoting Excellence through Mainstreaming Gender Equality: A Report from the ETAN Expert
Working Group on Women and Science (Publications Office of the European Union, 2000). https://op.europa.
eu/en/publication-detail/-/publication/4d456ad0-abb8-41a2-9d21-dbd5381f1f4c/language-en

97 European Commission: European Research Area Platform, "ERA Policy Agenda 2022-2024." https://european-
research-area.ec.europa.eu/policy-agenda-2022-2024#era-policy-agenda-2022-2024 (2025/01/08 accessed.)

98 European Commission: Directorate-General for Research and Innovation, European Research Area policy agenda
-Overview of actions for the period 2022-2024 (Publications Office of the European Union, 2022). https://data.
europa.eu/doi/10.2777/52110

99 European Commission: Directorate-General for Research and Innovation, “Commission adopts proposal for the next
European Research Area Policy Agenda 2025-2027,” February 28, 2025, https://research-and-innovation.ec.europa.
eu/news/all-research-and-innovation-news/commission-adopts-proposal-next-european-research-area-policy-
agenda-2025-2027-2025-02-28_en
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& 3-6 ERABEEHEICHEIIZ [PV —RuTOHKEE] DAEMITF
ERABASIE. BEICHEET 2MAOENTHDRL (Deepening a truly functioning internal market for

knowledge)
BET7Y VY 7oav5. YadUvrFEEICBEL. VIV —FEEHEL. SEBEEED
2022-2024 (B SN2 HER)
CEENRY VY —FEHBEEBUR. B LU ZTDEREICET S EURY T —0%BU T,
VIV —FEOHLPLAIHETIET DBERABANZ LD
- RO A/ R— 3V I RTLICEIIBEINSEZEE Y T VY —IZEDKRAIC
I L. BRSO - EHEEEOFHELZFA4BL U T VY —FETEENLSER
BHEERT 27O DERS
CERENARY I VY —FEANDOBRT TO—F Vv —ERbE MOZFEEDRIIEmE
DREMEANDFREBIZED A HTLU UL ERA Z i
- BEOESROEBEEHBALE AR -1/ R= 3 VORBICEITEI T VY —RTD
wE MmO R DR R
BE7Y VY 723V 3. ERAILBIIZ RN ORENT Y T V5 —FEDHRL
2025-2027 (BRI SN2 HE)

CBENGY VY —FEHBEEDRNICERT 2ODE=Y ) VT EFHADE R

- EREEETC RURI—DREMDERBEICET DN RSV DER

AR A/ R=2AVORBRICEIT BV VY —RITDFEDID HAHEECTE=S
VI EFHEDERE

- EUBKUERLANIILTOMDERAT VIV EDBRENREEL Y TV ¥ —E R X
H=Z LDk

- ERABUR 7Y 1V%°2022-2024 D703V 5 TRESNIZ AR A/ R—23V(CH
(7252 V5 —ICEDLKRNICETHTEREEERET 2.

AR A/ R=2IAVICEITBI Y - FEDRRE IHEIFDT=D DR DHE

SHIC. EUSED [y —FE¥K2020-2025] ([CEDE. ERAICEIFSY VY —FEHEBRKELT,
2021 FE N BICIE [FAREA/R=2aVv DI V5 —FE(ICBT5 a7 )+F+ES (The Ljubljana Dec-
laration on Gender Equality in Research and Innovation) | " aMRIRENTz, MNEESRE 36 hEHK
RBLEEV2TVPFESE. ERATOMA - 1/ R—23VDIFIFRAETI VY —FFEL Iz Vvy—F
TEZHETZIEEZEELTIHEN. ZOBED—DELT, R - 1/ R=23IVADI TV —RITDHEE
(the integration of the gender dimension in research and innovation content) | Z#(FT\%, Uz
TV FEELHAZEDE. EUDMR - 1/ RXR—Y3VICHTIREATAISLTEY TV —FEDED
HADRESINTED, ZO—FELTHRICEITZEYIR - Vv —ZBOEECEMNBENTNS T

COESIC EUICEII2Ey I REID VT —HZRBUAR - 1/ R—=2avOWDEHE, Y5 —F
FRROPTEDHOLNT VD, HRDEMNALEVNDS RTRZEMBERDO—ERTHZLDD, KO ELDEK
BHICIZEDI DERBEABIF 5N TS,
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100 Slovenian Presidency of the Council of the European Union, “Ljubljana Declaration: Gender Equality in Research
and Innovation,” November 26, 2021, https://www.gov.si/assets/ministrstva/MI1ZS/Dokumenti/PSEU/Ljubljana-
Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf (2025/01/08 accessed.)

101 European Commission: Directorate-General for Research and Innovation, “Gender equality in research and
innovation,” https://research-and-innovation.ec.europa.eu/strategy/strategy-research-and-innovation/democracy-

and-rights/gender-equality-research-and-innovation_en (2025/01/08 accessed.)
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3.2.2 Horizon Europe ((f9MiPsfHA T v 27T L)

EUTIE, BIR - A/ R=VaVRERED—RELUTTONBRKRNG T 7T vd - TATSLELT,
#4870 5L (Framework Programme : FP) | ZEfEL T\, HEATOTSLEIE EUINEE
ZRREUVEBEICOLDARBETOT SLTHD. EUICEIFRRIZRM - 1/ R—23 V2 HORENE
FUVEEFRFNOA LAEKZ 2B LTUHEEINTWD, ATAVSLAEHET DMEM/IE. HFK - 1/~
> 3vifE (Directorate-General for Research & Innovations : DG-RTD) T. ¥R7EI£2021-2027 F£D
7 EEENRET HEIMBMEH AT 5L, Horizon Europe (FP9) %#EMHF TH5, Horizon Europe
DFEMREIL7 EBTISSR/IAI—OTH S,

Horizon Europe Tl&, Yz V¥ —FEHBERO—HLE LT [FAR -1/ R—2 3V DI VT —RITOKEE
(The Integration of Gender Dimension into R&l content) | #2WEY ¥ —ERICDEFREMFIEN
MDA EEBLTND, ARAFRZBCTRIEINDHH - £&ilf - 1/ RX—23>0, BENEDMR L
RNEEEZEODEEIBMT DIV TF T TH b,

EUICBIFBMAE - 1/ R=23VICHEVWTIV VY —RTeERITHMNEHE. F7THBEATOT S L
(2007-2013 4. FP7) OEEICAIBIL LR Tz, FP7 TIE [P V¥ —%BLI=1/R—< 3> (Innovation
through Gender) | EFIR&&(Z&>T “Gendered Innovations: How Gender Analysis Con-tributes
to Research” B*FEFIENTWS 1%,

3 HAEA T O S LD Horizon 2020 (2014-20204) Tl&, ¥z v¥—Xjt (gender dimension)
N7257 - REYIRICRAIN, 7EBOBBEFIZ2,655 7OV TV MIT7SIMFIFoNZIenBESN
TW3 %, 2020FI(C(3, YV =R A1 /R=>3Y /I v¥—%BU1/N—>3Y (Gendered
Innovations/Innovation through Gender) | EFR&&ICE>T. “Gendered Innovations 2: How
Inclusive Analysis Contributed to Research and Innovation” WWHEFISNTWS "%, FREE (L £V IR,
Vv —, REMEDERY. EEAEDVIAL 15OFHAEREEZEL, RUY—LEa—&LTHEeHHMN
TW%, 150FMIE, T2, MHE. £YFE. EFZLEBEVWDEFEZH/N—L. Horizon 2020 TBIALL
1=ff%EX>. Horizon Europe DEBERIAR - 1/ R—2 3V aHLEN D, RVWEHIZHMELTNS, RLKR—
FIFENKREL, BREESROEREDSEERNELTEEIHINTLS,

NODORBERT, F=, ERDOV2T Vv FESLRBERCCUTHBINAEIBREATOT S A
M Horizon Europe (2021-2027 %) Tl 2TOMA - 1/ R—IY3VORERNTICEWVWT, Yz vy —
RITEHET D ENEBHBLINDZL&i>72 "%, Horizon Europe DFFRE - 1/ RX— 3V ORARIZEW
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102 European Commission: Directorate-General for Research and Innovation, Gendered innovations — How gender
analysis contributes to research — Report of the expert group 'Innovation through gender (Publications Office of
the European Union, 2013). https://data.europa.eu/doi/10.2777/11868

103 European Commission: Directorate-General for Research and Innovation, Evaluation study on the implementation
of cross-cutting issues in Horizon 2020 - Study in support of the ex-post evaluation of the European Framework
Programme for Research and Innovation Horizon 2020 (Publications Office of the European Union, 2023). https://
data.europa.eu/doi/10.2777/763665

104 European Commission: Directorate-General for Research and Innovation, Gendered innovations 2: how inclusive
analysis contributes to research and innovation: policy review (Publications Office of the European Union, 2020).
https://data.europa.eu/doi/10.2777/316197.

105 European Commission: Directorate-General for Research and Innovation, /nterim evaluation: Gender equality as
a crosscutting issue in Horizon 2020 (Publications Office of the European Union, 2017). https://data.europa.eu/
doi/10.2777/054612
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TEYIRES IV —%ERTHINETHDHET HEKRIE. Horizon EuropeDFOYSLH AR 1 (#iR
2021 6RB17H) [ZEWTERRONTWS, COFRD [V vy —FEHELTEMN (Gender equality and
inclusiveness) | ®EBICEWT, Yz V¥ —FEZBMNGRAE UTRBM T, R - 1/ R—23V IR
TLEBUY TV —IREPHR - BRENBEDRIRZEIEI L. ZO—&RELT, Horizon Europe T
FAREIUTO=2(CIONBEL L, HREBEINTND,

SEUMBEHEEMBEDAMKEE, HRKE. SEHBEREIE. Yz vy —FEFET5Y (Gender
Equality Plan : GEP) DOREZHRBEROLEEMNHETS (AZL45H),

TV —RITEMRE - 1/ R—=2aVDABRICHET D EADABHET S,

® 7 RNAP—R—RPEMRYIL—, T/ SRILDOZTHELES0%ZEIZEL, YT V¥ —/ISVRITE
BEiINS, 7OYVIIMNIZETIMEEDI TV —/N\FVRIIOVWTE, IBMfFITOEEL L TERT
%o

BB, Horizon 2020 TlE757 - REYIRESNTZ [V TV F—RTDFHEE] H. Horizon Europe Tl
2TCOMRE - A/ R=2IVICBEHEM TSN, 737 FFBEBRASINGGE>TWS, il Jzvd—
RIEANDEEBD [EEVWHNELRW] NEYIIZT7ZT7[IIDmEIN, ZDTAT LR NEY I DEEDH T,
VI VT —RIEANDERBADHIGIZOWTERBAENT I INTND,

& 3-7 Horizon Europe [ffF -1/ R—=>3VICHIE2T V5 —RITOHEE | DEMEEH 122

3 EMIER & EEDE R A
1. AEDESR O HWRETZRETIFLY IR VIV — REWEI([VIVF—RT| ERLEINZN
e NSRTEAD),
g% Horizon Europe 7O S LA4 RIC v X (Sex) .Yz V¥ — (Gender) . RX#E
‘?ﬂ £ (Intersectionality) MEZEHBERZENTNS 'Y,
& 2. HEEAD O YIv¥—RTEOHAEICHTZRREEBM T,
BR-AHAR
3. HEEAD O A& (Methodology) DF T3 DDOFHEEXE (S, 1V /N7 M REOBE LW
BR-AAR K) N5 b= (Excellence) DE R THHEY %,
4. fL—ZV IR O  Horizon Europe (2112 31/ R—=23VADI 1 VT —RITDHEEICET S
DRt Y —2AR—I%RE P E SV SO ADRBEED ARSIV —IL T

Ay MR EERBALTWS,

Horizon Europe TTNHDMEERNEEINZZEIZED. EUBRDOHRE - 1/ RX—>3vICBV\WTtyy
ATV —HERBTDEDBWMDBEHANEBRUCLEN >/ WA %D, GENDERACTION Plus 7Oy ¥ hAY
2022 F (N7 AEAERRICABLUER. HRICBWTLEYIRETV T VY —AERT D-ODEONDIE

106 European Commission, “Horizon Europe (HORIZON); HE Programme Guide,” https://ec.europa.eu/info/
fundingtenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf (2025/01/08
accessed.)

107 European Commission: European Research Executive Agency, "Gender in EU research and innovation." https://rea.
ec.europa.eu/gender-eu-research-and-innovation_en (2025/01/08 accessed.)

108 European Commission: European Research Area Platform, "Horizon Europe support for gender equality.” https://

european-research-area.ec.europa.eu/horizon-europe-support-gender-equality (2025/01/08 accessed.)
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REEML T2 ESROHEEIL. 20BEF18(1CHE>TWVS (B2E 2.2.2 [REDRIZERI -1/ R—3
VIBRICHEITHENEH] (CFR),.

IR - A/ R=2 3V DY T V5 —RITDFEZBIE L TEHorizon 2020%Horizon EuropeTlE, v
JGREIIVI—ZDEDEMRRRELIZT 7V TV T« TOVSLERBINTNS,

BIZIE. FP7TOXEEZZ (I TCEBEEROGEICEHTS YRV I EMHRE (CENEAIZADSEAT 7O
Yok (2009-2013) "%, Horizon 2020 D T CHEN TREWRBI AT L - WEHREHCEIF A —T
VY —RBAGETILERMOBFEICERDMAAIZVIRTUAL 7OV 27 b (2018-2022) " AidpFHoNn 2, Th
SORREECT, 2023 F (O TFHINRZEETILOERRBRAY I — AN FERIN ", tvoR-
VIV —IIBEDKHABRNORRICKERA VN b0 U-BEERESTH S,

Fro. BIEARICY VY —ROZIBOALTOHDAERDOERK. BERHEHDIRT DO DIFTHELE, §E
NEEDIZDHDHA RSA U PHEERSDRIE. BREDISKRL—2 3y 0/N\— =2y TORBRZIERE
HEBIICEELCEZIEE, (B - YR—K72> 3> (Coordination and Support action : CSA) | %4
EDRMEAZEBLTWREURBEATAT SLDT 7T 4V T DR TH D, HIZIE. FP7THOREET, U
TOESBEDEAIDRERICERINTND, 25 LIERRO—EIZ. BEATOTILICEIFEI V5 —
RITDHEEICET 2R —DFREPER. EUMBEREICSITRBRA D7 FITOEBIEANERRINT
=TWB,

® FP7
- genSET " : “Increasing Capacity for Implementing Gender Action Plans in Science” 7O¥ x4

b (2009-2012, SiS/ CSA. ## 120521 —0), FINDOBZAEBICEWT, BZHMBECERICY
VY —ERCDAF WD AND O DREN LT ERDAFE L. BEANDXESINEZECTHDE
ABLUVEFHDEARFELREZTV. NODHAM RS VRITBEEZEEHT,
GENDER-NET " : “Promoting gender equality in research institutions and the integration of
the gender dimension in research contents” 7O 2k (2013-2016. Sis-ERA-NET / CSA. #
19281 —0), AR - 1/ R=23VICEF2V VY —FEOREICET 2ERBRARA =7 F
To BYIR - VT —DMEMRICHRE T DRER. A1 RSIAVRAREICID AL,

® Horizon 2020
GENDER-NET Plus " : “Promoting Gender Equality in H2020 and the ERA” 7O 17 ~ (2018-
2023, SwafS / ERA-NET Cofund. #%81,355/51—0), FP7MOGENDER-NETD#i#%, wvo R -Ix
V=M OMAADFEEZEREL. 13 HAENSEL-OVY —2 T L, BREAZOT7F T RBEDILEK.
HEHEAFICL2METOY =7 bO#EE, ERERESLEICENEATS
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109 ADSEAT, http://www.adseat.eu/ (2025/01/08 accessed.)

110 VIRTUAL, https://projectvirtual.eu/ (2025/01/08 accessed.)

111 VTI, "First female crash test dummy displayed at VTI (2023-06-15.)" https://www.vti.se/en/archives/news/
archives/2023-06-15-first-female-crash-test-dummy-displayed-at-vti (2025/01/08 accessed.)

112 #%H - Y R— k72> 3> (Coordination and Support action; CSA) & (% : EU A 705 LOEMICEB L. ERA
BICICEIF TINRE - BEEROBRAZRET BRNAT Y TOREFHRE, Whp 2 THFRE] 3D WVESZXE
T2EEXN,

113 GENSET, https://cordis.europa.eu/project/id/244301 (2025/01/08 accessed.)

114 GENDER-NET, https://cordis.europa.eu/project/id/618124,
https://www.era-learn.eu/network-information/networks/gender-net (2025/01/08 accessed.)

115 GENDER-NET Plus, https://cordis.europa.eu/project/id/741874,
https://gender-net-plus.eu/ (2025/01/08 accessed.)
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GENDERACTION " : “GENDer equality in the ERA Community To Innovate policy
implementatiON” ZO> & b (2017-2021 4. Swafs / CSA. #% 19571 —0), EUINBEDH
KA/ R=23VIIIBIIBI vy —FEOERBRRAE. ERADY V5 —FEHED-HDBKR
. BRIEECHREBOHAZERIDRM. EREEDREREICHNEATL
® Horizon Europe

GENDERACTION Plus ' : “Gender Equality Network to Develop ERA Communities To
coordinate Inclusive and sustainable policy implementatiON” 7O 7 k (2022-2025.
WIDERA / CSA. #%304521—H) Horizon2020 D GENDERACTION D #&fk, REMUDHRREE
DIFAR - A/ R=23UANDI VT —RTOBEZHEL. SIE - MWDK - XEZBHE LT
ERADAZT7FTHRE. ERLNILOEZYY VT EFHE. BERY a1 —Y 3V ORELAEICHNEAT

W23,
% 3-8 EU Horizon 2020 “GENDER-NET Plus” TRiES /=% —&
pARDE 74 TRV NOHE REIDT—V
G-DEFINER DABRRICHITDREREDEVERO LY IR -V vy —% 2R
TIGER SEEOERNICEIIZEGHN - BRENIRIODESER T ERERR
RHCforFGC ZIEEREIAL /TIBRD VRO DB B - D RIS BT 7 EFFh MEERER
iIKASCADE BREONAEDREREED LY IR -V vy—% 1 & hn s
GOING-FWD EBMRBIZEYIR-IIVvI—HNEXZHEEITILIE—(VT M EBEER /INEs
3 FutureGEN ERTETIRR NETTORUEZBICET 2V vy —& T Cf2RR /I
& Gender-ARP  MREMEFEREDI VY —ESATRT—IRERBLIY—EBE  MHECRE /i
% GENPATH EHROUSWHBROURV(CET 2V vy — &l HRNER MR/ InEs
Hg MASCAGE BROXZEMBICE T2 BN D RMEELE ULHNRIER 1 & AN
'35 PositivMasc ~ BHEDBMHMELZEICHTZRANICHEFEY VY —#E VIV —ICEDIKEN
GBV-MIG MRNELVV VY —IIEDKRAIINIIBR - HRLMEDRSEE Jvy—(CEICR
N/ R
SEQUAL RAEREENTICHIRK[EHETOLIADSME) —F -2 vT K[BRTHEEBREIC
DIV %= BlFpyzvy—
GENRE BT BES LM/ N—Y 3V IOVRTLICETRY TV — R Vv — i
A/ RN=23Y

116 GENDERACTION, https://cordis.europa.eu/project/id/741466,
https://h2020.genderaction.eu/ (2025/01/08 accessed.)

117 GENDERACTION Plus, https://cordis.europa.eu/project/id/101058093,
https://genderaction.eu/ (2025/01/08 accessed.)
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a>L4

VI v5—F%EFF5 Y (Gender Equality Plan : GEP) &l(&

2022 FLAREICKYIDEH B Horizon Europe DEEICHEWT, EUMNEEE Horizon EuropeN
DEMeFLIZEMBED, ETOANKE - SEXBEHRE - HREEIL, Jvy—TFFT
Z> (Gender Equality Plan : GEP) 2B LTWAZENSMEREELL>TWS ", Horizon
Europe DABIZEMT 3(C4 > TOR—HILEERICY TV —FETSVOECHENK
HoND, BERICED VY —FETIVEFLTVWRWMEBTH>TE. BIRNERINDERRE
(32 y—FETSVUHRESN TR TUIRSE,

“Horizon Europe guidance on gender equality plans” (2&2 &, SIMERZHZT=HDD
ABHELT, UTORDARRINTLS ',

1. DHXETHZIZL : Vv —FEFETSY (GEP) [F. My TIIRIAVKNILDBENLE
BXETHN., BBATELEGINBITNERLRWN, COXEE, vy —FEFEADT
SYRAVRERL, BESBEEZINEERT D-ODERNITHPEBERET 2HEN
H5o

2. EAVYY-RAOMER : GEPOFE. £, EZIVVIDEHIC, VIV —FHEOERDY
YV —2%EERTIDENH D, ZNUZE. PV -FHEOEMDEERCTF —LDIHDE
&0, R, YRIAVIBLUVEHICEDLIBEICSIT2ERHOBEREOBRELEENS,

3. TYNKEEZVIVIDHDOEHIER : GEPIZ. INTOBEHATI)—(CEWVWT, tv
AV —DEBENEERT —Y(CEDKEDTRIFNIERSE WV, ZDT—F (%,
GEPDEM. BEE. BE. BLUEHOMENGMEISERAL. BFRETILELNH D,

4, FL—ZVJLEEHBRDOZEE | GEPICEOKTHIE, Y1 V¥y—TFELEEHOI VY —
NATRATRL T 2EDTRIFNULES AN, BENBIDERCIE YTV y—ICHTSE
FIFIEEDBIFY., BEDT —VICEREYUTTCERTIHEESIIL—TDRE. 7—r>av/
LA 2=/ —vavESHEBECERRALREDNEEND,
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FEUODOMBAOTOCRABEEEHFICINA T, FEMPGEPICEWTER T AN EFLWVWT—
TELT, UTORDHIHHEINTWNS,
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o) — Y-y TEEBREICBIIZI VY —/INTVR

O RAEFTUTTVIIIBIIZBI VT —FE

O XL LVBBEANRANDY T VF —RITDFEE

O CUITILNTGAAYV M BT, VU —ICE DI EANDXNE

118 Europe Commission: Directorate-General for Research and Innovation, “Gender Equality Plans as an eligibility
criterion in Horizon Europe,” https://research-and-innovation.ec.europa.eu/strategy/strategy-research-
andinnovation/democracy-and-rights/gender-equality-research-and-innovation_ent#tgender-equality-plans-as-
aneligibility-criterion-in-horizon-europe (2025/01/08 accessed.)

119 Europe Commission: Directorate-General for Research and Innovation, Horizon Europe guidance on gender
equality plans (Publications Office of the European Union, 2021). https://data.europa.eu/doi/10.2777/876509
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EUD, HiF - 1/ R=2aVI(IBII2EvIRES IV —%ERBTIRMNEHCEELT, EE
BEDEAHD—2IZ [V V¥ — - B Zwh (Gender Summit) | " % 5,

Jrvd— - HIyhlE [EHHIABKRTOHY 77LYRATIERL, BEZICEDIMEE. BE
&, BWEUEE, AT — VRIS —HBEL, TETVRICEDWENEETIROD TSV T4 —
L] ELTHAINT, YT VF— IV RTIE AREDOHRDY, K¥ - FHFHEE - v —F)L-
ESMOMEE - BFREDEHRARBREN. vy —FEDP, J1VF—R- /=2 3V /A
VOIN=2T A /R=IIVIIDOVWTEBERETDHLH>TNS,

Vv —- B3Iy B7REREA IOV SL (FP7) ([CEREHINTWZgenSET 7OV T
JROBDBEHD—ERELT, 2011 FIZREBESINREARY MY 800 ADEME =B TCE—[O
Iy hEUTREINIEICHERT 2 Y, U 20120 0EMMNEEROEREELD, Ty
hOHEBT—VIC [PV —FFICLDEDEWVWHE - 1/X—> 3> (Quality Research and
Innovation through Equality) | Z#8(F, E£#EYT2EE - #HOFHE D THESNTWS, BX
Tl 2017 F (2, RIZRMHREEE - BAZMSBLEOFEICEI ST F10EY VY — Y3y
NEIBE - BfEL T\,
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120 Gender Summit, https://gender-summit.com/ (2025/01/08 accessed.)
121 European Commission, “Increasing Capacity for Implementing Gender Action Plans in Science,” https://cordis.
europa.eu/project/id/244301 (2025/01/08 accessed.)
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GS1 (2011) BRI -T2yl

GS 2 (2012) BRM -T2yt

GS 3 (2013) dtk-7> > k> DC

GS 4 (2014) RIN- TV 2yl

GS5 (2015) 72 UHh-or—5ov

GS 6 (2015) 7ITARE%E-VIIL

GS 7 (2015) BRIN-~JLY >

GS 8 (2016) dLK/HEK-XF2 2271
GS 9 (2016) EU-TVavt)L

GS10 2017) 7V T RFH-HER

GS11 (2017) dek-EV bUA—IL

GS12 (2017) HEEK-H Y714 7T

GS13 (2017) 75 7-7HN

GS14 (2018) 77U h-F7Y

GS15 (2018) B -Av Ry

GS16 (2019) PP KRF#- 2V HR—IL
GS17 (2019) BRI LR TILY L

GS18 (2020) 77 A+ =7 (online)
GS19 (2020) 777 KE*-8&E (online)
GS20 (2021) #mE*-7>IL (online)
GS21 (2021) B - K- (online)
GS22 (2022) EU- RV (online)

GS23 (2023) 77U AH-—7 (online)
GS24 (2024) h+4"#%7 (hybrid)
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N TR EEDHDHD LD LR TEENLERIFIRIEICAEIFT
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3.3 RH

3.3.1 BuROEHE

KEEF, 7zIZXL0V VY —BERICETIRVEEZEL VWS, AREEEICRRIND LSS X
EDEDIBERIETRICE>TESISNTEERLHN. mMREESH D, M. FEBLANIAEERBNILEKRT 2
ERIZH S,

STEMAFICHT2LZEMREDOIIESL. BHFLRLEBADZIE (1982-2001 F) Mo EMADXE (2001
F~) NEBITUTCE L, BENLGEEDNH S, KEEZRZEE (National Science Foundation : NSF)
DHERICLDE, STEMOHLAEOXERRELEE26% (20224F) ' TH 2,

KETEYIREI T VY —EERBUMR - 1/ RN—2 3V AE(CERE - #HELTWDODIE, KEEIFE
%AT (National Institutes of Health : NIH) Td% %, F7=. NIHIZHEWT, 2024F7(2(3. BEFHHE
% (DOD) DESFEEEMHI SOV L (Congressionally Directed Medical Research Programs :
CDMRP) H'SABV/RU>— (Policy About Sex as a Biological Variable) 2L TW3 "%,

Fro. BRIOMRELTUL, BT IEKEFZTHT I—(CKESABVORER. [V VF—R- A /R— 3
V] OBRERIBUIRY V74— RREZEHE OVY - Y —EVH—OMALE, EEOSHOIMDHEMHICK
ERFELL-OULERREEHE LTS,

BE R A/ R=23V([CHEVWTEYIRARI VY —%2ERBIT B LDV BB E LTOHR—/ -
TDIENERCEREIE R E (FERBINTUVERL, 72720, DEQIIDWTIARBKES R EHE —NRAEHAH
SINBIENHD. N OBUEICL > TRELAHDNELR>TWND, TDILF, MR-/ R=23V(IEVWTEY
DA VT =% BRI DIODBERAZI T FIICELBHHOTEELZRIZLTWARENRETENS (O
Z1.6 TF#R),
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3.3.2 NIH (FE-regHEprze)

EZBAMZAT (National Institute of Health:NIH) (ZKEOEZHRIMSTH D, #4801 KL (2022
FEXRE) MEEFARICKETZ2ESEIEETEDH D, NIHFEDHI8I%MNNIHAICES SN, |RAT
1T%HDNIHADHAFEICFETHNS,

NIHO#EELTOY T VY —FHICHATIHBEE LTI INIHOZKYE - AFHE - GBE - 77 €
TEVTADEHDOBIENEREE (NIH-Wide Strategic Plan for Diversity, Equity, Inclusion, and

122 National Center for Science and Engineering Statics, “Research Funding for U.S. Doctorate Recipients at Research-
Intensive Institutions,” https://ncses.nsf.gov/pubs/nsf23349 (2025/01/08 accessed.)

123 DOD, United States Army Medical Research and Development Command, Congressionally Directed Medical
Research Programs, “COMRP Enacts Policy About Sex as a Biological Variable,” August 5, 2024, https://web.archive.
org/web/20241128043014/https://cdmrp.health.mil/pubs/press/2024/SABV_press_release_080224 (2024/11/28
BROF7—H1 T ~R—,2025/01/30accessed.)

124 National Institutes of Health, “Budget,” https://www.nih.gov/about-nih/what-we-do/budget (2025/01/08
accessed.)
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Accessibility : DEIA) | " HZ(FH1%,

NIH & #%R - 1/ R=23V([IEVWTHEZEHFATRI D —E LT TEMFNEHELTDOEY IR (Sex
as a Biological Variable : SABV) | Z#8ALTW3 ', SABVI(E [RIFOBENE - BHAMK - BIRMEORESE
HETDHZE] ZBNELT. NIHABIET 22 TOMAZRTRE LTS,

NIHMSABV Z#ETZERELTI NIHOERIZEWTEYIRES T VY —HWIEEICEER T 7T —
THSTIENEIFOND, 1960FRIC, HANBLHEETY ) FYA FEEEHNRI o7z COEFOXE
R TE1-80. KEORBREZESRFB (Food and Drug Administration : FDA) [£1977 (2, FEEER
DHREMDH DU MZE | HERRARESE | BERAEBRDIOBRATEIIEZRELL, LMLZDOR, TRD
REFICHEIBLENT, 1986 F(CIENIHIZHMZRARICED D ZEZHRLUIRD. 1990 F(CI R ERRIAR
B (Office of Research on Women’s Health : ORWH) % NIHMIZFZIZL ¥, RKF(CSABV DB #HM(C
BF Ul 1993F(CF. EEMRICKMEEYA/ VT 12 EHRIFUIRSEL, £F2 NIHEME{E (NIH
Revitalization Act of 1993) HEXIZL. ORWH AVERBEEI & o7,

E—DDREREHELST=DH. 2001 FICEBEBINSABVD [FHfi] THD, . &KBZE -
TIT% - E¥7H7X— (National Academies of Sciences, Engineering, and Medicine) O—#lifT#H 2.
EREZTHTI— (YK Institute of Medicine. 3R National Academy of Medicine) IZ&>TiThi
Teco @XKEZETATI—NE BV IRECEDKHERICERZH T [EYENEHELTDOEY IR (sex
as a biological variable) | Z&ZE I35 EDBEPLSEDOMANDREZIMN LD, [ ABDRERICNT
2EMENERDOEK - by 7 XIEEN? (Exploring the Biological Contributions to Human Health
- Does Sex Matter?) | £WSLR—rEARLE %%, ZOHETIE. HRIIFADITEIPREH. BRICEER
BEZ5Z e EIZhN, SATVAIILDETORBETHELZRARTZENEETHN. ERAROT T
VICEYIREEHELTEDHDIE, HIELRNIILTOEY IV RICETIMAZHET I EREDREZFED
TW3 (F3-10)0 CITHREDONLAWPREIL RE. AR - A/ R=23VICEVWTEYIR- TV —
PREMEERTDIEEEZDICHS>TORIZHE>TVWDEEVR LD,
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125 National Institutes of Health, “NIH-Wide Strategic Plan for Diversity, Equity, Inclusion, and Accessibility (DEIA).”
https://web.archive.org/web/20241212195536/https://www.nih.gov/about-nih/nih-wide-strategic-
plan-diversity-equity-inclusion-accessibility-deia (2024/12/12 RO 7 —H A 7~_—<,2025/01/30 accessed.)

126 National Institute of Health: Office of Research on Women’s Health, “NIH Policy on Sex as a Biological
Variable,” https://orwh.od.nih.gov/sex-gender/orwh-mission-area-sex-gender-in-research/nih-policy-on-sex-as-
biologicalvariable (2025/01/08 accessed.)

BHE., INFETONIH TREYZWED RO >7H, EETIE THERW - BENEHE LTDOY V¥ — (Gender as a
Social and Structural Variable) ] [CDWTEMD AN S, 2024 F£1 BIZIENIH [CX2/mIXEERINTED, $%&
REDODEENDH D AIREENDH 2,

127 National Institutes of Health, “Office of Research on Women’s Health,” https://orwh.od.nih.gov/ (2025/01/08
accessed.)

128 National Academy of Sciences, Institute of Medicine, Exploring the Biological Contributions to Human Health:
Does Sex Matter? (Washington, DC: The National Academies Press, 2001). https://doi.org/10.17226/10028.
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#3-10 KEETHTI—IC&BSABVAD14DIRE 7

(FREICHTZRE)

1. MHEL~NILTOEY I RIZET AR AHET S

2. BEICHIZ2EYIADEVWERET S (FARANDEIRET)

3. EEHOBERZERET D

4. BRABEREZRAETS

5. BOBEBEKEEICBITE2 Y I RDEWCETI2HREILKY S

6. BLMMEICHEARITTIRNTDEMEEIZOWT Y I RADEWVWEFELEAER TS

(ELDEEZRRY 57-HDRE)
7. yORED TV —DREOEREZREICTS
8. BYIAMEWCHEY DEMMEEE - KET S
9. EYIRBIDT —FELNBRBICAFTESLLIICTS
10. £YMEMBIORKT 2y I RZHEL.FARY S
1. BRIV IRFICATTE D RS MR ZRELEERT S
12. MENRORDBIREEZRET S
13. YO ZADEWVICET 2ZBROMRZREM - ZET 2
14, FESNI=EY I REICEDKERNDIREEZROST

BIEDESBREHRER T 2014F98(CNIH(ORWH) (XSABVIZEET 2FEBEAEHRK L. 2015F689HI(Z(3.
NIHDETOMRICEWTTEMENEHELTDOEY IR (SABV) | OZEREZEHETHEZRFEIZI2 T
([CBAUL P, ZOSABVORYY—IE, B201645 1 B TAMUKICHBEINZ L TOMEICERSN, 2016
F(ISABVZER T 2EBEZMRSOR—FILIZEI. 2017 FUBEOHAREKICEWTIE, [HREE] Ot
223V TSABV DE BRI BB FOND LS (TH>72 %

SABVIZEWTIE, BHEBMSLIUCABNEEST2MREIL. ZDFE - 27 - WEICEWTEYZENEHE
LTDEYIRANERBEINDZEZFIREL, —DDEY I RADHFERRETHHFEICK LTUE., BRIEXEPF
BT — 9 EAECHEERARRUCZOEBHEAEY LT ZIEAEKRT S P, £/-NIHIE, BFEE®R(LLT
31D 420D C (4C) ] £ULT, [Consider (v v X&ERUAREE) Il Collect (v RIZEDL
7T —%NE) Il Characterize (v 7 RIZEDLKT =YD - KAL) | Communicate (v ZXIZEDK
T—YDHE - B - EF) | 22f MROLTOEBTENFENERELTEYIREEFRTSHET, &£
DEE CEREDEVRIZAEBELTWS %, EFIC. SABVIZHTZNIHDEZ AR, HEBEEERAIT - F
HEMITDAA RSAVPEER/EE+HICREL, HRIZI2ZTEDTERII2 75— 3VERINAE
NHREEZR>TWEIENIDNNZ B,

NIHIZEWTSABY O#fEEE >TSS ORWH IE, 2020F 1A, NIHOBBAEIZEWTSABV Z=E#H
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129 National Institutes of Health, “Consideration of Sex as a Biological Variable in NIH-funded Research.” June 9, 2015,
https://grants.nih.gov/grants/guide/notice-files/not-od-15-102.html (2025/01/08 accessed.)

130 National Institute of Health: Office of Research on Women’s Health, “Consideration of Sex as a Biological Variable in
NIH-funded Research,” https://orwh.od.nih.gov/sites/orwh/files/docs/NOT-OD-15-102_Guidance.pdf (2025/01/08
accessed.)

131 National Institute of Health: Office of Research on Women’s Health, “NIH Policy on Sex as a Biological
Variable,” https://orwh.od.nih.gov/sex-gender/orwh-mission-area-sex-gender-in-research/nih-policy-on-sex-as-
biologicalvariable (2025/01/08 accessed.)

132 National Institute of Health: Office of Research on Women’s Health, “NIH Policy on Sex as a Biological
Variable,” https://orwh.od.nih.gov/sex-gender/orwh-mission-area-sex-gender-in-research/nih-policy-on-sex-as-
biologicalvariable (2025/01/08 accessed.)
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LU= 5 EEROEBRRICONT, EMENEHELTDOLEY VR IS FEDEBRELITENIEE (Sex as a
Biological Variable: A 5-Year Progress Report and Call to Action) | EWSEXTHRELTWS 3, Zn
[CENUSE, HRPTRNMODEFES T, RKDBEENTELBRARABRANOZEDSEIT KW EH, #ER
BDS5%ULZLZHUDNEHOHBICE->TWSHI L, i 5 TRIERARIAFRCERMARICEWTE, FEEZSABVH
BMEINTVBRRTIEFRV, EVWSEDNRINTWS, 12 LINITHAROABCRIRNRICLZ LD
TR, BIDFZAAZDXBID B EINBED 1D FREDDITRODAH-7=0. MEHIHEKT Y7 IN
BRFE TN 72N T 7R E. BRARRBREBEDOARALD . BIERRMAFTRCERIARD MV 7 S PRENEFEIN
TWaWETRELIERIN

& 3-11 NIHTEYFNEHELTOE Y R (SABV) | DRERHEHA

EMER L REOEE B
1. AEENES O WRETHIRTIE VIR (EYZHE) |,
NIH ORWH®Webt 1 ~MZ. v o R (Sex) .Yz v¥— (Gender) DEZEH AL
TNTWB,
2. HEEEAD O NIHOBREICHET . HESLAEICEVTEY I AN EDLS CEEICA
ER-AIR NENTVWEDAETALBRBETZRENH S, —2DEY 7 ALHNRRICLEWVES
[$. X FHET — 5. ZOMEES 2 FEEAV T RVELLARDH BN,
3. SHEZEAD O FHAZE(I HBEEEOLLE21—I2DWT NIHDEE(CEDE SABY DRFICH T 55
ER- AR B IE Y LA “Strength” H “Weakness” DFHES 2B ®H S %, TS /80 M

I ENZAFEICHT 2IAY M ERTHO 27 V7 CIFERENLRWN 15,
4. FL—ZVv iR O NIHEBEMe-learning &34t P61 RPY Y —ZR—I R EEFRL TN D AE
284 P [E N5 AR LT, SABY ORI PIEA FRE AL N ENTEDFAQ
=3 FIAEENIH-ORWH EDRBITDA VI 50T« THBEHIHR>TWS ',
5. €YYV IE O  SABVICEIZMatT —9R—2 PB&ER - ABET> TS ORWHIZTE=ZY
YT ETAA—T v T EER,
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NIH. ZOHRTEREICORWHTIE, BV IRPI VT —(ICDVWTEDBELNICT T-ODARICKT LT,
BERBNEMINTEZ, ORWHHEET S [y XREICBYT 5 SCORE OS24 (The Specialized
Centers of Research Excel-lence (SCORE) on Sex Difference Program) ] *’(. ZIEDRERIZET5 1y
JADKREEREL. KNREBRIZIHDEELMR (FSVAL—2aF)L - U —F) OHELZ DR

133 Matthew E Arnegard et al.,, “Sex as a Biological Variable: A 5-Year Progress Report and Call to Action,” Journal of
Women's Health, 29, no.6 (2020): 858-864, https://doi.org/10.1089/jwh.2019.8247.

134 National Institutes of Health, “Reviewer Guidance to Evaluate Sex as a Biological Variable (SABV),” https://grants.
nih.gov/grants/peer/guidelines_general/sabv_decision_tree_for_reviewers.pdf (2025/01/08 accessed.)

135 National Institutes of Health, “Enhancing Reproducibility through Rigor and Transparency.” https://grants.nih.gov/
grants/guide/notice-files/NOT-OD-15-103.html (2025/01/08 accessed.)

136 National Institutes of Health: Office of Research on Women’s Health, “E-Learning.” https://web.archive.org/
web/20241223171146/https://orwh.od.nih.gov/e-learning (2024/12/23 K m O 7 — H 1 7 ~ — ¥, 2025/01/30
accessed.)

137 NIHADA v HEa—4&h (2024 F 11 BEHE)

138 National Institutes of Health, “NIH RCDC Inclusion Statistics Report.” https://report.nih.gov/risr/#/ (2025/02/
accessed.)

139 National Institutes of Health: Office of Research on Women’s Health, “Specialized Centers of Research Excellence on
Sex Differences (U54 Clinical Trial Optional),” https://orwh.od.nih.gov/sex-gender/orwh-mission-area-sexgender-
in-research/specialized-centers-of-research-excellence-on-sex-differences-u54-clinical-trial (2025/01/08 accessed.)
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AR Z20F(CHOIDZELTCELTIAYSLTHD, EFNOIVZT. /NMAY IO TAY T X TOIR
BEWI 7Y T4V DEBEEEIC, NL—ZV I PHEREICLRENICEDEA. SABVEERLIZEYE
PMEDRELIT TR SABV DR OEECHRTEADRT ICEDDIAMEER L TE /=27 F T
WX %o

F7-. BUKORWH THtesnz, [MEERRDHOEEMMEIE (Administrative Supplements for
Research on Sex & Gender Differences : SAGE 7O4'5L4) | £¥MMNATOISLTHD ", BEIRMHE
FE(E NIHAERBLTWRBBO—FETH>T. I TICETLEa—ZRIFTRRLIZTAD 7 I
L. MEIIOXMIHIET 2720 DEBMNE A RMT 2IEHENLEME] " THD, SAGETOV AL,
NIH A 2016 %D SABV AA&E A (Z[ME(F7-5TE - ZEHERFED 2013 F (2, HREMNAFTE LTHRSINT=, iR
K- BRERMRICE T2y I RED VY —DREEZFAETHEZ2BHNELT (1) NRETE2EYIR/ Y
VH—MEM, (2) YV TITAXDIEKR. (3) BEDT =Y DA, (ST 2EMEEZTL. 2013 FEN
S04 EEFTOTOYV S LRMBEAMIC. #4462 ARIL, 5422 20MWFEEYR— ML, NIH21{&
DIFRT T2 EDIZSABV BB SN HIMT SN2 EN D, 2024 FICARTAT I LIFKRT ER>TW D,

3.3.3 NSF CREBELRFZE)

KEEZRZEHE (National Science Foundation : NSF) (&, KECHEWTEREMZE. RBEVDEFD
PR EE = RS D P ONRERBFEE TH S,

NSFIE, NSFICEOBZMERATEY I REI T VY —%ERT DI LIFIROTEDT, 2024 F12 BRFR T,
SEBOFHEHBEECOVWTERREIBRINTVEW, L. INEXTICEYIRED VY —ZZERICANSC
EIZOVWTOEDAZ, 2ATH>TWRWDIF TRV, XYY T74—FRZOAVSY - —EVH—HED
KL [PV —R - A/R=23V] [IHT 2B, Yvy— - TIvhDSmas, RENBETD
BOEANFEL TS,

NSFIE, By I REVIVY—%ZRBLIEMALND L. STEMODTFICH T2 ZMAREXEBTELTH
%, B - IZDTFICREBEITDZIAMDERKIEEZENETS [PRAVRISTEMABEMEFIRICEITS
Vv —AFIZEIF-HE%KE (ADVANCE: Organizational Change for Gender Equity in STEM
Academic Professions) | 7AVSLGEZBLT, REICHIDZED STEM D EFERIERZZEL TS,
ADVANCEZRY 7~ ZNHEID [EADXZE] L3EAD, KT - MAKBOBEBMEECEIS>T X
HEXA/)TAAREDEMER S 2 HEE L

Froo NSFTE. BIRUTZRTA MNDR - AZ2T7FFICEAELED A ZEBL WS (ASL2ER),
NSFIE, BIZOZ2 274580 EM [ZHEORRICHELZRIFIRIE - TEMFTBEES (Dear Colleague
Letter: Funding Opportunities for Science and Engineering Research with Impact on Women's

140 National Institutes of Health: Office of Research on Women’s Health, “Administrative Supplements for Research on
Sex & Gender Differences,” https://web.archive.org/web/20250124122023/https://orwh.od.nih.gov/sex-gender/
orwh-mission-area-sex-gender-in-research/administrative-supplements-for-research-on-sex-gender-differences
(2024/01/24 BEDT7—HA 7 ~—<,2025/01/08 accessed.)

141 National Institutes of Health, “Administrative Supplements,” https://grants.nih.gov/funding/funding-categories/
supplemental-funding/administrative-supplements (2025/01/08 accessed.)

142 REXAF PREEIZRZHE (NSF) I2& 2L MHFRERESEH (ADVANCE) | #2 & [AMMREXEBROERILE
BADRRK & RE] AHRT - NIEEF RE, (R :BHAZE, 2021) 50-72.

CRDS EMERAEEARPEIMIREEE MERAREB LYY — CRDS-FY2024-RR-05


https://web.archive.org/web/20250124122023/https://orwh.od.nih.gov/sex-gender/orwh-mission-area-sex-gender-in-research/administrative-supplements-for-research-on-sex-gender-differences
https://grants.nih.gov/funding/funding-categories/supplemental-funding/administrative-supplements

ABERESE | Uz F—F A/ R—av Ol v/ RV 2V =% BB LW - A/ —av—

Health) ] " %2024 &3 BIZHk L. ARBEHN 2023 4F 11 BIZIL 6 LT TREERLZEDAILRY H—
FICETE2AZVT7FT] 22T TEORRICEET 2R - HBREZEDREAZEML WS, F/-.
FESERICZENRIE - AYEZFENOBRAINTE I E, TN REBOREEZ(T2ERICET 54
HEBSOIMENBIGHHINTE LN BAEDINFR, KHEOREICEITZMH - EOFvv 7
HEARLIZEIER L. CNODHRE vy TADRISERBHTWD, HIZEHT 2 LEDREREDTFL.
THOREICET 2REROMEEER. KEDRE - RECETIRENT FO—F. KEOREICEE
THEENAARERERELS, TEDSELAS LOLEORRENRE LEMRIREICHEAND L%
BREICIRRL TV,

8 BUERRE (B22RINSVYTHIE) ICEIIRRRICOVT

2025F 1 B20HICHELIEA7RRFILE - FSYTRFEEIE. KIEESICE->T. KEEHBMFD DEI
(CBTHMNBAHAZEIMN TIF B LD ICHERLIZ, FIZ NIHIZOWTIE, MRBMEDEELEZE R, B,
HEREZRTHADZI2Zr—2avn—REILEEN L oNZ EERFIZ. Webt A ko DEI BT 5 R—
U (BRERFEBREAT) MEIRINTWSE ™, InonhIlldE, YV —PABICET LD TR
. BEFMREIBELEENTWNS,

AEIDAR(Z. EIZ2024F58~12BICNTTEBUABTERICEDCEDOTHN. U LDOBXRH A%
RERTETWARL, 72720, 2025F 1 A28 HRER TWODDR=JIITIERATERWI EEER LI-1=8.
TOLRATERWR=JIIDVWTIZDEDNEH. H2WVLEEXBEHDT—HA TIR—IEREEITBELET DL
TR LT,
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DE & | &(%. Diversity (%#k1). Equality / Equity (FF&/2AF). Inclusion (28) DI
NFEESZBETHD. BIRERIIL—TEZEBOHERFCTIETZER - RDEHFEZEHELTW
% (LUF. DEI®HBWIEDI), KETIE, 7I74—<T47 - PO avOERBIIRRINDKSIC
RO DEIOED A EBBIICERLUTE/=A, 2024 FIRE. DEICEDHEL I AN Z>THE
EZillxb7-5FE9 5 [RDEI] OFERMNTONZGRE, BUBHEL LTEHELTETWS, I
V=R A/R=2a3V R - A/ R=2IVICEVWTEYIREIV T VY -2 ERTHI LI
BN YIS NZEDD ', kK DEI (FAREEZRNERIBEADEENHNEZ1=0.
MERBNY o

KEICHWTIE, DEIOENHEMETI960FERICETHEEZENTED, ZRIEDERLSUIC
ERBRILICRDZETEWLERICE. OBRICESKEZENZRELK [1963FE—&£E (1963

143 National Science Foundation, “Dear Colleague Letter: Funding Opportunities for Science and Engineering Research
with Impact on Women's Health,” March 18, 2024, https://www.nsf.gov/pubs/2024/nsf24068/nsf24068.jsp
(2025/01/08 accessed.)

144 Max Kozlov, “Never seen anything like this’: Trump’s team halts NIH meetings and travel,” Nature, January 23,
2025, https://doi.org/10.1038/d41586-025-00231-y. (2025/01/28 accessed.)
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Equal Pay Act) |. QATE - KEDE - R - MRl - HEEICED<HA - EERNEECHE 11964
FEARMEE (1964 Civil Rights Act) | . ® (1967 FRAICE T2 FEwpZERNEIEE (1967
Age Discrimination in Employment Act) |. @ [1978 FiFiRZ=RIZ X (1978 Pregnancy
Discrimination Act) 1. ® 1990 FXKEEEEE (1990 Ameri-cans with Disabilities Act) |.
OEMETICLI2BERAEDRIC. BEE UL IEEEDEGBRERAEE LR [2008 FEE
BEHRERIZ L% (2008 Genetic Information Nondiscrimination Act) | & ENS 'Y,

20205375y - 4T R - ¥%— (Black Lives Matter) "o E#Em>=—A T, &
TRNSVTBIETOREIA22HIC. EABBELVOBFENOEN - BIKZZ(T5RZEICH LT,
DEITHEZEIETS [ATE - YV RADRTLA YA FEITHINT 2 KiFEHES (Executive Order
on Combating Race and Sex Stereotyping) | " A"&a SNz, TNIZKD, BiIHTOH DEIDE
NHHICH T BEBNRNELICR SN,

2021 F 1 BIZN\A T Y REEED BER. AAMEDIEEIN, 512, BEE6H258ICF. [E
BEBOBIGZICEIT2ZKRME - AF MK - @BME - 772U T ICBET2KHEHES (Executive
Order on Di-versity, Equity, Inclusion, and Accessibility in the Federal Workforce) | " % %
Sllze THUT. ZHRME - DFHE - BB - 772 E YT« (DEIA) DIERZBERNE L2 D TH D,

ZDESBNATVBIEICK S DEMLAREMOBE(CH L, HMORNEBELXRZMNTIE BB -
MR - FELE - ELRELRE(CEELTDEI Z4HIBRLIZMERN SR - IREND LS5 (C
otz Fhz. BHBRLANILIZEWTEH, RIABIABKEL D ZENEELIANAANELED) -
D N\YZER#EE (J.D.Vance) (&, &2 TOENKADEI 7OV 5L%&T L. DEI OV S L%
REIDBRETHLUVBREENDERRMZEILYS [DEIELLE (Dismantle DEI Act) |
%2024 6 BICERBERICIRE LR

I5(2, 2023F6 R, BHREEFAFAN. N—NN—RKRRESLV/—HO51FKEZITH L.
AFEEIIEWIAEAEET S [BEBHWERZIEEE (affirmative action : 777—<3717 -
7o23aYv) | OEREZRLHRET UL, T TICEZLDAREKRETIZ. AEBFELEINTED,
SUAVME LAY 7AILZTMNRED8INTIE, REBIRANOEERBEAZEEICEITSA
BOEZENZEEINDESICHESTVBZEDD, Y VRILKARHRE LTAREEREZED P, L
Hl. BEHOHREZ(IT, TUFYF—KEP/—INOATAMFKRERE, ZRADDEI LYY —
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146 #wEEwd 2009 F ) ) — - Ly RRY—REEEE (Lilly Ledbetter Fair Pay Act of 2009) ] A’/ AV BUE T THLIL

147 Daphne Howland, “No, not all companies are abandoning diversity, equity and inclusion. Here’s why,” Industry
Dive, September 23, 2024, https://www.retaildive.com/news/retail-dei-diversity-equity-inclusion-woke-
policychanges/723103/ (2025/01/08 accessed.)

148 The White House, “Executive Order on Combating Race and Sex Stereotyping,” September 22, 2020, https://
trumpwhitehouse.archives.gov/presidential-actions/executive-order-combating-race-sex-stereotyping/
(2025/01/08 accessed.)

149 The White House, “Executive Order on Diversity, Equity, Inclusion, and Accessibility in the Federal Workforce,”
June 25, 2021, https://web.archive.org/web/20250108064322/https://www.whitehouse.gov/briefing-room/
presidential-actions/2021/06/25/executive-order-on-diversity-equity-inclusion-and-accessibility-in-the-
federal-workforce/ (2025/01/08 k=D 7 —H A 7~_—,2025/01/30 accessed.)

150 Jessica Gunyn, “DEI efforts may be under attack, but companies aren't retreating from commitments,”
USA TODAY, July 17, 2024, https://www.usatoday.com/story/money/2024/07/17/dei-workplace-trump-
vanceimpact/74432633007/ (2025/01/08 accessed.)

151 John Fritze and Alia Wong, “Supreme Court blocks use of affirmative action at Harvard, UNC in blow to diversity
efforts,” USA TODAY, June 30, 2023, https://www.usatoday.com/story/news/politics/2023/06/29/supreme-
courtdecision-affirmative-action-harvard/11097694002/ (2025/01/08 accessed.)
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HRIEL, BYBELAMEBCEHSIT-AZEHD "% 2H. BERENERICYU > TAEEEE
THIEIGEETECONTWD ., BHRY, RESEIZHT5 DEI REICOWTEEN(CHE
THILIFRVWEDD, BENTHHT DEI BIERECENBEHNTIRENMEEND LS (TR
FEEDTESNTLNS %,

DEIMZ=Y7FTICRTBRBO—2F. AAIZTFFINEAAICHTREERNTHD. WS
DTHB ", DEIAHDLOEEERATILETHH>TH, EBIL. [ZHME] LW XEEEE
27O SLEDBHIBRLZD. BUDBEHPHEOARE—PEBLIZNTZICEEEN 5 K¥
(FELICDEI 7OV SLEREILET DT TIIRVWEDRAEH S 1,

RRIC. EFER (2025F18) ORFEBAZBRLY D, 2025F 18208, b3V FREEHEIL
KHEES [T 1 HILTEERL, BRODEI 7O 508 JUEBEBDRT (Ending Radical
And Wasteful Gov-ernment DEI Programs And Preferencing) | ™ (CE& L. EHBEMFICH
(722 TODEI TRV SLERTSEHIEZESE LI, AR, KBS [Pvd— - 4740
FBHEENOXEZTH., ERBRFICEYENEXRZNNETY (Defending Women from
Gender Ideology Extremism and Restoring Biological Truth to the Federal Government) |
PUIEEA LIz, CORBESTIE [“Women” % “woman” (£, KARBEDE b “females”
EZNZNEKTZ] LU, BEHEEAKTHIIEMNRRENTNDS ',

CNODARMERICED. SEREDLSBEELBHENEZ DN ERBEELRETIEREVD, F
ZIEARIZI2 =T AICERITBEETLS L, DEIICETHIMAPER. SV RI VY%
LGBTQ+ DAL (I AR ZEHT-XEHNERB T HAIREEAKEL,

BHTERNTELE, FRERSEICEVWTUL AR - 1/ RX=23 V[ CBEVWTEYIRETTY
Y—ZEZRICANDZLIE BEOBZBLEIEINESIH. EVWSEINOEMINDNERHER
EEZD, 12120, BEDKETIIBUANENAICKZRFEEZZTDARENH D, BERAM - 1/
R=—2aVBROBERNDE. TNODEAZERT D2NENHB-55,

3
&
=
D
BY
)
il
H

152 Caroline Colvin, “This summer saw many DEI rollbacks. What now?” ESG Dive, October 14, 2024, https://www.
esgdive.com/news/dei-rollback-summer-2024/729672/ (2025/01/08 accessed.)

153 Laurel Kalser, “DEI faces ‘delicate and uncomfortable environment,” SHRM panelists say,” HR Drive, June 26, 2024,
https://www.hrdive.com/news/dei-backlash-talent-acquisition/719776/ (2025/01/08 accessed.)

154 Caroline Colvin, “This summer saw many DEI rollbacks. What now?” ESG Dive, October 14, 2024, https://www.
esgdive.com/news/dei-rollback-summer-2024/729672/ (2025/01/08 accessed.)

155 Jessica Guynn, “Supreme Court just reversed affirmative action. What that means for workplace diversity.” USA
TODAY, June 30, 2023, https://www.usatoday.com/story/money/2023/06/29/affirmative-action-supreme-
courtruling-workplace-diversity/70328166007/ (2025/01/08 accessed.)

156 Daphne Howland, “No, not all companies are abandoning diversity, equity and inclusion. Here’s why.” /Industry

Dive, September 23, 2024, https://www.retaildive.com/news/retail-dei-diversity-equity-inclusion-woke-
policychanges/723103/ (2025/01/08 accessed.)

157 David Sagel, “The Anti-D.E.I. Agitator That Big Companies Fear Most,” The New York Times, November 1, 2024,
https://www.nytimes.com/2024/11/01/business/dei-robby-starbuck.html (2025/01/08 accessed.)

158 The White House, “Ending Radical And Wasteful Government DEI Programs And Preferencing,” January 20,
2025, https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-
deiprograms-and-preferencing/ (2025/01/22 accessed.)

159 The White House, "Ending Radical And Wasteful Government DEI Programs And Preferencing,” January 20,
2025, https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-
deiprograms-and-preferencing/ (2025/01/22accessed.)

160 [P xvd— (MHRFNME) &@FtEyv IR (EPENE.EENLTDVODOMN) THD] WS TEEBKRLTWD, EWEAS L.
FOIVRI I VT —DESICEENEN LD Y Y REEBRNRLEDZER, ZOMDI VY —DENDANETEINT VD,
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3.4.1 BUROEE

K1Yz, EUBRTRHZ<D3I90AAN (I5SEHIH74MET) tORZEETI VI ZTFEERY DML
ETH2 ", LHLars, KEREELERIZIEUBRTIHEVWATIV—IZBLTED,. RMYDOXERFESE
| A1327.9%(CEE£3 7,

RAVICHEITDRIZRM - 1/ R—2 a3 VBEREHNBRERDEHFDO—DE LT [MRA/ RXR—=23 VIHE
(PFI) | OBANLZEIFEND '8, HIERA/R—2aVIHEF. 2005 FE(ERBFEMBREIEE L. K
FAMEEEBOMRNBIEZENE LEHBE CTH B, RMYDEELRUODDOLANARKEE TCHE 7TV R—
77— (FhG). NLARIWBRERIYHELYY— (HGF). ¥vyoR - 75V (MPG). RAVHFRIR
Eipe (DFG) ZXRIC. F1H (2006-20104F) TERHEBEICDRKEERIEL 3% DEBNRE X IEEE
L. 28 (2011-20154) ($BI4ELL5%. 38 (2016-20204) (£3%. 45 (2021-20304) (2D
WTIZTOFEMICIERL. BULKBIFLE 3% DBREHRENINTWNS, ZHEEIIZOERREDBMKZEICEWN
T [FTIIDHEE. =TT RREF—TVT—Y9DILK]. [#HEANDTAT 7. MFH. BNOBE,
BN Er OB | [HFREEROERE. B [EFHEE. TEMREOXIE] [HE
SNET VAV TSDERE] DSAEELANICREZEIZH>TWS, 2021 EXRICHKE LY /L YBIEL.
2022 FDEMN S ROEMIHEXE (coalition agreement) 1ZEWT, EHEAIE MFRMNIC. 2TDBIRK
TOVILEBBICEWT, VIV —FEESKREEEREITERTS] CLWHBEEICOZIYNTEIE%EH
Ll RAYVORIZRMA/ R—2 3 VBRODEEMER CTHIENHEMHRE (BMBF) . TDOEED
MRME IOV SLBREICBIIZDAZT7FIE. COXEICEDVWTWS, AT MR- 1/ R—=23 V(2
BWTEYIREI T VY —HFERBTDHEIDVWTHBICES TOWSEREECERSERE (FERTETL
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3.4.2 BMBF GHIHBEEBEWER)

EHHEMEXE (the Federal Ministry of Education and Research : BMBF) (&, 20214
[ HRBEICEFTZI VY —BHEORTZAERNICERT H-ODBEXE (VT Vy —HIADER.
Genderaspekte Im Blick : GiB) | 7O SL%BIFRLTWS %, RENERICLZ 77V T4V - 707
SLTHD., 2TORBOMERRAKICEVWTI VY —RIOHNERINDLSICTEHIEZBNICEIT. [HE
TOCRLEICEWTI T Vv —FEDOAIEAHRRNICE R T 2-ODBENREBEBEORR. Ef. BLUE
BEMEICERET I ATV NEXIET S| TAVILTHD, NlE. EULRILOBESEIAX, Horizon
EuropelZEWTI T VH—R - 1 /R=23 V(74— HRATEHEICHBELTWDEDEBHONS,

161 Eurostat, “Women make up 52% of science & technology employment,” June 13, 2024, https://ec.europa.eu/
eurostat/web/products-eurostat-news/w/ddn-20240613-2 (2025/01/08 accessed.)

162 AEN BLARSER [BXHESEAE S 3 £EKR] https://www.gender.go.jp/about_danjo/whitepaper/r03/
zentai/html/zuhyo/zuhyo01-05-07.html

163 RIERMRERBMRRAREBRLY ¥ — BARERSE BRI - 1/ X—2 3 VBRKRES M1 ViRl (CRDS-FY2022-
OR-01) (20223 A)

164 Federal Ministry of Education and Research, “Bekanntmachung,” https://www.bmbf.de/bmbf/shareddocs/
bekanntmachungen/de/2021/07/Bekanntmachung17_Geschlechteraspekte.html (2025/01/08 accessed.)
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7OV hEBULERELT. UTD3IRZHEIFTW5,

oIy — Fip. ZTOMDEHEMEICEFREL, 2TOALDEEFR RN ZHET S
® I3, FFE. 1/ R=—23VICEIFB RV DERECERBESNZ@ETS

® FELEIHIFBRECANZIXLIIDOVWTORZHARZES

ATOVSLIE KE - HRKERE - AREZTOFNEEZETRELT AR - BFE -1/ R=23VvD=
MMEEZERT 72012, VTV —RITZERRHIN OMBENICHR IO CA2EISHKET 5 [EFNREEN
BEDETIL] ’PFINZ IOV MIHLTESIREINZ, RITOD TV bDREE(E. 2EBEDR
T—I7—RFHITEBINTWD, F—ERE (OVE7REE. 2022F98~8K71H) Tl B&EWARD
vk (GIBOYtET7N) ZRAET S, 1HHHRARSAFI—ANBEIN, 36 7OV 7 MERREE
RIF1 S, EERBE (EEERRE) T 24 7OV MNRIENTED, 2024 F 1 B, BRASER. 14
H1=H 85 ALI—ODBIREZ(FEHENTED,

3.4.3 DFG (F A4 v WseiEEhs)

R VifFRIRERS (Deutsche Forschungsgemeinschaft : DFG) (&, EHRHEMFEE (BMBF) &2
MICEZESEICEDNWT, EICKRZICBIZERAREZTRE LHRERPREIT> TV ERE
BThHd, BARITHAEIS SV N JIL—TAIFTT IV N KBEEBRHA, 70—y TRERNLTYIT
ERNGMREZIIETHEEEIC, SEIFLRREEDORY., AREBETIOIILOERARELES, F/=.
IOELYR - ANSTI-TAVSLEED—EAEBBRNOZELTERBLTNS ', 2023 FEDFER
BF39RI—0THD 'Y,

DFG Tl [MARDEZM ESE, »D [EA] 2815 ZEEENELT. [ARICEITZEY IR U
v —. ZRMEDOEEME (Relevance of Sex, Gender, and Diversity in Research) | IZ2WT, oo
RICEMEICBVWTHEYTICEEBITZEICIDBATNS S, DFGICHITE, MECEEBI NS SEMEDESE
[2DOWTE, By 7REVI VY —CMAT. Fhb. T EHE. W77 T1 7«0, Xb. BRRE. &
SERT. A EORIEICEDKEABDEEDRTEZEL. LT\,

2019 ICDFGORBREMEN. Ty IR - Vv — - ZHRUEEZMAICHARALEWNS ZEETAR—
YPILDT Y FL—KIANDZEICABELTZ, ZD#. 2019F7BICHEISNTZDFGD [TEEE : BW
MAEEZERT H7=DDHARS51> (The Code of Conduct “Guidelines for Safeguarding Good
Research practice) | TH. [RFE(FZV VI —PTIN—ITADRITHDPARTATV TV MIES>TEER
DH. ENFEEERDONEFANGLLTUIBRLRW] ZEREDNERINZ, ZOHAMRIAVIE ARAVT
TIUTAICETBRFa AV N THD. DFGICHREERET ZRICIE. MREEZOTHREICHS ZEICARL
WLTUIRBIE W, ROYDIARFICE>TEEBNRRF2 AV ND—DTH B,
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165 BMBF, "Geforderte GiB-Vorhaben Umsetzungsphase Kurzinfos," https://www.bmbf.de/SharedDocs/Downloads/
DE/2025/Gef%C3%B6rderte_GiB-Vorhaben_Umsetzungsphase_Kurzinfos.htm[?templateQueryString=Geschlechte
raspekte+im+Blick (2025/01/08 accessed.)

166 RIERMIRESEBATAREE LY ¥ — BARATREE RNERWN - 1/ RXR—2 a3 VvERKREE N1 ViRl (CRDS-FY2022-
OR-01) (2022 %3 B ). pp. 19-23.

167 Deutsche Forschungsgemeinschaft, “The DFG in Numbers,” https://www.dfg.de/en/news/facts-figures/statistics/
dfg-in-numbers (2025/01/08 accessed.)

168 Deutsche Forschungsgemeinschaft, “Relevance of Sex, Gender and Diversity in Research,” https://www.dfg.de/en/

basics-topics/developments-within-the-research-system/diversity-dimensions (2025/01/08 accessed.)
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[COWTBHEZTT o
4. FL—Zv s O Web¥AMMIT HBFEERITOFTYIIANCOBEIDEF . SEBRIALRE,
OF =3 HFEECIHEE ISR ODBHREZRB.RERATEI. INoDOMN —ZV 7 2R35 L
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HARSAVDEMZZOHDZE, FFHEDHA RIAVICEREEERDZBWAMIFTMASZE, 2025 F(ZDFG
[CXBECHABEITOIZE. BREDIARINTWS,

DFGIZ&D HRRICEIFZ LY IR, Yxv¥— ZHREOREEE] OBMDEME. AT —MAYMPFTY
JVARREEEEITWeb A RTRFASNTVED, ZOR—IT, [AX - #E2RZ IS4 71TV RITH
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169 Statement of the Senate of the DFG, “Sex, Gender and Diversity: Importance to Research Projects,” April 23, 2020,
https://www.dfg.de/resource/blob/334066/1a91bba789cbc580a41d9fcd954ad530/stellungnahme-en-data.pdf
(2025/01/08 accessed.)

170 Lilian Hunt et al., “A framework for sex, gender,and diversity analysis in research,” Science 377, no. 6614 (2022).
https://www.science.org/doi/10.1126/science.abp9775.

171 Deutsche Forschungsgemeinschaft, “Relevance of Sex, Gender and Diversity in Research: Checklist for Applicants
on Planning Research Projects,” https://www.dfg.de/resource/blob/334064/5ff234f97c23927c21b5ab69dd2324f7/
checkliste-en-data.pdf (2025/01/08 accessed.)
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3.5.1 BoROEHE

EETIE. 201042 “Equality Act 2010" A’RIZL. KEVCHFEE TOEDIMIGAFT FIRkHHLND
&3> Tz, REDZEMTREEEE38.6%T "%, FELSTEMAHFICEIF2LEL LE/ VA1 FY —
DEAEDERE31% (2022-2023) THS 73, DBRIOENKEL, WERI344%, BFE(E37%THZHD
[CX LT, EtERIZ(E23%. TR(EF21%ERELTED, FACERIEIKRERE. HREEICEADNS,

FEEDSTEMM (Science, Technology, Engineering, Math, Medicine) 2B ICEIT2EERI TV —
FEmRD—oH, FEFEE (BFF+UT1) DAdvance HENEET S [77F - 7V (Athena
Swan) BBE] TH3 "%, 2005F(CHEFSLIOBNMEHE. BEHFEEPHFTEED STEMM ABICE
(12T —FEEHESET L EZBNELT BNERDEFERETHHETHD, &, R, HO=EF
FOFIAELNILDERESINTWS, 2015 F(CIFEFRDTFETRET DL ICTHEAL. BEMIERKRLTW

%, BB THS UKRI-NIHR (FEERE - 1/ N— 3 8 EEERWERT) 552011 ELEIZIE
B9 HEBEICIEBEU ENRIESNTVEZEEROTWEELSIZ, 77F - AOVIEERICEWTEEND
BWHIETH-TmEWVWZ LD,

BEICBFIZEYIRED T VY —HEZERBUMR - 1/ RX—23VOBEEIE. KB OFR TIFED HHHE
NEEDD, EU - KE « hF T DORRERBUBHOMRIZIAZTALEOEEDT. BIREEDEFHESD
LNTWS,

HEBRME2022F11H. YFOEYRR - TRILEY— - EEX¥IKE (Department for Business,
Energy and Industrial Strategy : BEIS, IREDRIE - 1/R—2 3> - Kiff& (Department for Science,
Innovation and Technology:DSIT)) &0, [fFFREA/R—23VI(IHEFT2TV V5 —FEHRE (Strategy
for Gender Equality in Research and Innovation) | Z%& L1z V6, REEEICE(F2EED—2(2, BEH
YR—PTZLTOWR - 1/ R—VaVEHICHEWT, Iy —FEEEAPAL L Fon ", Zo
BEICEWT MERE P PRBRICEIZVIVY—DBVEER LLVHRE. M5THLTDSEICLTD

172 RERF, SXHFEZER BrERSEOE 10 3 F£ER] https://www.gender.go.jp/about_danjo/whitepaper/r03/
zentai/html/zuhyo/zuhyo01-05-07.html (2025/01/08 accessed.)

173 STEM Women, “Women In STEM Statistics: Progress and Challenges,” August 30, 2023, https://www.stemwomen.
com/women-in-stem-statistics-progress-and-challenges (2025/1/8 accessed.) UBEDFEHER FRLHE LD,

174 Elizabeth Gibney, “UK gender-equality scheme spreads across the world,” Nature 549. (2017): 143-144, https://
doi.org/10.1038/549143a #H)IIF4 FR HRICENZ2EERKDODBELHRSEMEESEZE] https://doi.org/10.1038/
ndigest.2017.171217

175 2020 ML EFMHAEIEET, EDIICOAI Yy AV T I eZELEL LTWS, National Institute for Health and Care
Research, “NIHR responds to the Government’s call for further reduction in bureaucracy with new measures,”
September 10, 2020, https://www.nihr.ac.uk/news/nihr-responds-to-the-governments-call-for-further-reductionin-
bureaucracy-with-new-measures/25633 (2025/01/08 accessed.)

176 Department for Science, Innovation & Technology, “Gender Equality in Research and Innovation,” November 2020,
https://www.thebritishacademy.ac.uk/documents/4786/DSIT_RI_Funds_Gender_Equality_Policy___FINAL.pdf
(2025/01/08 accessed.)

177 ZO¥kB&IE. the Gender Equality Act of 2070 & the Higher Education and Research Act 2017 (ZA>7=£ D TH %,

178 £ El (Gender Role/Sex Role) &ld, HEDHSR - XLIZHIT DR - THNABEDZ &, FIC, HEDY T VY —
NEED [RE] ZESNETHHEVWSHREEIRT ., FIZIE ZEIIRE/ BHIEE LR/ BHGERLGE, U
VY —RBICEDIREDERETH Do
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EBRRTWDE, Y IREVI VT —HRR - 1/ R—=2 3V TEETDHLIE. BETEY VY —FEFED—
e LTRIERITONTNDEWZ D,

3.5.2 UKRI-MRC CEEWBE - £ 7 RX—3 a VR EEERE)

2018 F4BICRRE UEREMRE - 1/ RXR— 3 V## (UK Research and Innovation:UKRI) (&, &% -
A/R=23y - HifiE (DSIT) [CBREBINTVS, BFAAEEETHD. EERRKOLANE R IR
T#HD, 2022-2023 FEBEMEII3TERYRTHB 7%

UKRIZE, EoDARKRBEZODDEEZRTICR D, EFEMESRE (Medical Research Council :
MRC) (F. UKRIZTOMEREBEO—2THN, EYEFZHHUL TV, EERNODEZRDTFOESE D
BRI LTI ICEEEEMEAT (National Institute for Health and Care Research : NIHR) H'%%
A, NIHR (3R - H#5E4E (Department of Health and Social Care : DHSC) O—&BT. KOERER -
ICADEZMEAND 77V T4 V7 %BHELTWNS, MRCD2022-2023 FEBIEMBEIL4ERY RTHB,

UKRI-MRCI32023F 6 A. REOEERMERATHOH T AR - 1/ RXR—23VIIEVWTEYIRED T
VT —HERICANDRY Y — [FAERTFA VDL EKEDEAAA (Embedding Diversity in Research
Design) | #AKL. BEIALDBEALTNS ', ARUS—DFROMARII Yy bAY ME, KEHEICRAE
BONLGHEOEEMARAL. MRCHESRETILTOMRICEVT, HAROTHFI U PEBICSHKMEL
DEUAEEMADZEICHZ Y,

ZORYY—TlE, MRCOZTDIRRDIIE. i, FRIFHHEICEVT, SRELBEBUEEZERITD LR
ERLTWD, EARICIE. ESET/ £38Y (BRROMIEE. Bfl. £EAMRCT—5288) Z2WR
ETDMEICEVNTSI LY I REERTEHILE '8 NBENRET DT, BLY/ FLIEABOSMENES
TRME - A/ R=23IVIZEVWTIEY IR - VI VT —RBUEHRUEEERTDI L. LLTWS,
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MRCIZZDRY Y —DHREELRE(CHH>T, ESHOEBEOIDEACETHEKRL E2—%, FRIZIa
TN RHE (202145 8A). MRCOMEEIHBFEZEDAM R EERBLTWNS, e, ZORFTA

179 UK Research and Innovation, “UKRI Competitive Funding Decisions 2022-23,” https://public.tableau.
com/app/profile/uk.research.and.innovation.ukri./viz/UKRICompetitiveFundingDecisions2022-23/
CompetitiveFundingDecisions (2025/01/08 accessed.)

180 UK Research and Innovation: MRC, “Embedding diversity in research design: Diversity and inclusion in the design
of research involving human participants,” June 28, 2023. https://www.ukri.org/publications/embedding-diversity-
in-research-design-report/ (2025/01/08 accessed.)

181 HARNLBONZFARDRFERAEADERIE., UKRI-NIHR ICHHBET DR > —TdHh s, NIHR (2024 F£11 A, £<
DHEBFFICH UL MARICEVWTIANILRT 7Y =2 v LT T DRFELZED LS (TR DMERY S EE2HLVEFE LTV,
National Institute for Health and Care Research, “Inclusion now a key condition for NIHR funding,” https://www.
nihr.ac.uk/news/inclusion-now-key-condition-nihr-funding ; “Inclusive research funding application guidance,”
https://www.nihr.ac.uk/about-us/who-we-are/research-inclusion/funding-application-guidance (2025/01/08
accessed.)

182 MRC (32022 F(C, EMWIARAETRE LIZRERETH 1 ¥ > X “Sex in Experimental Desing” ZifftLTW %, RAA K
[CEWTH. WMADEY IV RZEBIBZENT 74 ETHZELTWS,

UK Research and Innovation: MRC, “Sex in experimental design,” https://www.ukri.org/councils/mrc/guidance-for-
applicants/policies-and-guidance-forresearchers/sex-in-experimental-design/ (2025/01/08 accessed.)
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KRB RN HE F
1. AFEENER O MNRETIRTIISRMECTEL],

UKRI MRCRYY—IZ YT R (Sex) .Y T V¥ — (Gender) . ZHMERFHENER
WEAZINTWS (ZHREFEICIE VIR VT Vvy— AE- I RZV70. 0—F
ARRE (BIIN—T)  REM. ZDOMDRTT (Fh. RH. NI EA W BERIREE.
SEESBENRIT B (BEH) HBELANILBELE) #E50),

2. FEREAD O ErBLY/FEEBYOERE- - HRRZERATZHE!
BR-AIR - Y IRTOWTERTSHZE

- BWELMBEBRAGCWRD WADEY I AEFERATHIE
- —ODEYIAULIMERLLEWSERIF ZDBROZLELZDFERELS
MEDRRICDWTEHRBETEIE

ANEERRETDARDBE MRT S U2 LN TENICRETT DL F-. BE
[EBUTICOWTERAT 5 &

- RIS OHBEZITDAEBEEDH D AOTIL—TFE=EH TV IL—T DR

- AREAFEZBECTEREZERL. DB ZRET SO 7 /O—F

c ZO77O0—FEFETEROHEE LTIEYY
ABZNRETIMEDHEES ARSMBEOSIKMERFEICET 208k BENKDS
N2, ZHREFHEEZ MM TEALLAWES L. ZOT — 5% fIATRET 2 L,

3. SHEEAD O HEEHLEL1—T3EIC.THIAELEE MRCEESAVN—(CEEEHEGEBEAEET
BR-AIR BZEERDD,

4. FL—=V5e O HBEE HEEICHITZAZI21=F4HR—hE LT SEFHRYS—PHIRSA
D4t VOBNEEOR—2ILY A ~EAR 8, %7 in vivo-ex ViVOFREIZH (75 (%S

B LB (Sex Inclusive Research Framework:SIRF) | EWS A Y Sy —
LB AEBAL BEEEICTCARF VIS HIEN TR
5. EZ9V v IipE — WEEEZEOERKSES. MRCOEC M. @RI DFHE - EEEDEMEL E A FE,

TRO—BELT, 2022F3AND4BIC, RUV—DEAICHTI2EREERT>TVWE ™, ZOFR. i
BHEEMERTYINHITHEOEENHD., 32%DHEELHT TICRBRICEVWTHADEY I ZEFERLT
W5, S%DIARELONZDER/NTETCWS, OB LT, AT, RUI—IZIFERT BH, EHET SO
DEEERCTWAHRELSES7%FEL, B LIRPERINREIIMRIR DM THN., £i-.
FYBUBRELDEES, A RZEMABTI2HEOOVAT AV AREELEEELTERINZ. MRCIZZ
NHEDT1—RN\YIEZ(FT, BEESNZBAREICOVTESLRBIBRIEEREIT>TNS,

TBIZ, 2022F5A(C1F. R, EYEFMRE. HEtPE. RBETPA U REOEMRTERENDET—F
JON—TxfRESN, LROBRNTOEANS/ONLHBERPIET VRICEDE, 7T—F VI IIL—T(C

183 UK Research and Innovation: MRC, “Community resources to support diversity and inclusion in research - MRC.”
https://www.ukri.org/who-we-are/mrc/our-policies-and-standards/embedding-diversity-in-research-design/
community-resources-to-support-diversity-and-inclusion-in-research/ (2025/01/08 accessed.)

184 Open Innovation, “Sex Inclusive Research Framework: SIRF.” https://openinnovation.astrazeneca.com/preclinical-
research/sex-inclusive-research-framework.html (2025/01/08 accessed.)

185 UK Research and Innovation, “Inclusion of both sexes in research design — Call for input,” https://engagementhub.

ukri.org/mrc-regulatorysupportcentre/inclusion-sex-in-research-design/ (2025/01/08 accessed.)
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FoT [HETHAUADEZREDHEMIAHG] (CEETREENIMDFEHONTE 3, ARUS—(F, ZOBNEIC
BEOWTEEINTWS,

2023 F(CZOR) I —HRELTUBORRPT =25, 2025F 1 AR TIEIARINTWAEWS, Ui —
FRUD—DHFD [EZHUVY - 1] DBEIC&LSE., BIEERSEICKLS ResearchfishDERT—5D
HE. MRCOEVY —EFE#EDLE1—. REICGUTREZOEA L LA OFHMCEBTDER. 7
EMFEINTWNS,

3.5.3 MESSAGE 7wy =727 b

MESSAGE 7OY 7k (Medical Science Sex and Gender Equity Project) (. EZ - S17Y4(1 T
VARBEEGHRIZ, BV IREV IV —DEREBYIICHRICHET 2L KEDERAE BB
FEEDIODBEREAZHETT (Y - REISZIEZBANELLTRY IV N THD, REYI—
ERREHFTAEAYRUTIL- ALy - AV RYZEFLII, VLWL SANDBIRZER (T T, 2023 4F
S5RICHBSNTz, 2024 F 11 BICIE, SEBIDRRE LT “Accounting for sex and gender in biomedical,
health and care research: A policy framework for research funders.” %%k LTW\5% ¥,

MESSAGE 703 =7 hOFFHED—2I1F, ZLDRAT—VRILT—DESELTWERICHZ, /N\—hF—&L
TR6#EANSEL, 7OV MADOEBERZERBPLTWVWDHEREIL32(12E%, TNIFELLDERBICL>TRY
Y- HRARF L TVWIEID AL, REIIRAKEEDHF TELEFNENAOIZ, RIHDELD
AT =R —HEZAATEERICRTERELZED LS ELTVWDIENIND A D,

7OV bDFEBDOROERST=DN, [BERZR (Policy Lab) | EM(EN2£4BNDT—2>3v ST
BB, ZOT—02avTEBLT. RAT—VRILY—H—RICRL. BREGRBEHEZT>TVS ™, Z0Bk
RELTEDFEHONTZBEREME. ZEDOBRINTND, E—HTIE. LYIR /I VF—DRIT
ZMROFLETEHIEIIOVT, MABIVHRESEDICEVWTEDL SR IED RTINS HD MR
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186 Open Innovation, “Sex Inclusive Research Framework: SIRF,” https://openinnovation.astrazeneca.com/
preclinicalresearch/sex-inclusive-research-framework.html (2025/01/08 accessed.)

187 MESSAGE Writing Group: Alice Witt et al., Accounting for sex and gender in biomedical, health and care research:
A policy framework for UK research funders (Medical Science Sex and Gender Equity, 2024), https://www.
messageproject.co.uk/message-policy-framework/ (2025/01/08 accessed.)

188 ZHED WS ERE LIR— MRESINTWS 20, TOtERE, EDLS BERNBSINI-OHZHERT 22 LN TES,
MESSAGE, “MESSAGE Outputs,” https://www.messageproject.co.uk/message-outputs/ (2025/01/08 accessed.)
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The George Institute for Global Health REY 3 —VERREN IR
Imperial College London AVURYTIL- ALy Y -AYRY
Wellcome Trust JTIALRZA R
Department of Health and Social Care (HSC) REE- L BUE
HSC, Public Health Agency (PHA) RE-HSBUE DAREET
Medicines and Healthcare products Regulatory Agency (MHRA) EEmERELRHT
Health Research Authority (NHS) REERRFREY—EX
National Institute for Health and Care Excellence (NICE) REEEERMTIMmEE
National Health Service (NHS) RERBIFREE
Chief Scientist Office (CSO) A0 b oY FBTRRER -t 2EALT
Health and Care Research Wales U1 — )L RERR - N EM TS
UK Research and Innovation (UKRI) EHEFRA/N— 3 ViE
Medical Research Council (MRC) REEZHR=ZE
National Institute for Health and Care Research (NIHR) KEE L RRIFZTAT
The Royal Society BEEIBE
Association of Medical Research Charities (AMRC) EZMREZER GG
Alzheimer's Society TILYINAR— R
Blood Cancer UK MmEHA AR
Breast Cancer Now AN ARE
British Heart Foundation A EIVIY: il
Cancer Research UK RENARRES
Epilepsy Action TADABEIE

3 Kidney Research UK B g iR

& Multiple Sclerosis Society UK REZHEEECERS

% The Lancet vty h(¥vr—FIL)

Hg The BM) BMJ (¥ +—FIL)

1 Elsevier TILEET (Fv—FIL)

# PLOS Medicine FARATFA Y (Sr—FIL)
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3.6.1 BuROBLE

TOVATIEV IV —FEEHEET OIS ETIEAERDNPFEINTED, K<KHALNTWLWBEDIZ(E
BN [IN)TE] B 5. 2000 F(CEDHONTREIZ. BEDORIC, EREICBZRABDBEEEEILETRE
I TWB, NUTELRE, ZEBEDEIS(FIBMERIZHD 3B EZBITWNSD, EFEDEZTIEIHA T
TH3 ", 75V ADTHEMEEDEIGF40%THN. EUBDFHNLREIEGLZIFRETH D,

AR - A/ R=23V[CEVWTEYIRED T VY —HEETHBNEHIDOVTE, BRLANILOEENA
BRAZIT7FIIEERTETCVRN, AT, SEIELRERE - DFICEIT204A—IHDEAR 201950
NBEFIERE (20194886 HEE2019-8285F) RENDI T VY —FEICETIHEN. ESRHHEE
REDPHIEEDEDHAIZEER L TVWDERFNHTEND,

3.6.2 ANR (7 5 v Z[FE L WIZekERS)

75V AEIAEMERE (Agence nationale de la recherche : ANR) (. 75V RDORIZERIM A/ N— 3
VBERDEEFEELA THIEEHYE - AR - 1/X—3V4E (Ministere de 'Enseignement supérieur,
de la Recherche et de l'Innovation : MESRI) TICHZESMAMEE TH D, 77V ABBDOWR - 52
BEBSLUBHEEICBIIZMERMRICEATZ 77T+ &BL, 2024 FEOBAFEEFNITELI—Q
ThH%,

ANRI(Z, 2017 FOBEBTHEHEICEVWTI VY —FENONMDEHZREL. 2018FD [fHELRIE
MAEMDEE] OBETICEWTEI VY —FEOERRAZEDAAL, AKIC. ANRICEWTIDERK
DEREEES, Y V¥ —FHFEYUORI MMERINT,

NHZEREEFZAT 202078 20HIC Yz vy —FEF LI T vy —ERIEDITENIEHE 2020-2023 (Action
Plan for Gender Equality and Gender Mainstreaming) | Z##&x U7z "% D% 1 RITENFTEIL. [XbE
BT ANER (A#) ITHRESR] O3EETERINTSED, ZOS50MRERICEWT, BIFEE CHEB.
ZUCHETZHBEICIEMAARICEVWTE, Ty IREI I VI —DRITAERT DLIEBNICELZED
BEMNEILZINTND,

ANRDEE 1 RETBIDEDMBHE. EUDHEATOY 5L (Horizon Europe) DT THEESMS Gender-
SMART 7AOY 2 X ERA-NET GENDER-NET Plus®/N\—hr+—5m&E&ELC T, BINLNILEERLNIL
TOTBFEPTMELESORBLITVANOEBINTND ', 2020/2021 FEIC(3. Gender-SMART
7OV bD—RELT MIRABOERFMTOLEY IR - YV F—RIEDEBAEHATLIZ, ZTLT,
2022FENDBIFEY. 2 TOREICHITEHFRORECEMMELEIC, V5 —RTEERTDHIEN
BASINT, BRIC. ARSIV TTI00OERR : DtV F—RATF LA Y1 TORBVWEHENAIZ2 =27 —>3
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189 Romain Imbach and Romain Geoffroy, “Age, gender, profession: Who are France's new members of Parliament?”
Le Monde, July 9, 2024, https://www.lemonde.fr/en/les-decodeurs/article/2024/07/09/age-gender-profession-
whoare-france-s-new-members-of-parliament_6678555_8.html (2025/01/08 accessed.)

190 Agence Nationale de la Recherche, “’ANR déploie un plan d’action pour l'égalité femmes-hommes et la prise en
compte du genre,” July 20, 2020, https://anr.fr/fr/actualites-de-lanr/details/news/lanr-deploie-un-plan-daction-
pour-legalite-femmes-hommes-et-la-priseen-compte-du-genre/ (2025/01/08 accessed.)

191 Agence Nationale de la Recherche, “Le genre,” https://anr.fr/fr/lanr/engagements/le-genre/ (2025/01/08 accessed.)
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Y DIZHIT] ERITLTVD

2023 FICIFIFTHAZEERICEWVWTE I RETBEDOHAEZEM L. SHEDEBN 75%(ELTVWS I EEHERT
BT, B2RFABEDORNDED SN, Foo BIRFBEOBREZREA. RFEE. TME. HERS
[CE-TH, BENBY VY —N\ATRREICEATEMN —Z VT BEELRKEZRT, LLHRHFERL
TW, BB, TOETREEICEALTE,. 2024 F 12 BICHERIN/EE ARICH T2 V5 — @ A#H
D& £ (Le genre en recherche : évaluation et production des savoirs) | " D&E 1% [TV 5 —
EMERTOD O SOFHE : ANRDEDEAEADZZ L] OFT, ANRDIZ Y MY MRFHEZERAGED
BAINTNS,

ANRIZZ D, 2024F12B178IZ. B22R [V V¥ —FF LI V¥ —EREDI-OHDITEIETE
2024-2027 (Plan d’action Egalité femmes-hommes 2024-2027) | ZAKRLTWS "%, ZD%E 2 RXTH
STETIE, BBEANTY I VY —FEEEEIEDII L. MRICIV VY —TFELEHFAL, ZOZODHHI(C
ERZBVTVWS, COZDOHIFE I RFBEICEMLTCRAINIARTHD. BERARPEBICE T2V
F—FHLLEII, DHFICELLT. ARABICEITIZDEYIR - I VT —RODEREHET %8BS
TWo, INEZRFAT2025FDOABERTIE, [RFEEOEBIOERICT, 7OV bOI—TAR—5—
(F TRETOMABRRICOVWTEERARMEEERT S &bl [BREISHLT EDDHFTH>THHFIC
BWIEYIRBRY/ FBY VY- RuEERL. MBEECHITZI VT — /17 REHRL. .
MERRDOIGAICEIDBENLGHEEZFRIDIE] LHTLLTWS,

& 3-16 ANRIYV VY —FFEI V¥ —ERIEDT-SHDITENFHE | DEFERHEH

EEEEERDEE EN
3 1. ABDESR O MWREIIRFTEF VTV —FE IR IV —],
% ANRDWebt 1 MMI, 2y o R (Sex) .Yz v¥— (Gender) DEZEHNBEILZINTW
g§ %,
.‘?ﬂ 2. BEEAD O MWMROAEREIVRVEBDEET. 2 TORHBHEILEVIR-IIVT—RTEED
& BR-HAAR FOCEEBT DN £-ZDIEHEIZOWTEREKRD D,
3. FHEEAD — ((MEZEESBLUHBEZEDOLE1—FICHEITHFHMITMERTETLAL,)
BR-AM4R
4. fL—ZVIHR — (FHMEZEXRTOMBEBICOVWTERD’HIM . MENRES IR TET TR
DRt L)

5. 8=V IRE O ANRICT YV —F&F - Iz V5 —TRIEDBERTOFE-E=5 ) V7 %X,

192 Agence Nationale de la Recherche, “Dix principes clés: pour une communication inclusive sans stéréotype degenre,”
https://anr.fr/fileadmin/documents/2022/ANR_Principes_com_inclusive_2022.pdf (2025/01/08 accessed.)

193 Laurence Guyard et al.,, Le genre en recherche : évaluation et production dessavoirs (Quae Editions, 2024) https://
doi.org/10.35690/978-2-7592-3610-7

194 Agence Nationale de la Recherche, “LANR publie un nouveau plan d’action égalité femmes-hommes,” December
17, 2024, https://anr.fr/fr/actualites-de-lanr/details/news/lanr-publie-un-nouveau-plan-daction-egalite-femmes-
hommes/ (2025/01/08 accessed.)
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3.7 WHE

3.7.1 BoROEE

BETIE. YV —FEBEREITTERL, STEMOBOXUZEEAFRELEBENERBEINT NS,
FIZIE, 2002 FDOLMERESE - KUERMEDERBRLOPICKBERENZE(TOND, BEICHIT5LEWR
EHOBIE1£20.4%THD

Ty IRED TV —FEBUAR - 1/ R—=23VICETRZEEAZIT7F IR BEDEZA, BURX
ENDBHEII VIR - A/ R=I 3V HET DEBEICE BN EHCREINTVD, 2019 FDOEE
ATORETIE. BV IR - I VF—IIE DAY T EMEETOTCVWBREAD (FHITNTIBICEEES
TWAIEAEERLTWS % fihaT. BEIZ20254 1 B&D Horizon Europe [CEMBEE LTSET 5 Z
Ceofefzd. NEEEES - SEHREE - TREBICEII2 VY —FE T 0AORILEEH. SEN
REDEADN KON ZRRIZH S ',

BETIZRFIC. 2013FEDEUIZLS “Gendered Innovations 2" DFEF)X>, 2015F(CT vy — - By
RO DL CRESNIZIEWENZEERD, I VT —R - A /R=23VEVWSERIIDOVTOEANEA
TWoTz, 2016 FELRE, [RIZRMEARE]. [RIZRME]. [ERMAFARSESORRTHMRIEE],
ES5H [RIERMAFICHEII2TEDOER - KBEEARFE] LIS, Y VF—R - A /R=23VOBIN
BAINTWS,

2021 E(CHET NS [RIZRMTERE] I2HVWT, VI VvF—HREANOREDHESENBEZ SN (BT
KDWET. B14%. £265%-205HKR) %8,

HERMERE
7 & (Rl T B A ETE)
QO VRY—=TFIVICIF UTOAREEDHS:
15-4. D v —ZE0FEAER LI HENMEEZEH 2R ZHMOELR
2514 5% (AT ET)
G BT EMTFHliAEREY 2 CU > TS HRERDZEMDEEICEH VTV —FEDRFEDD D REREN
BEDIIBHIRLLTUIEBIR,
F 265 -2 (R RMHEET R MBEDRAE RV 2T)
G BFIE B 1HEOREICID BRI R IBELZAE - 29 2581213 YR EEMTET R OB EDE
AFEAERBLIZ LT VT VY —FEOREODITHRMREND LS (ZEHLLTZHRSAL,

MEZEMEARICEOVWTRESNSESH [RIPRMEARE] (2022512 ARE. 2023-2027F) (2
EWT, MRAERKECHBICSGBAZHMET 2 ENLHINTLS,

195 WER BExHAsER BEX£RSBEEE 7 3 F£EM] https://www.gender.go.jp/about_danjo/whitepaper/r03/
zentai/html/zuhyo/zuhyo01-05-07.html

196 Heisook Lee, “Directions for sex and gender-based health research in Korea: implications of the Amendments of
the Framework Act on Science and Technology,” Korean Journal of Women Health Nursing 28, no.4 (2022): 269-
274, https://doi.org/10.4069/kjwhn.2022.12.14

197 1 - ANRVEEADA VI E2—&D (2024 511 BEH)

198 MUTD5EXIE, GISTeR D Web ¥ MIIBHINTWSRERED BEAEANEBHBRET o7
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B 5 R PRI EAEE
iK1 BRERROILODOBZRMRATLORE
Y202 BREUCRIENZBEUCMAREZNET S
1-2-2. IREZHROLELREVRBZEBAL. Y vy —FHEZMRER(ICHE TSI LICKN. BEND DR
BRNLERZOREREHET B,
VIV —AHEBCTHILENEDORIHICERL S 2MABERNDZEEZLFTT %,
(B) BSOS Y TV —ENROONDEREBDBENROME LRREDHEKZEE U ERMREZIET 5.
Vv Kt EERUIARBERORMBICEZRES B/ 74A—7 Y THRANDXZEZ RS 2,
(B)) EZ-EMEZDBOREBHARICH T2, Vv —HEEZERUMEBRRDT —IR—R&BE-HEF L,
ERR - EDRAEZEXIET 5.

o2, [EOWMRHEBESORRHMHKROERICET 25 (ARBERERTME) | (CEWTH, VU
V- EDEEAEERICAND ZEN B EINZ (2021 F12 B 28 HkE]. 2022 F 6 B 29 BfE{T), fthA T,
CO—EDEE(Z, AEEDHRIMAFOEEDNSVRICEVWTHEINECLTED., TNHEAER(ZR
SRVWESHRENEANRE(CAR>TNS ™,

ENHERRAEEREFORRFMRVERICET HER
E3% (HROFHERVERDERRE)
(7) BRDFHIZ TS ICH > T B IS MRFAREESZOREICEH V1V —FORENRRENTLDH
ESDEZERIDENDET B,

[ZHERZEE - RINEOBRASUICKIEICEY 252 (The Act on Fostering and Supporting Women
Scientists and Technicians) | [CEDE, SETEICRRINDIEFL4H [RIZRMAIFICHITELMEDEHH -
XEEAGE] (2019-20235F) ([ZBWTE, [YzVd—R - A/R=23VIRTLOBE] HEEHED
—DIZEIFoNnT,

3.7.2 GISTeR (#HEFPIAHMY = v X —F - 4 ) R—=vaveri—)

BENFEEMI VY —R - 1/ R=>3010%— (Korea Center for Gendered Innovations for Sci-
ence and Technology Research : GISTeR) (3. RIZEKIMIEREEFEEOFAZET. 2021 F2 BICAIRS
NIFEERIFETH S % #iEIE. 2015FEDNTV TV — - YIy hEENHFIZ, ZHRERMEGRESS
(KOFWST *°") drR(Zs&azSnfzR&BETcH 5,

GISTeRI[E. STEMMABHZHMLII, YT V¥ —R- -1/ R=23VICATIHEERES. 5. BRERE
DEEREERBLTNWD, YT V¥ —R - 1/ R=23VICETIERNRHBEICEVWTE, BEDEERR
TR = LTHREIZRIET ZENE L,

BT T, GISTEROEBREHD—IEBNT 2 2%

199 A - ARVBEEADA v ZEa—&D (2024 F 11 BEM)

200 GISTeR, https://www.gister.re.kr/ (2025/01/08 accessed)

201 69 M MEA T 2FEAR, 18,000 ADRIZE - £iirE 4 £ PR,
202 1 - NRVEBEADA VI E2—&D (2024 F 11 BEHE)
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FL—ZVJTAISLRY 2T - 72A—Y YT DX

EFHREAITOTEBN —ZV 77O IL0, VYT —FBFIROAVY IV T EZFRINL, £y
R IV =PI ERELREEZERTZ 70—y (38A) AEEYR—FLTWS, bL—Z=
VIRTIA—YYTOBRELT, SMUBEREZELRAR 70— (CL>T, 43K TOR—Y
ILDMERLESNTF=E WS (2023-2024 %),

Fio. DERIARBIE (2024 F(C8HADEME) P74 —FLTORRBEDXELIT>TWD, BFHAREL
EBITHEL-EFEL. REREZMBT (The National Academy of Science, Republic of Korea : NAS)
D 2024 FEFNEISEL SN,

THATEITFEDN=bF—2vT

GISTeRTIE, YzV¥ =R - A/R=2 3V EHESTDOICIESTEMM BN -5 — (L2 EDVDE
THD. EVWSBEER#END. STEMMABFOEMRPERED/N— M —2yTZ2RIELTWS, BEEFS
(National Academy of Medicine of Korea : NAMOK) &D#HBEIDHITIE. BEEZICET2HBE%
L. CHERBREZMRD 2023 FREBFREISE(ENZ, £oo WKODNDEZEDAYF215LICE
MEEZFNRAIN, IHICHMDERICEVWTE, ARV IPT—02 3y SaHETZRE, BIBNAIHE
ZEDHTWND, Foo RZICEITHER DM EREECHRE L DHEEHESN TV S,

6. GISTeRBHEMMIZLIZNPOTHN . BIFREADRECERIEHICEIDEATS,
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3.8 HA

3.8.1 BUROEE

ARICEITE, By IRETV VY —ZERBULIAR - 1/ R—2aVDOBEKE, BEHFNRERETHD,

9. BAORZERMATFOY T V5 —FEICET2BEKIE. BEXHRASERSERNE (19994F). k&
DEFEEFICHITZFROHEICEAT 258 (ZMEEHEEE. 20154) LR, KEMREHROBMIZED
HATE . ERBLHRASEEREE (20054F) I2BWTE, IR B, EHEETEHFE LT IR
FRMAT] AMEMITZ (BEEE: BARFERLSHELT25%, BFR20%. TFR15%. B¥ R
30%. RER30%), TDHE, THEMRXBETILERSE CCEBRIFE. 20064F). FAfARERPDAI
% (ARZMIRES, 20064F). KHEOSEMEIOS 5L (2008 F), YMN—ITAHERERBI=Y
TFT (XERIFEAE. 20155F) RENEHEINTWD, ZORIBRIDBEHA I > TEERRERIIHEE(ICIE
mMLTW2ED0, ZOHEUVAIFENFICERZ EHWL, HREICSIT2LXEDEIGHEERERHIH18.3%
(2023 %) 2 THh, MEROFTFIEO THEWIRRICH D 2, E5(12, EAEREE. STEMDEL LD
TRLZUERENTHZERICHD. BEROERTIE6.9%. TEROBIRICESTIE4.5% (5122022 4%F)
Mz FE D,

Lty IRED IV —HERBULAR - A /R—23V(ICEALTUL. BATIE [PV d—R - A /R—=23V]
DEVPHBHLLAONTED, WODPDBREEXZIC [V vy —R - (/R=23V] [2OVWTDIR
&2, LELREDEIZS, BRXARSEBERPREZRKM - 1/ R—Y3VERICEWT, ZOBEEICIOWN
TERINBICEEEFH>TWVS,

BB, Ly IREI TV —HEEFRBUMR - 1/ RXR—23VIIEVWTE, ZOHRCHRRNBDE-0TE
ZBIIGLTEYIRED VY — DR ZHAEICTZIENEETH DN, BEAETEIEY IR, Yz vy—¢&
EIZ ] ERETDIENEL ZDELELZEBELTWVWDDN, HHWEIZOXFNBENREERETHD N
ZW, HRIBEREZIGT 5P Ty —#st. EBPM (Evidence Based Policy Making @ SE#LICE D <EX
RIUE) OBRTE, HARED MME] EVWSREDNBOCHEEITOVWTBRERDODDEMEDTHINTNDAN
FEZOAAEEFRINTOEWN (B1E1.2ER),
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BLHERSEBEKRICEITIZ [z —K - 1/R—=Y3V]

BLARSERECEVTUL, BLARASEASERECE DS, AREDEEOERANAAE BERR
ROEAETEDHZESR [BLHERSEEARE] (2021-2025FF. SM2E12B25HEFERTE - S5
F£12B26B—HZEE) M. ZOFE T CEECAZHE ICHMARE LEFEOINBEHIIRMEND [

203 WHERF SXHFAZER (BLHERASEEHE 5/ 6 FER] , 4-4- K TERARELRCHAREICLH DI ZEDEI G DH#
% , https://www.gender.go.jp/about_danjo/whitepaper/r06/zentai/html/zuhyo/zuhyo04-04.html (2025/01/08
accessed.)

204 Nicolien van der Linden et al., “Gender Equality in Research & Innovation — 2024 Review”, Elsevier Data Repository
V1, (2024), https://doi.org/10.17632/bb5jb7t2zv.1

205 AEN SxHEZER [BLHRSEAE 516 FEMK] | 4-2- M REZ(CEFSFMPFHNREOLMEDEE , https://
www.gender.go.jp/about_danjo/whitepaper/r06/zentai/html/zuhyo/zuhyo04-02.html (2025/01/08 accessed.)

206 NN BAHESER, [ 5 RELLRSBEEARFE] https://www.gender.go.jp/about_danjo/basic_plans/5th/index.
html
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MER - BAHRAZSEDERAE 2024 (XMHREARDAE 2024) | (2024 F6A11H. IRNTOREHIE
HERIDARE, BLAERSEHERIRE) 1B D, TNZN UTDELSBI VT —R- 1 /R—=2 3
VICBEY BEENH S,

FESR BELHRASEERSE (SM2F 12 25BFFRE - SM5F 12826 H—HEH)
B8 BURMR
Il BLZHRSEHZORR CAIFI-EEDER
BI0REF HE AT 7EZBLLBARADOEHWNE. BEDEE
<MEROEARTTAE BAERIRENE >
1. BAHARSEZHE L SROBEREVEICTIHE - FEOAE
(2) BRI EUE
() RZ AR BIZITBEAZFICLDBLAHRSEICET HMADHE
@ HAEMRRBICE WU VY — MR EECERHBASEHROLRICEY AW
ROHBHECOWI. ZANLGRE. B8 —BIEY 5. [NERF]

TEER - BAERSEDOERAEH 2024 (ZERBADH # 2024)
(2024 F 6 B1T B . INTORUNELH R DD AER. BRHEBESEHELRILRE)
Il ZHEDFE L - EARNBILICE T -EED—E DHEE
(4) HIRICHE TR ER - BXHBESEDHEE
@ BEZEVCREHRESREZ(CHITZRETAOM L
1. BMKEEICE T2 ZIEDTFRDHEE
(B) AMREBELLELDEEEICLDI T VY — R A/ R=2 3V O#E (B8) ZEHET %,
IHMEANDEEE LD ZEDFONDHRDREIR
THEDEECOIZRBRADIBEL T EEZRFAL VI VY — R A /R=23V | ZBDANDD. T s
TV DHECERAM DBEREFICIRDET,
(7) EEICOI-HRERANDXIE
@ 7T LTV DIELBLRDHERE
PEICHIPHBOPABEICS VT EEDRRAEMIANDG [PV — R A/ R—2 3V ]| ZRET B,
@ MEICINCEFRREICE TR RREEYT DIEOHE (AN ERDHEL)
THEDRRF 3Pty —(RIF) ICEIT22REEDAREN S Fc. Aty s -2 LT AMED
PERETEODRBMREXZFR LAY O HR- HEZEOXEDEEICOI2RRFBICELLME
FICMDBC LI VT IV—DEEERD AN [y d—R- A/ R=2 3V | 2 HET B,
IV M55 - B L HRASE O EHEDO—E DIlE(L
INETBFICEVWTUIL KA BDFICE TR BXEARSEDHEICRNBATEILEZATHIN KMEES
HETIE AR CEEROBE - HEEDEWV NEICHESEDBVWVEEDEENH D REMICIEBLICHIIHL
HEERTH>TH EERICE—HDEDRRDHIZHUTED 5 —ADMWICIIHT LHBETCHTIES AL
EDELSTHEN MRETRI(CHETERWEENH DI EICOVWTHAR FIBMENBEEINDDH N 1
EDORREBEZTA/R=—23VERIETB [V VS — R A/ R=2 3V | EENDERE TN S,
COESIBHRICEVTHIZE KERICST2XEDNRE T —AZBEACHEINEE. BRDME(C
R LUCERPERORHE. KEOERISES Lt R R [MOHEE, £ Al ICK2EENRERNRE 2 EEH
DEREIEGRE BEK-ER ER-ER T2 RZ2EMARESZRICHIZ2ATFICEVWT. BXOUEICLFE
(LB LUIERAROONTVDEZATHD BFELTH FI MR ZE > DB ED D,
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207 N BSxEEsER, [ZRERERAOAH (ZEER - EXHRSBEOERAE) ] https://www.gender.go.jp/policy/
sokushin/sokushin.html
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BRE - EESBFBEEICHITSZ [Vxvy—K - 4/R=v3YV]

MEEHKICBITZ2EYIR - VT VF—DEBICOVWTEITLTIWVWEDIE, R -  ERENSBF THD.

R - EEESHER CEODVWTISEEICICREIND [ - EEEKE] & TOEEOTIC, AL
SEEICHIZRFEDHEAEDERES BHEAREEEINDH S %%, 2024 FEEF TIFE2H(CLH=0,
B2025FENHE IO - STEICBITT 5, F3HIE. 2040FTAFTEHREFIC. 2025-2029 FEN
TRER ST,

3 EROFHERAMESE (S 7F 2R 18 HEFERE)
3. BRI ORTENICEIREERD BMERAEER
3.1 HRERFBKEDERDRBICET ZERDFOMFRFE
(5) 28MAETAY LY MIHEY HEE (O M. X E . D)
® ZDHOEHEEE
RO SRERME T ARCEEDEEEBEDRWVEEHE (LD TNENRHENRSIBNAECHEWE
IVIVYT =R A/ R=2 3V OBRZEWMD AN FTEEREN OMRFEED IO RICEEN T ZEHADE
DI HEIT Do

BI2EW - 1/ R=2aVBERICHITE [z —R - 1/R=23V]

BIBEM - A/ R—V 3 VEEIL, BIBEEN - A/ R—V a3 VEREICEDE, SEEZELICEEINSH
REA#HELTOERGEHE, ZOHEDTICEFEDFEHEZEDSMEHEHNBEFEEREIND, REL.
2021-2025 FEANRETBECH [RISZRM - A/ R—VaVvERE ($M3E3A26HEHZRE) P&,
ZOTTHD HREA/N—2 3 V#2024 ] (2024 F 6 BARBERTE) M HEESNTWS, TR, BIEW
BEERIFEN>TOWAEVLY, BEXRFEICEVWTI T VY —R - 1 /R=I3UADERIH D,

6 HA BFEAM - A/ R—2aVEREHE (B3 FE3 A 26 BEFERE)
[FL&IC
RERMEA/R=23VDAICES>THR, V5 — SR XEDEHREEZEEL. EVOBHEEBEEWLD
FRAZHBECELEALEBICHEBEREFEOFTA—IL- AV VI -V THHRERBE L TWHRIERS A
WoZ LT ZDHFBRD—AZBHEHIE>TNIRETH S,
8 2% Society 5.0 DEIBRICAIF=RIZEAM -/ R—2 3 VR
2. MD7AVT 1 7% A UMBRIEDIRR £ SR ADRI
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EIRBEEEMALY Y —ZHEOERREEYY— #HKiE R HESEZWRIIE
EURBEEME LYY —LZEORRREEYY— MR EF FAIN-—TAHRER
ENAEREREANBRBESHEEE (NICT) BE &N ATER - BECELE
WMIITBUEABARZARE (JSPS) BRELER =F 6K REDRE - LEER
EZHERAREABRAEEMRAHEEE (AMED) BR BT FAEX®
EZERAREABRAEEMRAHEEE (AMED) ik RETF #ER
EIMRAREARZRATREEE (JST) HREREE LY — (CRDS) WA BRF LEFE7z0—
EAREAREEARFRMIREEE (JST) HRBAREELYY— (CRDS) £l E ®HE7zO—
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6. REHS

AYY - ¥—EvH— 23y .-L- NMYAREEHBROBRFBECTIE. Dy —R -1 /R=23v0
BE, B, REEOEBHE. BEROMDEHRE, ZIRIChIz2RAN RSN, ZT2TIHFC U
V=R A IR=2AVDEERICKS>TENT %,

VIV =R A/R=23VIE By IR (EYMENREEZEERBLLEDN). vy —ai (s -
XA EEZERUIOH) BE0/ FBREEDT (EBROERODELNDEZER L) = HRATY
AVICEYICHEMAAL ZE. EBWVWR D, TNODORITIEFMD Horizon Europe X KEDNIHREIZHEWT
REAINTED, BRICE>TEBEDNDHZHZETH S,

NODATDEBERIE, [MREFRVUNOELIITIZENEETHD | EWHERTHNOFHAINS,
BIZIE. KEDFDAKREIIODWT, 10BEOEERN’DICEADIBELDIVRINHZELTHENLD
BORZREWRCIN., ZDIEDNADELZHEICE>TIDKRERYRIDBH>=FBFNLERND LS. HFE
DN H%HBBEMICEHD, BEVICERAUREZEZDT, AT, VIV —R - A /R=I3V%EET
B EIRERVHESNFRZLOT, KEDFHLWMARICEDE, KEDDEORRZXET ST, it
NERCRELGEZZHIT CELIEH (QALYs : BERBEFEE) (F160AFEMEL. KERFEZ 2040
FFETICEM280ENLIEL LIF 2N RINT NS,

VIV =R A /R=23 VI ZODOAEERRLTWVWS, —2 B, BV IR, DV —Di.
REUEDMTOREBDEEEZHARETHETHN. Z28IF. EYIRADH. V¥ —DH. TEEDIFH.
FULWHKBEDA/R=23VICEDKIIDBN 2N EERNICRT T — AR TA 2R THIETHD, 2D
B, Ly IREVI VI —DEWVWEXBITEZEEEETHD,

VIV =R A/R=23VD=DDEEEF. ORZERMOSBIEZHERT 5 & THEICMEZMSINT 5.
QHERDZ—XICHRELNDBURICH S ST S ZE THRICMEZ T 5. OFLWLWI7A T 705 - &ifz
ARTDETEVRRICMEEAINT D, Z&THD, CNODEEEZERT H7=0HIC. BURIGEELRHEES
THN., OESMAMERE. OKZFE - MFEEE. OFZMAEIv—FILEWVS ZDDRZFA VI SDIEIZEE
LT, ZNODOBEREMREICAE T2 EHNRETH D,

ZDESBRITVI =R A/ R=VaVDEERFEZIMAT, SATHAIVRADH, BREMDPET. 7
LTV IREBEVWI T VY —R - 1 /R=2 3V DEEHBREFHNBN SN

1 -~V BEMNERBIIVI—R-1/R—>avtr9—(GISTeR) tVF—RICEK DT AMBETII,
BEICEITZ2STEMABOY VY —FEELVIV T VY =R - A /R=2 3V (BT EHHDBN N,
VIV =R A/ R=3VOBDEHIOWTIE, FEIE [3.7 BE]| OFICTRNANLTWS=H, LTIEYT
VI —FEORNEHIDOVWTDERDHLET %,

BEOXMEMEEDESIE 1997FED9.7% M B, 2022F (2(F22.7% N EEMLTWS, 20024
(2. Women in STEMDOUR—bZ2ERELE, THEREE - TERMEOBRGESUICKEE (The Act
on Fostering and Supporting Women Scientists and Technicians) A“RIREN. ZNLE, #ERIC
IV —FEHEBIELERNDBEIMEHEINTND, BEDETBERENRBAHE LT, Lz TR
FE - ZRERMEOERALVICKEE] . [Women in STEMOBER AL CKBEAREE ]| HETS
bND, ERICIVI VY —FELZHETIEELRIMDEAL LTI, EBEBERAKBHEIE (Shared Parental
Leave System) ¥, 777—<747 - 7U 3y, EEEHE (Management Officer System) H'% %,

284 ARDERFHFEDORSA REHBENBOAKRERIZ. AMED D Web R—I TABINTLEZIDTERINAW, [0
VE - U—EVH R ERHBR Q04F1TBE21H) R34 K (AARER) BEK] https://www.amed.go.jp/
content/000139284.pdf
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STEM ﬁj\ﬁa)#'vU7(:3:5'7%):/“I\/g“—:lz%(:?\,\'c/%\fﬁéBﬁégﬁgb{\%\gﬁé¥%(i\ ﬁ‘l‘i@?ﬁﬁﬁ@g
v, IZABOLZEAO-LETILDOLRETH S,

<. EREMEFICLIFEERMBTIE. SMEBSOKBEICEITZEEDOIDEHRENBNINT,

(3212 Bh HIRIE WA F OB A DEERE)

® KRN DO—B LI-RIZRINBIR A ETT 2R E B SRR - 1/ R—2aVEXRHE (NEN)

® MR HRICEH (T2 DEl &, FAFICHFDMHELERIDERE (SAGER) (CET 2V v—FILOENEA (T
IWEET -« JvXy)

o (VY- TIREROERICHEIT. FARICETSsex &genderDBAFEEC. SAGERAA RS VD
TERE CaFUvH—AFv— - Jv/\Y)

O DEIDENNIEAE LX) T 1 « TIANI—RBFICEIT2MROHEBHIRODDEENT (NICT)

ey I REI TV —HEEEBLUME - 1/ R—=23 V(BT 2BERBRAOFEGEZE (JST-CRDS)
(ZAT7HA TV RDBORRC. ZEDOREICET 55ERE)

® 2R - EEMIR L. THIIEOKERN) B FRHAREETE (NEF)

® EIMLIRFARBRTIEEE (AMED-CREST) S 6 FEMKERZE [HE - BAE - BARDEL
DIERAE FANDORE~E T TELZDEENOOBIICHEITT] OBN CLEBRIZEE)

o LIHDEEDITIENIEEALAREE (BEEHBE)

o MEERZDHANDIES (HAUEES - BERFR

o LIDREMRELYY — DRI (BIRBERMAEEYSY—)

e AMED EX(CH 12 MAERUARHAROHEEL . BEERECLIIEHDBEN (AMED)

o LIHDEREXIE. 7T LTV ERAOHE, BEREDHE (BREFEXR)

(VT —FEICFEET 55ERE)

o IEERE - BRARSEDESRAH (ZKMEREARDAE) 2024 (REAA)

® |SPSICHEIT2BLHERSEHEEDIN A (JSPS)

ERRETIE. SMEBE COERSECHBERENGIN, [BUNPKEEDHRAEICEWTIET TIC,
MRICBEWTEY I RZF Ty 7 LTWSBHDEONDIRAICH D, BHEREKDHXIEZTMDEERE T, SAGERAA
RIAVICEEBLTWEWDTIIAIEEDNLRWKS ARZHROZEENOT TV ETI2RELNH D], [4
MZERNLEY I RCEZEZBVWZMRADNEITLTVDD, Y IREVIVY — ZOMDEREEOH-REN
DERHEE) ANTHEDHENROOSNTWND | EWSHRIBSEHNODEBRE N RSN, BERHAXIGE
MHETHZEZENHBEINTZ, F£/o. [HATRIEERS - REORIC [BM /&) CVLWHOEEAZTEIL
NEZWD, By IRETTIVT—DEBLIZDVWTEWVWTWSDOID DD SR W], [ZHEIZKDZEDT=HDHF
T, EWVWSTmAX=IUDEFI-NABEEA, BLELESICE. HDHVWIEERLITTIEHRWE>ELEWERTRESZ
EIZEDTHERBRRERICOBNDZENHBEINZINER], REBROKRICBILIZERNIRbENTZ, £,
ARESEAPEFMEI v —FILBREICEIELE2T—DERP. XEHBREICHIIZHEIOLRATD
WMOEADEER LR INT,

90 CRDS EMMEFEREE AR ZRMIRELE MEAREREY 5 — CRDS-FY2024-RR-05



ABERESE | Uz F—F A/ R—av Ol v/ RV 2V =% BB LW - A/ —av—

FHRC BEOEERBOR - B Ml E

FEICBITZEDEHARRIIBEIFETHRLTWVWDD, ZITREEGEECAZO 7 F I OBERRERD—
BEZR#HTE (B3IENODBRLED), BEREOY A MTIE Z<OBBEECEMELITFDT —ZARXY T
BELRRINTVSEDT, F#ULLADTWHIZEWeb T A bZxSRINTLN,

SAGER# 1 R34~ (The Sex and Gender Equality in Research (SAGER) Guidelines)
SAGERAM RZ1VIE, MMBIZFEEEH= (European Association of Science Editors : EASE) #°
2016 FICEEDI-. MRICEITZDLYIREI T VT —DAFEICEATEIHAIRIA Y, EICHXEDEEIC
B FERBIERBOAA RSV E VTR ENTWED, BERXEDFIETHIREE ICAIT-EFHHDY
A—HR_EL TV, NatureLancetBEEZEL. ZLDIARI v —FHILAERL TS,
> EASE, “The SAGER Guidelines”
https://ease.org.uk/communities/gender-policy-committee/the-sager-guidelines/

H+9 &k - Y9 —FF4 "Gender Based Analysis Plus (GBA Plus) ”

HF T BIMEEICEDE, BR2FICEI12Y V7 —(CE D<A (Gender-Based Analysis : GBA)
DREZITHHLTWD, 2011 FIC, EYIRET VT —DHTRBVWEKRBERERRIEDIR YoV
F—IZED<HMT 7SR (Gender Based Analysis Plus : GBA Plus) N&IRERESMNT=,

> Government of Canada's approach on Gender-based Analysis Plus (GBA Plus)

https://www.canada.ca/en/women-gender-equality/gender-based-analysis-plus/government-
approach.html

Hh745 REERERE (Canada Institutes of Health Research : CIHR)

HFTBRDANILA « R=hI7AVAD—EEES . FE - ERIBOLNESRE /1R, 2006 oty
JREV TV —IZEDHHT (SGBA) OENEAZRIBL. 2010 FICHRENESHFERD SGBAE R
btlfze ZDHE. LEAT—ADRBILCHE IV TV Y DREREBBRMIZERL TN D,

D> CIHR, “Sex and Gender in Health Research”

https://cihr-irsc.gc.ca/e/50833.html

HF5 BARE - TS (Natural Sciences and Engineering Research Council of Canada :
NSERC)

FICEABE - IZABEHROET D, HTTDANESRIHEE, [EDINDOERZMEICHET 570
DNSERCHA RZA V] ZRFAL. ARTOCREMAF—LOMWHEHICEWTEDI ZEE T 5 Z2RHTWD,
ty IR TV —EERBULEREDBOMESEFALBNINTND,

> NSERC, “guide on integrating equity, diversity and inclusion considerations in research®

https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_
EDI_eng.asp

EVICHITRY V5 —FEDRNHHHM;
EUTIE, Y V¥ —FEBEO—EBELT HE - A/ R=23UADIV T V5 —RITOHEES] OBEEIBS.

CRDS-FY2024-RR-05 CRDS ENMFEFIRE AR ZEMTIREMEE MREREEtEY 5 — 91


https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp

REREE | Vv F—F A/ R a2V Ol — by ALV 2 H—RBELLIITE - A/ _R—vav—

92

MMNEERT [V vy —TFEHEK 2020-2025] Z2XEL. EUB2ATOY V5 —FEDHEICEDHA
TW%, UTDOWebt A ~E, AREERICEDERMAEE (ERA) DY V¥ —FEHBKRICEHTS [HReA
IR=23vDI VT —FEICETSY)1T7 U+ FEE (The Ljubljana Declaration on Gender Equality
in Re-search and Innovation) | %(&U&. Horizon EuropelH112Y V¥ —FEstE (GEP) DA«
K> >X>, Horizon Europe (CH(F2EXDHEA;. “She figure” IREDERERET — Y0 EZB/EHT HR—%
WA RERm>TWS,
> European Commission, “Gender equality in research and innovation”
https://research-and-innovation.ec.europa.eu/strategy/strategy-research-and-innovation/
democracy-and-rights/gender-equality-research-and-innovation_en

EU Horizon 2020, Policy Review “Gendered Innovations 2” (2020)

[##H 700 5L (Framework Programme : FP) | (3. EUDIARE - 1/ R—23 V(BT B EERH
RESPREIBSIRF—LTHS, REEF. EIHD “Horizon Europe” (2021-2027) H#EEINTLNS,
BIEADEE 8 8 “Horizon 2020” OEBEFIREEN £ EHBERL E 21— “Gendered Innovations 2” (&, 29
HiHorizon Europe[ZH172 Yy IR - YV — - REUESTOH D AIZODWTREZRER LI,

> European Commission: Directorate-General for Research and Innovation, Gendered

innovations 2 — How inclusive analysis contributes to research and innovation — Policy review,
(2020)
https://data.europa.eu/doi/10.2777/316197

Gender Summit

EUDE7HFP THESN/-genSET 7RV 7 bORRE LT, 201 FICAIRENI TS Y b T4 — L,
BINFZA, HAZETHESN, 2024 F(CFF24EEZDA -, BZCELIMAE. HEE. BEIL
&, EERAMEBOIv—FHIBREDRT—IRILY =D SEL, TETYVRICESWNEZTIHELT
RESNTWVS,

D> Gender Summit https://gender-summit.com/

KE EMFEMEFR (National Institute of Health : NIH)

KEDLANESRLMERN ODEZARMS, 2014 F(C EPFENEHELTDOEYIR (SGBA) | ITEY
ZEBAZEHRRL. 2017FXDBEFEICHT DELADEBNITZHB. ARICHIIDEDBENLGCZEZEY)
[CERITDIL(F. BZOEENE - SHMEZR L, RENBREZSDZ. EWSAHSHZEIT 2,

> NIH, “Policy on Sex as a Biological Variable”

https://web.archive.org/web/20241216221732/https://orwh.od.nih.gov/sex-gender/orwh-
mission-area-sex-gender-in-research/nih-policy-on-sex-as-biological-variable
*2024F12B16 HRRDT =AM TR—ITHZHZEIZER, 2025F1HA20HD REERBAICH
(7% DEI DEXDMEAHDED TIF] (CET2RMBEDDHEICLD, ARXR—JIFEIN, EEDORY D —
[COWTHERERERIRREICH Do

KE EZFMAFEFR “Exploring the Biological Contributions to Human Health: Does Sex Matter?”
(2001)
EXRFE -T2 - EETHTI-O—HEBTHE. YUROKEEZMFEA BEDNEKEETHTI—) A
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2001 &, [EMZENEHELTDOE VYR (sex as a biological variable) | [CDWTHEEHTZLR—b, 54
THAIINDETDERBTEEEZMRIDENEETHN . ERMROT A VICHRIZEHELTEDS
& MBRBLAILTOMRICET 2R EHET e E, REDHRICHEITZDEYIR - Y vy —ERDHE
Ea{PNCYAN-Z - X e
> National Academy of Sciences, Institute of Medicine, Exploring the Biological Contributions
to Human Health: Does Sex Matter? (Washington, DC: The National Academies Press, 2001)
https://doi.org/10.17226/10028

KE RIVI7A—RKZE [V vF—F - 4/R—=>3V]

RIVITA—RRZEOAVY - O—EVH—LICE>TERSNIZ, YV —R - A /R=2a3VvDAE-F
BIEWNELR—2ILT A b [RIZINLZAJEZTZ|RE] OA4DFIZOWT, 5H46DT—RRY T4
NBEINTWD,

> Gendered Innovations in Science Health & Medicine, Engineering, and Environment

(genderedinnovations.stanford.edu). https://genderedinnovations.stanford.edu/index.html

F1Y HRiRERS (DFG)

RAYEMBHRBEHARE (BMBF) E2MICEZ2ESHEICETVWT, EICKRZICESIHERARETRE
LTBAWAEICH T 2R EITO ANESRKEE, 2019F LD “Relevance of Sex, Gender, and
Diversity in Research” MEXDHHEEHEL TS, TV IR - VTV =T TIERERESERICANT
WD RN, i, MRODBBED/NFVRAZRDTD. HLETEZEROEMIFHRCEEF S,

D> DFG, “Relevance of Sex, Gender and Diversity in Research”

https://www.dfg.de/en/basics-topics/developments-within-the-research-system/diversity-
dimensions

HKE AR - 1/RX—2aviEE (UKRI) EFHRESE (MRC)
- 1/ R=2 3 #E (UKRI) OFICHIAESHT. EEEFORKRNLRESEMEETHD, &
FHESFE (MRC) ZEFMELSBD 777147 %#B->TWS, UKRID [P V¥—FF TS5 2022-

2026 | gL L E(Z, MRCTI£2023 F(C “Embedding Diversity in Research Design” R > —%&RE L.

ErEBYEECMROETICEWT, SKRiEEDERZEOALIEZERLTVND,
> UKRI-MRC, “Embedding diversity in research design”
https://www.ukri.org/who-we-are/mrc/our-policies-and-standards/embedding-diversity-in-
research-design/

Z[E MESSAGE (Medical Science Sex and Gender Equity) 7AY 2k
E¥ - SATHAIVRDBEERNRIC. EvIRED T VT —DEREBEYIHARICHEET 2L KE
DESRAEEPBINEREDI-ODOBEREAZHETT Y - REITDHIEEZBENELZTAY IV N, &

EYa—YVEBRRERARMEAVRUTIL - ALyY - QVRYZFRDIC, DZIVALSSASDBIRZERITT,

26BN /= F—E LTSE, 2024 F 11 BICBEEREAEREL TV,
> The MESSAGE Project https://www.messageproject.co.uk/
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75V AEIAFEME (Agence Nationale de la Recherche : ANR)

TIOVABROME - BEHREESLIUBEEICSITE. MRERCEIZETELESROHE, 2020-
2023 FDE 1 REEICHEL BR [V Vvy—FEFEEI VT —FRIED-HDITENFTE 2024-2027 (Plan
d’action Egalité femmes-hommes 2024-2027) | A& L. BEMEICH T2V TV —FHFre i,
DHEICEDLY. MIRICHETEEYIR - DV —RTDEEEHRET S BT TV,

D> ANR, “Le genre” https://anr.fr/fr/lanr/engagements/le-genre/

BE RERTYIVI—F - 1/ R=>3vtv%— (GISTeR)

REEERMTIERBEEBDOABDO T, 2021 F2BICAIRSNIFFEF K, 2015F0T7 I TRFEFI V5 —-
YIyhZENSFIC, ABRRZRMEAGRESSR (KOFWST) ORICRIINEBZIHET S, YTV
T—R - A/R=23VICHTIBERIEE . HERBEOBEREEZREL TS,

> Korea Center for Gendered Innovations for Science and Technology Research (GISTeR)

https://www.gister.re.kr/eng/user/main.do

BE £5X [BXHFASEEFRE] ($M2F12A25HEBRE,. SHM5F12A26 H—HEE)

ERHRASEMSEREICEDE, HBEROBENAN DFENHEEEZR SO, D12 (2030) FEXF
TO [BEXRZH] oITHfM7 (2025) FERFTERBL: [HEEROEANAMR] HEU [EFEMNAEGE]
ZEDDZLD,

D WER BxEESER [$E5RBLXHERSEEASE]

https://www.gender.go.jp/about_danjo/basic_plans/5th/index.html

BE [ZHER - EXHARASEOERTH (XEREXDTEH) |

ZHERE - BRAHRAZSEOBREZINERT 27012, [INTORENMELHRIKNERE] LU [BrHR
SEEERR] ICE>TBFORZHEICBMRAEL. RNEDREERICRRENZSED,
D AER BRERZER [ZHREADAEH (XEERE - BAHRSEOERATH) ]
https://www.gender.go.jp/policy/sokushin/sokushin.html

BA 538 (2R - ERER] (FM7F 28 18 HEERE)

R - ERBREEEICEDE, BN EIRNERE - BERICET 2 EmMNARRAES JOHEEAHIC
B 5EREMANDDOEENICHET 72O DFE (R - EREE) CLUTRESNDZED, KEBEDOT,
ZDEFRNH D BN LHEZR SO0 [ERDBFMEARAMEESE] NERESND, (BB - FECBIC,
E3HIF 2040 F A FTERFICAL, 2025-2029 FEHTH 5 FHHTR.)

D 2R - ERMBRHERTS (R - EREK/ERD BN AR EE]

https://www.kantei.go.jp/jp/singi/kenkouiryou/senryaku/index.html

B £68 [RIFEM - 1/ X—> a3 EFFE] (FH3F3H26 HEHERE)

BRI - A/ R=D3VERNKICEDE, RENKREICZ>THERNND—EB LIRIZRIM - 1/ R—2 3
VBERERITIBOICKESND, PRAASHEVTCOERGE (FE6H 1 2021-2025 FENNR), A5t
BOT, ZOERTFHEELT [HBEA/R—2 3 VHEEE] NEBEREIND,

D NER (556 BARIEEAM - 1/ R—2 3 VEKEHE ]

https://www8.cao.go.jp/cstp/kihonkeikaku/index6.html
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B [BXHEESECAMBBROBR RIS >1-HRFNAREFHEDOERICHRSILERHICOVWT]
(M54 2HA8H HEFNMREICEHTIBRAEERBLEDLE)
BINEDEEZ(CHITD [REER] BREICERINDAHOREL LD HBIESH, RERTO. BADY T
V=R A/ R=IIVEIHICET 2EOBRFNAREBHECS TE2MRR > —E WD,
D> AR [BENMAEFE] (BXHRSEEAMERICET 280EE)
https://www8.cao.go.jp/cstp/compefund/

ENVARRFEEABFERARRFEEE (AMED) [(E=%2ZRLI-ARRRDIHELE]

AMED (3. R - ERBREERNEIMENR T 2ERD BMARAAXHEESBEICEDE. BRAOERD FOM
RARS SV ZORBEBOHIZNGEREZIESESROHE, 2024 F8B8NH. HEEZZERUIARER
DEMBICHINSELLDBEROR—FILTA MZ AL TWND,

> AMED M=% E B LUIRREEDHEE]

https://www.amed.go.jp/program/list/18/01/seisakenkyu.html

EVHERREAEILIREERME LYY — KEOERESEV Y —

2024 10T HICKRIZ SN, KEODRRICBET2F>aFriltryy— ZEORRICET ST —5D1E
F. THEDFA 7D -REBEZERAR - BARMAOBMAIHE, BHRINE - RE. AMBR. BERRES.
ZHEDHEZZADT T, ZHEICFE U2 REAFIDIET. mEDWMDBEHIEERET D,

D EURBERMELYY— ZEORRKBEEYY— (ICWH)

https://www.ncchd.go.jp/center/activity/jyosei/

BEZMEE
BAZMeENOE, Ty IREI VY —ZFRBULAR - 1/ RXR—2aVICBRIZREECERIARS
NTW%, ARABERESE CIITRDIRELREZ5IAL,

D> HAZMEE NFEEZERBAAFSEIBNR. B—HHaYvy—o8a FIHERRFEI LY
F—  FAN=T1 08, E=WPEIZI VY — - T1N\—2T1 08l (2020F9H29H)
RE HREEMICHIIEBLHRASEDOEIRZEE LT —2030F(CHIT/-FE—]
https://www.scj.go.jp/ja/info/kohyo/kohyo-24-t298-6-abstract.html

D> BAZMSE HFEEER BAHRZESBR (2022F118108)

R THERRICEDBREAM - 1/ R—2 3V DHEHE]
https://www.scj.go.jp/ja/info/kohyo/kohyo-25-k221110-abstract.html
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